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WHEREAS, agriculture besides being the backbone for
our Regional economy, is the main basis of livelihood
for the majority of our people who dwell in the country

side;

WHEREAS, it is believed that the said economic sector
has made no contribution in the development of the
economy to the extent desired due to lack of attention
by the preceding governments as well as its practice

with the back ward system of production thereof ;

WHEREAS, in order to enable the economic sector to
play a significant role in the development of the
economy by extricating same from its arresting back
ward productive system and there by getting its
transformed into a modern and better standard and with
sufficient awareness of the fact that there shall be put in
place a trained manpower armed with the knowledge
and skills to utilize the latest technologies and the
working mechanisms compatible with the current
economic needs, it has now been decided that the
existing agriculture technical and vocational Education
and Training Colleges established to accomplish the
purpose in various localities Federal Government be
transferred and render Service to the Regional states
after the work has been carried out at the national level

in a centralized manner;

WHEREAS, taking into account the imitative hereof, it
has been found appropriate to issue an establishing
instrument which enables the Woreta Agriculture
Technical and Vocational Education and Training
College, one of such colleges located in our regional
state, to come and be managed under the regional

administration, and thereby re-organize same with
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formal determination of its accountability and specific

duties;

NOW, THEREFORE, the Council of the Amhara
National Regional Government, in accordance with the
power vested in it under the provisions of art. 58, sub-
art 7 of the revised Regional Constitution and art.16
sub-art 14 of the revised Regional State Executive
organs Re-establishment, Organization and
Determination of their powers and duties proclamation

No. 120/2006, hereby issues this regulation.

PART ONE
GENERAL

1. Short Title

This regulation may be cited as “The Woreta
Agriculture Technical and Vocational Education
of

Training College Establishment, Council

Regional Government Regulation No0.44/2006.”

2. Definition

Unless the context otherwise requires, in this
regulation:-

1. “Agriculture and Technical Vocational
Education and Training” means an Education
or Training which is given in a formal or non-
formal training method in pre-service or in-
service training programs for different lengths
of time so as to enable one to obtain a

certificate up to diploma level.

2. “Academic employee” means any employee of

the college who is engaged in teaching,
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+0cC  2C 0FeeHn ~é- PHOT1¢- research and curricular preparation activities
NCHm- PhAL. wiotE Yot related thereto.
3. CAOTRLC w5 AT PhhSelh 3. “Administrative  employee” means an
Wi CAVY PhAE. Wi ho-: employee of the college who is not a member
of the academic staff.
4. “0.7 701 hAAA. MPNCSTST 1nC AT 4. “Bureau” means the Amhara National
L Y- Regional State Agriculture and Rural

Development Bureau.

PART TWO
ESTABLISHMENT, OBJECTIVE,

NA ol MCT Fhih ov-g POWERS AND ORGANIZATIONAL
TIVCHT AT DA oRRI: STRUCTURE OF WORETA

A7 2ANTG LCEFP AR AGRICULTURE TECHNICAL

neA vat

VOCATIONAL EDUCATION AND
TRAINING COLLEGE

3. wR29°G Tl 3. Establishment and Accountability
1. PwdJ PNCST -Enh oo T9UCTS 1. The Woreta Agriculture Technical Vocational
2AMS hiuP /any 1A “hAEY AP-HAA Training College,/hereinafter referred to as “The
Pormé/ &0F PFAG VIP Ao PAm- College”/ is hereby established under this
PhAA  he s eTFrUCTS  »ams regulation as an autonomous higher education

TR PE LY L0 APETLA = and training institution of the regional state

having its own legal personality.

2. PhAE et ALCo LUGTA: 2. The accountability of the college shall be to the
Bureau.
4. 91417 4. Objective
PhaS%  PT hAT1 PMCS ALTINT The main objective of the college shall be to
neAMN. T o- 104-P V239 IC produce a trained human resource capable of
N“Man @ PoYAs: (lov-Pa- (& Ao-d TG realizing the socio-economic development of the
nae T eATo: (19715 P  AandhilS regional state as well as fight against poverty and

backwardness by creating job-loving citizens who
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perform the science of agriculture by relating with

their  surroundings of natural conditions,
professionally qualified and have adequate
knowledge and skills, equipped with a judicious

outlook and good ethics.

Address

The address of the College shall be the town of
Woreta which is found in Fogera woreda of the
South Gondar Zone.

Powers and Duties of the College

The college shall, pursuant to this regulation, have

the following powers and duties:

1. Train professionals of agriculture and rural
developments in the regional state, its detailed
program shall to be determined by a directive;

2. Award certificates or diplomas, as the case
may be appropriate, to those trainees upon
completion of the education and training

programs for which they have been registered;

3. Organize and undertake seminars, short term
trainings and workshops based on the needs of

the Regional State;

4. Direct and coordinate  programs  of

apprenticeship;

5. Collect charges for the services it renders and
thereby increase its internal revenue based on

its objectives;

6. Prepare and have published textbooks,
magazines and journals to the service of the
college as well as distribute them to the

beneficiaries;
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7. Formulate educations training and research
programs maintaining their National standards
with the view to enabling the college to
produce efficient professionals in various
agricultural fields thereof and cause the

implementation upon approval of the Bureau;

8. Put into place and effectuate a system of
evaluation of the academic and administrative
staff by the trainees with the view to making
the training system transparent, efficient and
just:

9. Create strong working relationships with
enterprises, institutions and private investors as
well as civil communities engaged in the

agricultural sector;

10. Prepare its own action plan and executionary
budget, manage and administer manpower

allocated to it;

11. Enter into contracts, own properties, as well as
sue and be sued on its name, in accordance to
law;

12. Perform such other related functions as may be

helpful to accomplish its objectives.

7. Organizational stand of the College

The College shall, in order to accomplish its
duties and responsibilities given to it under art.6
herein above, be directed by/ hereinafter
referred to as “Commission” academic
commission and its day-today activities shall be
performed by the dean, the vice deans and the

departments.

8. Establishment, composition and Duties
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of the Academic Commission
1. The academic commission of the college shall,

pursuant to this regulation, be established on

the composition of the following:
a. The dean of the college ........... chair person;
b. The vice deans of the college ....... members;

¢. The heads of departments research departments

members;

d. Head of registrar of the college ....... member;

e. Head of library and documentation service

g. Two representatives of the college instructors,
one of them is female ................ members;
h. Two representatives, one is female, of the
college students ...................... members;
2. The commission selects one among the
members and assigns secretary of minutes;
3. Term of representation of academic staffs shall
be two years. Provided, however, that they

may be re-elected only for one time.

9. Meeting Time and Decision-making

Procedures of the Commission

1. The Commission shall carry out its ordinary
meetings once a month. Provided, however, that
this stipulation shall not prohibit extraordinary
meetings from to be held either upon the call of

the chair-person or the request submitted by
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one-third of the members of the commission.

2. There shall be a quorum when more than half of

the members show up at the meeting.

3. All matters having won support of more than
half of those members present at the meeting
with majority vote shall pass to be the decision
of the commission; provided, however, that, in
case of a lie, the notion supported by the chair

person shall be the decision of the commission;

4. The commission may convene persons, in an
expert, to attend its meetings may be held at
any time. Provided, however, that those persons
shall not have the right to cast a vote at any

matter.

5. The decision passed by the commission earlier
may be annulled and replaced by another one
upon support of two-third vote of its members

on the request concerning hereto.

6. Without prejudice to the provisions of
hereinabove sub Art.1-5 of this art. hereof, the
commission may issue specific meeting and
internal working procedure implementation

guideline.

10. Powers and Duties of the Commission

The commission shall, pursuant to this
regulation, have the following powers and
duties:

1. Ascertain that the education and training of the

college is properly organized with the view to
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solving the problem of middle-level trained
man power of the agricultural sector in the
regional state;

Follow up a suitable mechanism is devised for
the research activities to be conducted in the
college through which the knowledge of the
farmer to be increased and the professional may
transfer the desired knowledge to the farmers;

Examine the curriculum proposal prepared by
the college, and submit same to the Bureau with

recommendation;

Evaluate the education and training of the
college to be properly given, in accordance with

curriculum may be prepared by the Bureau;

Devise a mechanism by which the learning-

teaching methods to be improved:;

Issue guidelines with regard to the methods of
administering exams, records of exam results of
the students and a promotion system; cause its

implementation up on approval of the Bureau;

Consult and decide up on the conditions by
which  research-sites and other related
institutions of the college may be established
and directed;

Consult and decide up on the relationships of
the college with domestic and foreign higher

educational and training institutions;

Ensure that an investigation is carried out
through the office of registrar that students
admitted to the college submit valid educational

certificate;
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10. HCNS ONewans @ Po10R US (IhAE- 10. With the details to be outlined by a directive,
4P AL P00 WG TE PLNTAY examine and give final decision where there is
ACPE  (LSC OF%o- A L90% grave disciplinary measures against students of
e-FOANT A3y VT oo the college and an appeal is made by the
pamandd @3 LAMA student;

11. PhAE. 712G w5 QU7 11. Ensure that the security and well-being of
om0 PLIVNA: students and employees of the college is

safeguarded;

12. 0a0hAS%. ¢ a8 (121080 12. Discuss about budget proposal to be prepared
N°2.4.PLo 4EP NET AL Novw P T and approved for the working capital of the
AP/ NEAE PRI LILPP college thereof and approve temporarily budget
POPT CALA POLPA: allocation for each divisions;

13. P  AIANT (G oo 1L AT 13. Follow up the implementation of directives in
e W.Co- P2emMFm avavl PP the college to be issued by the Bureau with the
NOAT +90P oS To7 LhJTan: view to outsourcing a contractual service in an

improved way;

14. h0.Co-  N°2.0mo-  C2AMN7 o-nAS 14. Ensure the implementation of upgrading system
aw/ Phas. PAMNS?ING PANTSAC of the academic and administrative employees
WA PRLE REVT ~CYT 4.9 of the college pursuant to the delegation of
WP PLIVNN authority vested to it by the Bureau.

11. NA@-A22F hé.909° 11. Execution of Decisions

1. PhoL Nt @222 0% 20T A7 10Y T 1. Decision of the commission shall be
£L.074. ¢ implemented through the office of the dean.

2. PHY AIPZ 100 ATPZ 1 £ 2. Notwithstanding the provision of sub.Art.1 of
w.scye na.c m- an . p9° PANT - this art. hereof, the decisions of the commission
Phoy i @-A22F NhAS %7 AP0y which may be executed by the Bureau shall be
0L LCo TANL® (/e AL LAl put into effect up on the submission to the

Bureau by the dean of the college.
12. NADAE. 27 ALA°S Tmért 12. Appointment and Accountability of the
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13.

1.

2.

Dean of the College
The college dean shall be appointed by the head
of the Regional Government up on his
presentation by the Bureau.
The accountability of the dean shall be to the

Bureau.

Powers and Duties of the Dean

Pursuant to this regulation, being as a chief
representative of the college, the dean of the
college shall have the following specific powers

and duties:

Prepare short, medium and long-term, action
plan and executionary budget proposal of the
college, submit it to the commission and

transfer same to the Bureau upon approval;

Follow up the application of decisions passed
by the commission and other superior bodies
thereof and supervise over their
implementation;

Administer and supervise the approved budget

and the manpower assigned to the college;

Approve by examining and ascertaining the
recruitment and grade promotion of the
employees of the college as well as disciplinary
measures taken against them to be carried out in
accordance with a law, and pass matters which
are beyond his authority to the Bureau with

appropriate recommendation;

Ensure that the finance and property of the
college is properly handled and utilized for its

intended purpose;
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6. NATLL AE09°SF ONLT AmPPI° L1018 6. Evaluate timely and have determined problems
P Npooy TACT Nodk: (av9eq9° encounted with regard to the performance of
AN APCO PADNSA: plan and utilization of budget upon submission

to the commission;

7. & hAE P07 HTIEPT LALA Follow up and supervise over the assignment of
LnJ-Tan: LHMNmé-A: those students to the college;

8. PhAS7 hmPAae ANTSLC (0ALYT Oversee the general administration of the
Lavd-\: college;

9. PhAB7 Prv¢- RIPNPN  PolavpdliT Submit quarterly report to the Bureau,
LGl (194 Gaook: ANLCo- PPCAA: concerning activities of the college;

10. h(.Co-  P9L0m-17  AXT U776 10. Perform such other related duties may be given

10T POTO-GA

14. 0A°htA L.9T ALOIT +mé'rt

2.

n.co- AP0+ 0CHN
a8 L4 Polfiov. P PRWSOLNS
PANTSLC HCET7T (NALTT  Pofavd.
U0l PR 9T LTSTA

nas

PPN tA .91 tmért A% LPTA

15. PAhA“Lh °htA 27 ~AMIS

T20C

PhAE. oA PANSer 47 hiy (I
P-hava-lzT- NNTG P01
LY -

PANSOLR  RSTTT (elavpl 807
LN NPCA LLSA:

nAE  PULAMNTe:  2AMSTPT DL
W0Ltw ¢ TH9°VCT ATRC  avw /ot
Y S TFo7 LJ-TAN: PLIVNA:

to him by the Bureau.

14. Appointment and Accountability of the

Vice Deans

1. The college shall have two vice deans,

appointed by Head of Regional Government
upon their representation by the Bureau and
thereby duty-bound to oversee the academic
and administrative sections;

The vice deans shall be accountable to the

Dean.

15. Powers and Duties of Academic Vice

Dean

The academic vice dean of the college shall

have the following powers and duties:

Advise and assist closely the dean concerning

academic matters;

Follow up and ensure that the training activities
of the college are carried out in compliance

with the academic calendar adopted by
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CTIVCAET 1L A“TPAMGE hNdA
PP APCORTT RIAINAT AT45700
PLCIAN:

PhAhS LR W T T ALe PrrAMS
aoOnTf PoL.LNI X T w7 Ao opr
erAmG PLeNTT L Tl N P A4
et NS LT (NALY T
Lovlin: LHNMe-A:

PhAR?  PT9UCTS ~AmS 'Th
2EPT PPN PREBANT LavlA:
LOTANLA =

e TIVCTS 0ms TEVT7
(1¢-+9°vCt+ Hao'r 0 AAS  h4-%0C
No-N1  LrL4MA: AMVr AP
AT7LL PULPNAAN I PO Y LA:
PVELAG  PANTSRC £ OF7A
a7y PLIMINA: LnJ-TAA:

PhAB7 PPGTS IPCIC 2T
15445 Lavid: POTOAEA: PhAE
a9y ers LT NPSTT 9PCYIRC
G CULATS0TT ool L LAA:
0V evhl D FOT4S A0 T AT -
LCETT AR 2C NV
Lo4PeLAT PAP LS OTIPNC Ad-o-mT7
LLCIN:

PhAB. (oo hG TS Ao bl
RIANT APV LG T4 P
12010770 hNéAY, X hETT ANT
PNYET AT o &PATIE 0,
NI aOm-l:7 LhJ-ran:
LHNMEA:

commission;
Cause the fulfillment of supplies and services
necessary for the facilitation of the education

Process;

Oversee and supervise the preparatory process
of short-term training modules and text-books
prepared by the academic staff in various

training streams;

Plan, organize, direct, coordinate and supervise
education and training related activities of the

college;

Schedule and devise programs of education and
training in each academic year; ensure and
follow up that the necessary manpower,
materials and administrative support are

fulfilled with the view to implementing hereof;

Direct and coordinate activities of study and
research of the college, devise ways by which
teachers and students of the college may
participate in study and research activity, create
relationships with pertinent organizations and
institutions engaged in this field hereof and

undertake experience and practicum sharings;

Follow up and supervise the library and
documentation service of the college is
furnished and organized with necessary books
and other inputs to serve teachers and students

and render appropriate service;
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10.

11.

12.

13.

14.

15.

PO 8. 199 P 0-1-% ov- o-OP
N97..10- P10 P AI°I°L ATPOPO
AP 1A T4 o L9° Moo 703 PS

NI P AAPT LCELTT AR
AP Croee APPIRL 000N 5017
TEI®  Wlovp0To-  Khat IC
levaoC CHLIN: (/7e- AL avPATY

PLINNA:
nervc T heA PALPT oC
Moo PP 1G  Poog®yl77 A0 P01
oA Roo- DA 0L LW

POLAANNTT o018 (oodPn PLovy
34, P7MNE-A:

0 ruCT NS0 ES helovah - Fo- IC
(lavaonnC e H9VCTS eroAMms
TEVT: 0TS oo 160 0P
PHIEN: hé. Q00077 LI TAN:
NAL7%75% CT9°VCT hA78C NoNe-
TEE9 oowlelt UG oL
~AMSo- Mo+l TEIC 19710 ') 877

LHNMéA:

MhA%. o0r ChLeTC  “10hA
Ar5.%d9e PRCIN: 034411
LOTLL LN LENMEA: AT RIC

TMPOLPT Pl TEUVI® PHIEA
NhAE PPPCT PRLE 0L “104.077.9
aoow/lg PavdPPlr PPC

Phm- AN ohGTor7S
AL Fo- aomIk7 £LIVNA:

agoao/, @

(I-taoaqm?

PP T PHICVCTS AmS ShC LS

10.

11.

12.

13.

14.

15.

In consultation with pertinent bodies, launch
programs whereby students of the college
undertake apprenticeship in governmental and
non governmental organizations and institutions
or participate in the activities of practicum to be
carried out in the institution and ensure its

implementation;

Advise head of the institution by devising ways
whereby the institution to be improved from
time to time through discussion with
department heads and having received opinions

of teachers;

In consultation with each heads of department
and concerned bodies, prepare programs of
education and training and plan of budget and

manpower and follow up it implementation;

Supervise the education or the training being
commenced on time and is properly carried out
in accordance with the scheduled time table in

each academic calendar;

Cause the set-up of computer center in the
college; administer and supervise over the
institution thereof. Schedule a working program

to the beneficiaries of computer;

of

number

Ensure that the recruitment teachers

accomplished with adequate of
manpower up on the recruitment and upgrading
implementation guiding of the college and
thereby their career structure is maintained
accordingly;

Ensure that education and training, records and
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16.

17.

Pé-MGT  om 097105 (F72A V8D
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Lr N5 COT oL9° oG 7ém-7
a7 0“7LTANT LG V2 ACA?
Tt LwiA

16. PANTALCS AT °hti 277

1.

4.

PANTSRCS AP PRTA 477
+mérl: A% S hhy 0
P-tavplrtl PAMTS 40T
LTG0

PhAS7 PANTSLCS 4-LG770 ATS.0-9°
PATVTS CHU1CPT RWIADNT 282
PPOAT LwiA: POTONEA: Lavl-At

NhAS. o-0r 104945 HooSPY T PAm-
PAWLC CY9T  PCEZ (e AL
Lo N7 ANV O7 L£I6G LOATAN:

Lng-Tan:

hhag  F9PucT  th eee HCET
n°.eclo- 1€ owowll  Ho-o-(:
701 PRovN P4 PLATATS
PavAAA-T 14T AN VAFo T
[ TIE RS avav{, @ P aow (]
avd 07VFo7 LhJTAA:

AP T AIANNCT Po2.004.0

1.

16.

17.

and development vice dean shall

exam results of the students are kept in a proper
and complete manner and transferred timely to

the concerned section;

Cause the determination of the list of those
students who may have completed the
education or training allocated to them to be
graduated;

Act on behalf of the dean in his absence or
under the circumstances where and when he is

unable to perform his normal duties.

16. Administration and Development Vice

Dean

Being accountable to the dean, the administration

have the

following powers and duties:

Plan, perform, coordinate and direct the
administration and finance of the college as
well as activities of developments and students’
service;

Render and follow up the necessary support for
the formulation of improved and modern
working procedure in the college in order to be

implemented;

Upon the request of academic working

divisions follow up the recruitment, upgrading,
transfer, dismissal, salary increment and
disciplinary and such like matters of the
teachers and administrative staffs are
implemented in accordance with the pertinent
laws, regulations and directives;

Ensure and follow up that goods, materials and

other basic utensils necessary for the service of
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0P D oo PPTGT AN owl ISP students are fully provided upon the request of
RARNT (AT PR ool service seekers;
1A o- aop LT PLIMNA:

LogTan:

5. PhAE7  ACPT hanPAL  RUTY 5. Follow up, supervise and direct superiorly the
ASSC: Ao 2105 M7 ehJ-TAA: overall security, way of living, nourishment and
CLHMNMEA: MNALYTI® Cabli\: health condition of students of the college;

6. ADAE AR AR Prve- HNCEHT P44 Ro- 6. Supervise and follow the implementation of
S P NFT NoNo: 0PLG T(EVI° annual budget approved to varies working
aow il ol AL apPATT  LHNMEA: sections of the college upon the prepared plan
ehad-ran: and program;

7. abAE 477 02.0me- P2ANT o-nAG 7. Cause the withdrawal of finance necessary for
aow 7T aha B (YL F T HE TN the activities of the college upon the delegation
Py PNLAN0-  TIHAN  meh, ATV of authority vested to him by the college dean;
CLCoN: (FFNRA e AL Py follow up and supervise its implementation;
enJ-tan: LEMme-A:

8. PhARE. 17HNG 70T (19210 oo PHTIG 8. Ensure that the finance and property of the
ATPLAT %477 oo PATT  PLIINA: college is properly handled and utilized for its
Tené PRIADNT  av(iss,  hHIPTF: intended purpose, study and submit the
w40 PG AT 4-0AADT- condition by which additional service delivery
e (1 U AT RANLAL Y buildings, materials and other facilities to be
APME  PPCOAT  OLPLI  AI0P fulfilled, as deemed necessary, and implement

upon approval,
LLCIAN:

9. PhAR7 Po-nr 0. A“750C P 1184 9. Render support for the implementation of
TEE T 1119° ) av - yrya AL projects devised with the view to increasing the
A7S.mA- £ 96 LANA: internal revenue of the college, up on their
14.997 1 3 F o390 Lhd-TAA: evaluation, and thereby follow up their

implementation;

10. MhAES  (-F1ADE  AdTA avhnA 10. Strive for the existence of smooth and efficient
MGG POAMEG Cr7¢ VYT AIS.9C working relationships among the college and
LA PRAGAT e ATIPAMGS service seeking society and cause the
O MIT) ATVl PULE  PRWEC preparation of working mechanisms and

manuals which assist to facilitate and to be
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17.
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naA
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N7 e oM

neA 70+
AL AR £7009F

NANE- T

ehAS 10, herh-tacT 927 POl
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nAE  PoraNNNe-
PI°C-T N Pokr s
AT

PAIAINT NPT

LN oM PNTT hAT
nAg e rTAS  FRhAY U PP
7Nt o7 LLHA:

POAS. P72 oM G  TIHA9C P

effective the activities of his office department;

11. Participate, as deemed necessary, in the
meetings, seminars and workshops related to

the activity;

12. Perform such other related duties may be given

to him by the dean.

17. Other Academic Division Heads and

Employees of the College

The recruitment, assignment, job description
and other affairs of other academic division
heads and employees of the college shall, as
may be appropriate, be determined by the
directive to be issued by the Bureau or pursuant

to the regional state civil service law.

PART THREE
MISCELLANEOUS PROVISIONS

18. Budget

The revenue of the college shall be obtained

from the following sources:

1. The budget the

Government;

allocated by Regional
2. Service charges and product sales to be
collected by the college;

3. Others.

19. Books of Account and Auditing

1. The college shall have keep books of account
and records which are accurate and complete
thereto.

2. The books of account and other financial as
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TN Th AT 0hAA. PE ASAC well as property related documents of the
/LT 0f9® MLCo 0°°.0LVFo- college shall be audited at any time by the
ASACT NPLbo- Lovlovi-fx Office of the Auditor General of the Regional

State or other auditors designated by the
Bureau.
20. 1497971 P1LT LT T 20. Inapplicable Laws
LUy LN PP MITTFo-9° AA Any other regulation, directive or customary
Lz avavl @PI° PHhaavf hwi-C practice inconsistent with this regulation shall
Ly L7730 o0t (tespbrbt 1507 not apply to matters provided for in this
AL, LI KRS Largo regulation.
21. ooIt+G 18,37 AATTI0-HANT 21. Transfer of Rights and Obligations
LY hAe hooRPov. (141 (14.8,4-0 The rights endowed and obligations imposed to
a0 MNCETS MG A U0k the college, when it was administered by the
~C N0 0P eI o oo (147G Ministry of Agriculture and Rural Development
eAMANT LD YuaEe  LbL before the establishment of this college, are
nLCo IC OTID0T  avm? (1LY hereinafter transferred to the college established
under this regulation hereof, to the extent that
L7l ol TERavm hAE TANLPA
the Ministry approved and has consented with
the Bureau thereby.
22. avavl @ PTMI@MNT AT 22. Power to Issue Directives
LCo- LV7? L0 0F724 Ve The Bureau may issue directives necessary for
A“INL.09° P9 LALNNTT  apanl P the full implementation of this regulation.
A LT LTAN

23. L7 720501 L1 23. Effective Date

LV L7 NhAA. oo 70T HAL-ch)
2M JF hon0T ¢ E9C Pos
LGN
awe Sc
PPy 9 7 1999 9.9°
Phl NP NAA

This regulation shall come in to force as of the
date of its publication in the Zikre-Hig Gazette
of the Regional State.

Done at Bahir Dar
This 19" day of October, 2006

Council of the Amhara National
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