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WHEREAS, besides being the backbone of our
Region’s economy, agriculture is the main basis of
living for our majority of people who dwell in the
countryside;

WHEREAS, provided, however, that such an economic-
sector had been deprived of proper attention and
pursued backward harvesting system, it, to that effect,
has been believed that it has not contributed as such in
the development of the economy.

WHEREAS, being fully aware of that there shall exist a
manpower who is qualified and acquired knowledge and
skills that enables him to utilize new technologies and
working mechanisms that harmonize with the current
economic needs; by exorcising the sector-economy
from obsolescent harvesting system with the view to
playing its best role in the development of economy and
promoting same to modern and the best level, after the
task has been carried out at the national level in a
centralized manner, it has been determined that the
Agriculture Technical and vocational Training colleges
which were established in varies localities and directed
and administered by the Federal Government to be
transferred to the respective regions and serve with the

view to meeting this objective hereof.

WHEREAS, taking this initiative into account hereof,
it has been found appropriate to issue an establishing
law which enables the Mertolemariam Agriculture
Technical and Vocational Education and Training
College, which is one among the colleges found in our
region, to bring about its administration under the

region and reorganize through the determination of both
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its accountability and specific duties.

NOW, THEREFORE, the Council of the Amhara
National Regional Government, in accordance with the
power vested in it under the provisions of art. 58, sub-
art 7 of the revised Regional Constitution and art.16
sub-art 14 of the revised Regional State Executive
organs Re-establishment, Organization and
Determination of their powers and duties proclamation

No. 120/2006, hereby issues this regulation.

PART ONE
GENERAL
1. Short Title
This regulation may be cited as “The
Mertolemariam  Agriculture  Technical and
Vocational ~ Education  Training  College

Establishment, Council of Regional Government
Regulation N0.45/2006.”

2. Definition

Unless the context otherwise requires, in this
regulation:-

1. “Agriculture and Technical Vocational
Education and Training” means an Education
or Training which is given in a formal or non-
formal training method in pre-service or in-
service training programs for different lengths
of time so as to enable one to obtain a

certificate up to diploma level.

2. “Academic employee” means any employee of

the college who is engaged in teaching,
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research and curricular preparation activities

related thereto.

3. “Administrative = employee” means an
employee of the college who is not a member
of the academic staff.

Ambhara

Agriculture  and

means the National

State

4, “Bureau”

Regional Rural

Development Bureau.

PART TWO
ESTABLISHMENT, OBJECTIVE,
POWERS AND ORGANIZATIONAL
STRUCTURE OF MERTOLEMARIAM
AGRICULTURE TECHNICAL
VOCATIONAL EDUCATION AND
TRAINING COLLEGE

3. Establishment and Accountability
1. The

Vocational Training College,/hereinafter referred

Mertolemariam  Agriculture  Technical
to as “The College”/ is hereby established under
this regulation as an autonomous higher
education and training institution of the regional

state having its own legal personality.

2. The accountability of the college shall be to the

Bureau.

4. Objective

The main objective of the college shall be to
produce a trained human resource capable of
realizing the socio-economic development of the

regional state as well as fight against poverty and
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backwardness by creating job-loving citizens who
perform the science of agriculture by relating with
their conditions,

surroundings  of  natural

professionally qualified and have adequate
knowledge and skills, equipped with a judicious

outlook and good ethics.

Address

The address of the College shall be the town of
Mertolemariam which is found in East Gojjam

Zone.

. Powers and Duties of the College

The college shall, pursuant to this regulation, have
the following powers and duties:

1. Train professionals of agriculture and rural
developments in the regional state, its detailed

program shall to be determined by a directive;

2. Award certificates or diplomas, as the case
may be appropriate, to those trainees upon
completion of the education and training

programs for which they have been registered;

3. Organize and undertake seminars, short term
trainings and workshops based on the needs of

the Regional State;

4. Direct and coordinate  programs  of

apprenticeship;

5. Collect charges for the services it renders and
thereby increase its internal revenue based on

its objectives;

6. Prepare and have published

magazines and journals to the service of the

textbooks,

college as well as distribute them to the



10-

- WLV 1M RPC 77 PPY°T 9 7 1999 9.9° Zikre-Hig Gazette No, 30 19" Day of

www.abyssinialaw.com

October 2006, Page - 6

8. PANANM7

9. N MCSw- AahTC

7. (1A% CMNCST oo T NP1 LAT®7

NAoo- P OF A"IGLT PLLOTAST AIC
ATLE  LLETFo7  Pamlld  T9°UCT:
PoAMST  PIPCIC oG MNCTT
LPCIN: M0.Cor OOLEI° (r7¢ AL
AT8.00. PRCIAN:

ACYE  INd:  PAMES
GHYP LT 7L wANET PhhSorhe
PANTSRC W7 Por1a0 oo (117
NGO T NG AP PRCIA:

0204 LCP1Te
QAN AT09°
e e

TG PIA
haaA  “wNLanT
VYTl LAPLA:
PLOT Ol OFPLT PUN06.0°0.9 (PT-
PHIEA:  CTHLPRATT  Pao-  1LA
Lavl\i POTGLC GO\

W cowlt o077 LPPAA: P704T
aa0-;F SPSA: oo LhaA: LhAdA:

20

10.

11.

12. hAM -7 0 A77L: 4N LS

ANT MY 0T LSOOG A=

7. POAT SCEIP WRP

nAS. HY 0AL OA7P4& 6 OC P1TOAm-T7
APNCT DAL AT o7 LFam- N7

/any kA “herqY APTaA 0°2.mé/
ASeln bl eelomé A7 POACT
noat P TET Peldommaor (1490
ageata S9ES QTVCT ek

AT LG A=

10.

11.

12.

beneficiaries;

Formulate educations training and research
programs maintaining their National standards
with the view to enabling the college to
produce efficient professionals in various
agricultural fields thereof and cause the

implementation upon approval of the Bureau;

Put into place and effectuate a system of
evaluation of the academic and administrative
staff by the trainees with the view to making
the training system transparent, efficient and
just:

Create strong working relationships with
enterprises, institutions and private investors as
well as civil communities engaged in the

agricultural sector;

Prepare its own action plan and executionary
budget, manage and administer manpower

allocated to it;

Enter into contracts, own properties, as well as
sue and be sued on its name, in accordance to
law;

Perform such other related functions as may be

helpful to accomplish its objectives.

7. Organizational stand of the College

The College shall, in order to accomplish its
duties and responsibilities given to it under art.6
herein above, be directed by/ hereinafter

referred to as “Commission”/ academic

commission and its day-today activities shall be
performed by the dean, the vice deans and the

departments.
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8. Establishment, composition and Duties

of the Academic Commission

1. The academic commission of the college shall,
pursuant to this regulation, be established on
the composition of the following:

a. The dean of the college ........... chair person;

b. The vice deans of the college ....... members;

. The heads of departments research departments

members;

d. Head of registrar of the college ....... member;

e. Head of library and documentation service

............................................. member;

f. Head of students’ affair service ...... members;

g. Two representatives of the college instructors,

one of themisfemale ................ members;
h. Two representatives, one is female, of the

college students ...................... members;
2. The commission selects one among the

members and assigns secretary of minutes;

3. Term of representation of academic staffs shall
be two years. Provided, however, that they

may be re-elected only for one time.

9. Meeting Time and Decision-making

Procedures of the Commission

1. The Commission shall carry out its ordinary
meetings once a month. Provided, however, that
this stipulation shall not prohibit extraordinary

meetings from to be held either upon the call of
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the chair-person or the request submitted by

one-third of the members of the commission.

There shall be a quorum when more than half of

the members show up at the meeting.

All matters having won support of more than
half of those members present at the meeting
with majority vote shall pass to be the decision
of the commission; provided, however, that, in
case of a lie, the notion supported by the chair

person shall be the decision of the commission;

The commission may convene persons, in an
expert, to attend its meetings may be held at
any time. Provided, however, that those persons
shall not have the right to cast a vote at any

matter.

The decision passed by the commission earlier
may be annulled and replaced by another one
upon support of two-third vote of its members

on the request concerning hereto.

Without prejudice to the provisions of
hereinabove sub Art.1-5 of this art. hereof, the
commission may issue specific meeting and
internal working procedure implementation

guideline.

10. Powers and Duties of the Commission

The commission shall, pursuant to this
regulation, have the following powers and

duties:
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Ascertain that the education and training of the
college is properly organized with the view to
solving the problem of middle-level trained
man power of the agricultural sector in the
regional state;

Follow up a suitable mechanism is devised for
the research activities to be conducted in the
college through which the knowledge of the
farmer to be increased and the professional may
transfer the desired knowledge to the farmers;

Examine the curriculum proposal prepared by
the college, and submit same to the Bureau with

recommendation;

Evaluate the education and training of the
college to be properly given, in accordance with
curriculum may be prepared by the Bureau;

Devise a mechanism by which the learning-

teaching methods to be improved:;

Issue guidelines with regard to the methods of
administering exams, records of exam results of
the students and a promotion system; cause its

implementation up on approval of the Bureau;

Consult and decide up on the conditions by
which  research-sites and other related
institutions of the college may be established
and directed;

Consult and decide up on the relationships of
the college with domestic and foreign higher

educational and training institutions;

Ensure that an investigation is carried out

through the office of registrar that students
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which may be executed by the Bureau shall be
put into effect up on the submission to the

Bureau by the dean of the college.
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12. Appointment and Accountability of the

Dean of the College
1. The college dean shall be appointed by the head
of the Regional Government up on his
presentation by the Bureau.
2. The accountability of the dean shall be to the

Bureau.

13. Powers and Duties of the Dean

Pursuant to this regulation, being as a chief
representative of the college, the dean of the
college shall have the following specific powers
and duties:

1. Prepare short, medium and long-term, action
plan and executionary budget proposal of the
college, submit it to the commission and

transfer same to the Bureau upon approval,

2. Follow up the application of decisions passed
by the commission and other superior bodies
thereof and supervise over their
implementation;

3. Administer and supervise the approved budget

and the manpower assigned to the college;

4. Approve by examining and ascertaining the
recruitment and grade promotion of the
employees of the college as well as disciplinary
measures taken against them to be carried out in
accordance with a law, and pass matters which
are beyond his authority to the Bureau with

appropriate recommendation;

5. Ensure that the finance and property of the

college is properly handled and utilized for its
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LEIVNAN: intended purpose;

6. NAPLL ARE09°SF ONLT AmPPI° L1018 Evaluate timely and have determined problems
pop ooty FACT OodPl: avgonye encounted with regard to the performance of
AL APCN PAONSA: plan and utilization of budget upon submission

to the commission;

7. & DhAE COUUFAT NPT LALA Follow up and supervise over the assignment of
ehg-ran: LHMNmé-A: those students to the college;

8. PhAS7 AmFAL ANTSAC (10ALYT Oversee the general administration of the
Lavl i\t college;

9. PhAE? Pré- ATPOFN  Polovahil Submit quarterly report to the Bureau,
S7°CT NP4 Yool Ao+ PPCAA: concerning activities of the college;

10. h.Co Po20m-T7 AN AHTDE: 10. Perform such other related duties may be given

10T POTO-GA

14. QAAhtTA 29T ALN S Tmért

2.

AP0 T ncon
a8 L4 Polfiove P PRhSOL0S
PANTSRC HCET7 NNALTT  Polavs.
UA T PR S5 LT TA

na%. nn.cm-

PINTA L.5T TS AL LUTAE

15. PAhA“Lh °htA 27 ~AMIS

T0C
PhAS oA PANSL 477 hiy (057
P-ravphlt OIS 0Lt
LTI AN
PhhSorh  RSTT7 N%00ab - 80077
LUl NPCA LLSA:
hAE P20 To. 2 AMS P
0Ltw- ¢ H9°VCT 9A7LC

0
aow /-]

to him by the Bureau.

14. Appointment and Accountability of the

Vice Deans

1. The college shall have two vice deans,

appointed by Head of Regional Government
upon their representation by the Bureau and
thereby duty-bound to oversee the academic
and administrative sections;

The vice deans shall be accountable to the

Dean.

15. Powers and Duties of Academic Vice

Dean

The academic vice dean of the college shall

have the following powers and duties:

Advise and assist closely the dean concerning
academic matters;
Follow up and ensure that the training activities

of the college are carried out in compliance
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LU VAT N B A A D S V- A b LU T with the academic calendar adopted by
commission;

3. CTUCIET L& T ATIPAMGE hN4.A7 Cause the fulfillment of supplies and services
PP APCOPETS AMNADNTT A72.770- necessary for the facilitation of the education
PLCIA: process;

4. PhOS LN Wil A LE PrrAMT Oversee and supervise the preparatory process
a(\h'T P9y U Ty heb, s of short-term training modules and text-books
e /oAMS PLeNTG YN 0 prepared by the academic staff in various
X MG WIS 1Ll 00T training streams;

Laviin: LENMEA:

5. PhAR7  PT9UCTS ~AmS Th Plan, organize, direct, coordinate and supervise
2EPT PPN PREBANT  LavlA: education and training related activities of the
LOTANEA = college;

6. ¢ T9°VCTT ~Ams TEVIT7 Schedule and devise programs of education and
0e-+9°vC+ Hoo't 0 AAS 0440 training in each academic year; ensure and
N0 L1 4A: RINUF  A90EP follow up that the necessary manpower,
ATVl oL eNdA I PO@ LA materials and administrative support are
CTECAG  PANESLC €06 Pola fulfilled with the view to implementing hereof;
ao Pty PLIMNMA: LA

7. POAETT PTG 9PCYICC P Direct and coordinate activities of study and
054451 Cavli: LOTONNEA: PhAB. research of the college, devise ways by which
awI°YLTIG TP T PGS 9PCICC teachers and students of the college may
190G PATGNTT a8 edLAA: participate in study and research activity, create
MLU- oodh 0745 A2005T haTao- relationships with pertinent organizations and
CCELTG b 2 ayry e institutions engaged in this field hereof and

undertake experience and practicum sharings;
LATLA: PA LS OHNC Ao-o-mT7
PLCIAN:

8. PhAR. (bl-awZ W& TS Ao B0 Follow up and supervise the library and

A1A0C T AvI°V LTS 1994 P documentation service of the college is

019201070 ANé.AY X hGTG  ANT
PN oo ALT: L LPATIE .
AT a7 enJ-ran:

furnished and organized with necessary books
and other inputs to serve teachers and students

and render appropriate service;
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10.

11

12.

13.

14.

LPHMNMéA:

ehas 2T (hRoo- @
N7.8410 C1TNEP AL WrP0IP0
AP TAT4- o LI° v 7N PG
NI P AP LCEATT AR
AP Crde APPIRL 001N 50T
TEVCS  hlaowdFo- KhAT DG

NovaoQC LHEIA: (e AL apPAT

(AL LU T

We-rucT  AeA PALPT C
oo 215 Pavd YTy Al 297
oA Roo- DA 0L LW

PLANANTT o1 L (loodPh P1Rov)
DAL PTINC-AE

0 FPUCT AeNCES heloodhdTo- IC

(lavaonnC e H9VCTS eroAms
TCEPT7: 08T Pam- VLA 0P
PHIEN: hé. Q00077 LnJ-TAN:

NAL757% CT9°VCT a078C NoTNoe-
TE9  oowlelt UG oL
~AMSTo- Nod: TLI°C 19710 o' 877

LEMNme-A:

Nha%  o0r PhYLeTC  “700A
Wrekk9e PLECIN: 03441
LT en: LPNméN: AT ETHC

TMPOLLPT Pl TEUVI® PHIEA
AL PPPCT PRALE 01T “1046.097.9
aoow/lg PavdPPlr PPC
(I-teom?  Ph@-  DLA  hGOTIT
AL Fo- aomI k7 £LIINA:

agoao/, @

10.

11.

12.

13.

14.

In consultation with pertinent bodies, launch
programs whereby students of the college
undertake apprenticeship in governmental and
non governmental organizations and institutions
or participate in the activities of practicum to be
carried out in the institution and ensure its

implementation;

Advise head of the institution by devising ways
whereby the institution to be improved from
time to time through discussion with
department heads and having received opinions

of teachers;

In consultation with each heads of department
and concerned bodies, prepare programs of
education and training and plan of budget and

manpower and follow up it implementation;

Supervise the education or the training being
commenced on time and is properly carried out
in accordance with the scheduled time table in

each academic calendar;

Cause the set-up of computer center in the
college; administer and supervise over the
institution thereof. Schedule a working program

to the beneficiaries of computer;

Ensure that the recruitment of teachers

accomplished with adequate number of
manpower up on the recruitment and upgrading
implementation guiding of the college and
thereby their career structure is maintained

accordingly;
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15. 0162 CT9°VCTS ~AmG ShCLs 15. Ensure that education and training, records and
PG om T (1°7105 0124 i) exam results of the students are kept in a proper
o PG Aot NEA Mot and complete manner and transferred timely to
a4 PLIPMA the concerned section;

16. P-taw QO TF @7 T9°VCT @LI° r70mT 16. Cause the determination of the list of those
AnGTto- Polald: TEPTT O HCUC students  who may have completed the
AN APCO LOONSA: education or training allocated to them to be

graduated;

17. 9 NMLTCNT 0LI° NG 17407 17. Act on behalf of the dean in his absence or

G077 077LTANT LG V53 ACAT
Tht LwiA

16. PANTALCS AT It 277

1.

PANISRCS A“PT PRtA 8T
+mérl: A% S hhy 0
ST B ANTG A0t
LTCT N

PhAS7 PANTSLCST L5710 AT45.0-9°
PATVTS TP RIANCT 126D
PPOA: LwiA: POTONEAT Lovl-At

NhAE o0 eTTTAT NS P PAo-
PhwiC  »CO9T T PC2 e AL
Lo N7 ANV 7 L£I6G LOATMAN:
ehJ-raa:

hhag  F9PucT  th eee HCET
N2.¢Clo- e  oowll HooC:
701 PRovN  P4:  PLATATS
PawAOAT 14T AN WATFo- i
[ TIE RS avav{, @ P aow (]
o 0"PFe-T Lhd-1AA:

under the circumstances where and when he is

unable to perform his normal duties.

16. Administration and Development Vice

Dean
Being accountable to the dean, the administration
and development vice dean shall have the

following powers and duties:

1. Plan, perform, coordinate and direct the
administration and finance of the college as
well as activities of developments and students’
service;

2. Render and follow up the necessary support for
the formulation of improved and modern
working procedure in the college in order to be

implemented;

3. Upon the request of academic working
divisions follow up the recruitment, upgrading,
transfer, dismissal, salary increment and
disciplinary and such like matters of the
teachers and administrative staffs are
implemented in accordance with the pertinent

laws, regulations and directives;
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4. N TP NN T PoLeNb.0N 4. Ensure and follow up that goods, materials and
0P DT vl PPTG  ANT aowl P other basic utensils necessary for the service of
RARNT AT peR aow/l) students are fully provided upon the request of
TEAte  wPlOTOT  PLIINA: service seekers;
enJg-ran:

5. PhAS7 AP hanPAL  RUTY 5. Follow up, supervise and direct superiorly the
ASSC: hao 210G 7t ehd-THAA: overall security, way of living, nourishment and
CLHMNMEA: MNALY I Cabli\: health condition of students of the college;

6. AhAE. AR AR Prr¢ NCET P1éd Lar 6. Supervise and follow the implementation of
G P (ET oMo 0PLS T(EVI° annual budget approved to varies working
ool ol AL ap PN LHANMEA: sections of the college upon the prepared plan
end-Tan: and program;

7. hba% 277 09L0ma- CAoANT a-DAT 7. Cause the withdrawal of finance necessary for
aow 71 aAha B (Y IPA ATPNP0 the activities of the college upon the delegation
POy PALAND:  TIN o, AILUT of authority vested to him by the college dean;
CLCON: (IFNNA e AL aoPA} follow up and supervise its implementation;
LnJ-ran: LHMNméA:

8. PhA%. 17HNG 70T (19210 oo PHTIG 8. Ensure that the finance and property of the
ASPLAT  9A77  apPATT  PLIVMNA\: college is properly handled and utilized for its
Tené PRIADNT  av(iss,  hHIPTF: intended purpose, study and submit the
w4 P PG AT 4002 condition by which additional service delivery
ey ™ A1 U A LANLAL T buildings, materials and other facilities to be
APME  CPCUA:  OLPLI®  AP0P fulfilled, as deemed necessary, and implement
PV upon approval,

9. PhAR7 Po0r M. A“IS0C PT784- 9. Render support for the implementation of
TEE T A1119° ) av - yrya AL projects devised with the view to increasing the
A75.m-A 206 LAMA: internal revenue of the college, up on their
14.997 1 3 F o390 Lhd-TAA: evaluation, and thereby follow up their

implementation;

10. 10ABS (1A% hNLTAAN  avhnA 10. Strive for the existence of smooth and efficient
MGG PAME Prve- VVRPE AISSC working relationships among the college and
LPeA:  PRAGAT ¢ A“IPAMES service seeking society and cause the

preparation of working mechanisms and
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17.

18.

19.

11.

12.

O-mI" ALY POULS PAWLC
OAFTT VTP A7%108 PRCIA:
oo IC 7T QAT ANA02
A725CTST  PPANC A& PG1HT AL
A7 ANLALTE LAT4A:

0% eo2.0m-17 ANT NS 0T
PNTO-GA =

A haB AnT PaAhS?eh hea

DALPTG Wit

PhAE. AT PhhgoLh
DAULPTG Wl PC:
Pl LCAG
A0N1 I Far
avaod € @ GI°

ne A
g Ln:
avi  PAT AT
.Co- 07 foMw-
MhAA- A0A Acaon
1 oowlot AP PUlo0T LUPTA-:

heaA 7ot
AL AR £7009F

NANE- T

eha% 10, herhacl 90 oLy
LT

PhnQa. a7 0T Polav(lo- (1P

nas 220000 PAINANT heeS
PI°C-T N Pokr s
AN

LN oM PNTT hAT
nAE O T7AS  FRnAY U PLPS
P70t o7 LLHA:

11. Participate,

manuals which assist to facilitate and to be

effective the activities of his office department;

as deemed necessary, in the
meetings, seminars and workshops related to

the activity;

12. Perform such other related duties may be given

to him by the dean.

17. Other Academic Division Heads and

Employees of the College

The recruitment, assignment, job description
and other affairs of other academic division
heads and employees of the college shall, as
may be appropriate, be determined by the
directive to be issued by the Bureau or pursuant

to the regional state civil service law.

PART THREE

MISCELLANEOUS PROVISIONS

18. Budget

The revenue of the college shall be obtained

from the following sources:

The budget

Government;

allocated by the Regional

Service charges and product sales to be

collected by the college;

3. Others.

19. Books of Account and Auditing

1. The college shall have keep books of account

and records which are accurate and complete

thereto.
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2. PhAE. 72210 oo TS TIHN9° U
0T T 18T NhAA PS AASAC
o/ 0l LCo- 017202 PFo-
AACT ML Lovlavl-Q.x

20. +4.9°Urt PNLT LT T
LVTT LN eUPLT TISTe9e A
Lz avavl @PI° PHhaavl hwi-C
Y L0 o0t (lFeophtt 57
AL 1497 hLSLm-9°:

21. ooIt+G 18,37 AATTI0-HANT
LV haE hookdoo. (14T (14.8.4-0
a0 PNCSTS 1nC ATV “LL0EC
~C M40 0Pt 15 TFo oo 175G
ermANt LI PT ULk PR
n.co- 2C 07770+ ovm’7 (1Y
LN w8 TELoom hAE TANLPA =

22, avavl@ PTMI@-t AN
.Co LV7r L0 (0774 v
ATINE.09°  POLLNLNNI1T  avanl P
ALoMN LFAN=

23. Lk P°050T L1
LV L7 NhAA. oo 70T HAL-ch)
2M JF hon0T ¢ E9C P0s
LGN
awe SC
P9 9 7 1999 9.9°

2. The books of account and other financial as
well as property related documents of the
college shall be audited at any time by the
Office of the Auditor General of the Regional
State or other auditors designated by the

Bureau.

20. Inapplicable Laws

Any other regulation, directive or customary
practice inconsistent with this regulation shall
not apply to matters provided for in this

regulation.

21. Transfer of Rights and Obligations

The rights endowed and obligations imposed to
the college, when it was administered by the
Ministry of Agriculture and Rural Development
before the establishment of this college, are
hereinafter transferred to the college established
under this regulation hereof, to the extent that
the Ministry approved and has consented with

the Bureau thereby.

22. Power to Issue Directives

The Bureau may issue directives necessary for

the full implementation of this regulation.

23. Effective Date

This regulation shall come in to force as of the
date of its publication in the Zikre-Hig Gazette
of the Regional State.

Done at Bahir Dar
This 19" day of October, 2006
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PhA e Ndué-P NAA Council of the Amhara National
a8 e C 9°hec 0T Regional Government





