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WHEREAS, besides being the backbone of our
Region’s economy, agriculture is the main basis of
living for our majority of people who dwell in the

countryside;

WHEREAS, provided, however, that such an economic-
sector had been deprived of proper attention and
pursued backward harvesting system, it, to that effect,
has been believed that it has not contributed as such in

the development of the economy.

WHEREAS, being fully aware of that there shall exist a
manpower who is qualified and acquired knowledge and
skills that enables him to utilize new technologies and
working mechanisms that harmonize with the current
economic needs; by exorcising the sector-economy
from obsolescent harvesting system with the view to
playing its best role in the development of economy and
promoting same to modern and the best level, after the
task has been carried out at the national level in a
centralized manner, it has been determined that the
Agriculture Technical and vocational Training colleges
which were established in varies localities and directed
and administered by the Federal Government to be
transferred to the respective regions and serve with the

view to meeting this objective hereof.

WHEREAS, taking this initiative into account hereof,
it has been found appropriate to issue an establishing
law which enables the Merssa Agriculture Technical
and Vocational Education and Training College, which
is one among the colleges found in our region, to bring
about its administration under the region and reorganize
through the determination of both its accountability and

specific duties.
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NOW, THEREFORE, the Council of the Amhara
National Regional Government, in accordance with the
power vested in it under the provisions of art. 58, sub-
art 7 of the revised Regional Constitution and art.16
sub-art 14 of the revised Regional State Executive
organs Re-establishment, Organization and
Determination of their powers and duties proclamation

No. 120/2006, hereby issues this regulation.

PART ONE
GENERAL

1. Short Title

This regulation may be cited as “The Merssa
Agriculture Technical and Vocational Education
of

Training College Establishment, Council

Regional Government Regulation N0.46/2006.”

2. Definition

Unless the context otherwise requires, in this
regulation:-

1. “Agriculture and Technical Vocational
Education and Training” means an Education
or Training which is given in a formal or non-
formal training method in pre-service or in-
service training programs for different lengths
of time so as to enable one to obtain a

certificate up to diploma level.

2. “Academic employee” means any employee of
the college who is engaged in teaching,
research and curricular preparation activities

related thereto.
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3. “PANTSLC wioAT TN PRhSYLh 3. “Administrative  employee” means an
Wi CAPY PhAS wielE Yot employee of the college who is not a member

of the academic staff.
4. ‘0. 0T ehAa. MNCTT 1mC AT 4. “Bureau” means the Amhara National
L. 0= Regional State Agriculture and Rural

Development Bureau.

PART TWO
ESTABLISHMENT, OBJECTIVE,

N eoCA NCS thih oo g POWERS AND ORGANIZATIONAL
TPVCTT 2 AmT haE aoRR9°: STRUCTURE OF MERSSA

9277 PANTS LCEFP hR° AGRICULTURE TECHNICAL

nNFA Ut

VOCATIONAL EDUCATION AND
TRAINING COLLEGE

3. @R29°G +mlért 3. Establishment and Accountability
1. PaonCa MICG -Ehth ov-f F9°VCAS 1. The Merssa Agriculture Technical Vocational
ZAMS b8 /OHY 1A “hAB” AP-10A Training College,/hereinafter referred to as “The
Porme/ L0F PFAGT VIP Ao PAm- College”/ is hereby established under this
Phad.  NetE  PFPUCTS  AmG regulation as an autonomous higher education

TRge VT (LY £70 RRTA = and training institution of the regional state

having its own legal personality.

2. PhARE Tt ANCo- LUPGTA: 2. The accountability of the college shall be to the
Bureau.
4. 9477 4. Objective
Phas.  PT AAY? PMNCET ALTINT The main objective of the college shall be to
neAhaO e ro- 104-P Ve9F 9C produce a trained human resource capable of
NMan @ P9904: (lov-Pa- (€ Ao 16 realizing the socio-economic development of the
AT PATo: (09GP AavdhhiG regional state as well as fight against poverty and

(mAng® N9-g°90C  PI90: ol @8 L backwardness by creating job-loving citizens who

erform the science of agriculture by relating with
L7 OooemC  PhAAT  “TV0L-PS P g y g

their  surroundings of natural conditions,
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professionally qualified and have adequate
knowledge and skills, equipped with a judicious

outlook and good ethics.

5. Address

The address of the College shall be the town of

Merssa in North Wollo Zone.

6. Powers and Duties of the College

The college shall, pursuant to this regulation, have
the following powers and duties:

1. Train professionals of agriculture and rural
developments in the regional state, its detailed

program shall to be determined by a directive;

2. Award certificates or diplomas, as the case
may be appropriate, to those trainees upon
completion of the education and training

programs for which they have been registered,;

3. Organize and undertake seminars, short term
trainings and workshops based on the needs of

the Regional State;

4. Direct and coordinate  programs  of

apprenticeship;

5. Collect charges for the services it renders and
thereby increase its internal revenue based on

its objectives;

6. Prepare and have published textbooks,
magazines and journals to the service of the
college as well as distribute them to the
beneficiaries;

7. Formulate educations training and research

programs maintaining their National standards

with the view to enabling the college to
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produce efficient professionals in various
agricultural fields thereof and cause the

implementation upon approval of the Bureau;

8. Put into place and effectuate a system of
evaluation of the academic and administrative
staff by the trainees with the view to making
the training system transparent, efficient and
just:

9. Create strong working relationships with
enterprises, institutions and private investors as
well as civil communities engaged in the

agricultural sector;

10. Prepare its own action plan and executionary
budget, manage and administer manpower

allocated to it;

11. Enter into contracts, own properties, as well as
sue and be sued on its name, in accordance to
law;

12. Perform such other related functions as may be

helpful to accomplish its objectives.

7. Organizational stand of the College

The College shall, in order to accomplish its
duties and responsibilities given to it under art.6
herein above, be directed by/ hereinafter
referred to as “Commission”/ academic
commission and its day-today activities shall be
performed by the dean, the vice deans and the

departments.

8. Establishment, composition and Duties

of the Academic Commission
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1. The academic commission of the college shall,
pursuant to this regulation, be established on

the composition of the following:
a. The dean of the college ........... chair person;

b. The vice deans of the college ....... members;

¢. The heads of departments research departments

members;

d. Head of registrar of the college ....... member;

e. Head of library and documentation service

............................................. member;

f. Head of students’ affair service ...... members;

g. Two representatives of the college instructors,

one of them is female ................ members;
h. Two representatives, one is female, of the

college students ...................... members;
2. The commission selects one among the

members and assigns secretary of minutes;

3. Term of representation of academic staffs shall
be two years. Provided, however, that they

may be re-elected only for one time.

9. Meeting Time and Decision-making

Procedures of the Commission

1. The Commission shall carry out its ordinary
meetings once a month. Provided, however, that
this stipulation shall not prohibit extraordinary
meetings from to be held either upon the call of
the chair-person or the request submitted by

one-third of the members of the commission.
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2. There shall be a quorum when more than half of

the members show up at the meeting.

3. All matters having won support of more than
half of those members present at the meeting
with majority vote shall pass to be the decision
of the commission; provided, however, that, in
case of a lie, the notion supported by the chair

person shall be the decision of the commission;

4. The commission may convene persons, in an
expert, to attend its meetings may be held at
any time. Provided, however, that those persons
shall not have the right to cast a vote at any

matter.

5. The decision passed by the commission earlier
may be annulled and replaced by another one
upon support of two-third vote of its members

on the request concerning hereto.

6. Without prejudice to the provisions of
hereinabove sub Art.1-5 of this art. hereof, the
commission may issue specific meeting and
internal working procedure implementation

guideline.

10. Powers and Duties of the Commission

The commission shall, pursuant to this
regulation, have the following powers and
duties:

1. Ascertain that the education and training of the
college is properly organized with the view to
solving the problem of middle-level trained

man power of the agricultural sector in the
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regional state;

Follow up a suitable mechanism is devised for
the research activities to be conducted in the
college through which the knowledge of the
farmer to be increased and the professional may
transfer the desired knowledge to the farmers;

Examine the curriculum proposal prepared by
the college, and submit same to the Bureau with

recommendation;

Evaluate the education and training of the
college to be properly given, in accordance with
curriculum may be prepared by the Bureau;

Devise a mechanism by which the learning-

teaching methods to be improved:;

Issue guidelines with regard to the methods of
administering exams, records of exam results of
the students and a promotion system; cause its
implementation up on approval of the Bureau;

Consult and decide up on the conditions by
which  research-sites and other related
institutions of the college may be established
and directed;

Consult and decide up on the relationships of
the college with domestic and foreign higher

educational and training institutions;

Ensure that an investigation is carried out
through the office of registrar that students
admitted to the college submit valid educational

certificate;

10. With the details to be outlined by a directive,



www.abyssinialaw.com

10- 10 - HRL&-VD _IN ¢PC 87 P91 9 47 1999 9.9° Zikre-Hig Gazette No, 8 19" Day of  October 2006, Page - 10
TEPT AL oL heHE PLOTA7 examine and give final decision where there is
ACI9°E  (.9C 0T"%o- ONhA  L720% grave disciplinary measures against students of
eHOANT RILPY LU an(CYCC the college and an appeal is made by the
Pl @-A% LAMA: student;

11.PhAS  A"162 G Wt VT 11. Ensure that the security and well-being of
am(1€7 PLIVNA: students and employees of the college is

safeguarded:;

12. 0AhAE. ¢ “100hE 12002 E0-F 12. Discuss about budget proposal to be prepared
NP b NFET AL oo el and approved for the working capital of the
APre NENCE PRI LN PP college thereof and approve temporarily budget
POET CALA COLFA: allocation for each divisions;

13. PaA  RIANT (G o018 LA 13. Follow up the implementation of directives in
nze WCo P90 e avavl P the college to be issued by the Bureau with the
NPAS 0P oS TFod Lh-FaA: view to outsourcing a contractual service in an

improved way;

14. 00.Co-  N°LOm@-  C2ANT7  @-NAT 14. Ensure the implementation of upgrading system
aow/l - PhAB. PhhS%2hs ChANTSLC of the academic and administrative employees
Wo BT PRLE ALV ~CYT 4.9 of the college pursuant to the delegation of
W'Y PLIVNN authority vested to it by the Bureau.

11. NA@-A22F hdL.909° 11. Execution of Decisions

1. Pho e @022 0% 2/01 K705 T 1. Decision of the commission shall be
L0770 implemented through the office of the dean.

2. PHY AIPZ 100 ATPAR 1 £ 2. Notwithstanding the provision of sub.Art.1 of
n.scy° nn.co- an 4. 09° CAQTFo- this art. hereof, the decisions of the commission
ol 0022 T DA 277 AP0y T which may be executed by the Bureau shall be
08 (L.Co- TANL® (178 AL LA put into effect up on the submission to the

Bureau by the dean of the college.
12. NAhAS. 2.7 AN I°S +Tmé'rt 12. Appointment and Accountability of the

1.

PhAE 277 00.Co AP0 T OAAA

Dean of the College
1. The college dean shall be appointed by the head

of the Regional Government up on his
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presentation by the Bureau.

2. The accountability of the dean shall be to the

Bureau.

13. Powers and Duties of the Dean

Pursuant to this regulation, being as a chief
representative of the college, the dean of the
college shall have the following specific powers
and duties:

1. Prepare short, medium and long-term, action
plan and executionary budget proposal of the
college, submit it to the commission and
transfer same to the Bureau upon approval,

2. Follow up the application of decisions passed
by the commission and other superior bodies
thereof and supervise over their
implementation;

3. Administer and supervise the approved budget

and the manpower assigned to the college;

4. Approve by examining and ascertaining the
recruitment and grade promotion of the
employees of the college as well as disciplinary
measures taken against them to be carried out in
accordance with a law, and pass matters which
are beyond his authority to the Bureau with

appropriate recommendation;

5. Ensure that the finance and property of the
college is properly handled and utilized for its

intended purpose;

6. Evaluate timely and have determined problems
encounted with regard to the performance of

plan and utilization of budget upon submission
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to the commission;

7. Follow up and supervise over the assignment of
those students to the college;

8. Oversee the general administration of the
college;

9. Submit

concerning activities of the college;

quarterly report to the Bureau,

10. Perform such other related duties may be given
to him by the Bureau.

14. Appointment and Accountability of the

Vice Deans
1. The college shall have two vice deans,
appointed by Head of Regional Government
upon their representation by the Bureau and
thereby duty-bound to oversee the academic
and administrative sections;
2. The vice deans shall be accountable to the

Dean.

15. Powers and Duties of Academic Vice

Dean

The academic vice dean of the college shall

have the following powers and duties:

1. Advise and assist closely the dean concerning

academic matters;

2. Follow up and ensure that the training activities
of the college are carried out in compliance
with the academic calendar adopted by
commission;

3. Cause the fulfillment of supplies and services

necessary for the facilitation of the education




www.abyssinialaw.com

'm-13-Hh&vﬂ:mﬂ)¢T68iT%¢ﬂ'9¢719%)%¢’EH&MQGﬂweNQBlTthof October 2006, Page - 13

PLCIN:

PhANS LR wloATT T ALe PrAMS
avO o7 eNI Ty hemopr
PrrAMT PLeN T o 1 N DA
X hG NI Lt (0ALY T
Lavidin: LHNMEA:

Pha87  eT9°UC TS ~AmS Th
eP T PPAAT PRUFBAT LovlA:
LOT0ANLA =

eIV TS ~Ams TEAPT7
0¢-+9°VC- T+ Haw'- 0 AAS D40
"ot LhL4n: ANV 0P
ALl PULLNLNI: PO TLA:
PPELAG  PANTSEC  £96  ¢H7A
a Pty PLIMNN: LhJ-TAA:

PhAE?  PPGTS  I°CI°C 172
0344171 Lavi: POTOANEA: PhAE
awPPYLrs  AMEPT MPSTT 9°CI°C
A0C  CULATS0TT ool L LAA:
Y- evnnl 0 FA"74-5 A00F hate-
LCETT AR 2C VT
LéPLA: PA® LS PHRC Ao-o-mT7
PRCIN:

PhAS Lo G TS Ao B0
RIANT ATIYLTTG TP
01921090 ANd.AL X hG TG A0
PNYET AT @ &PATTST I,
NIANN T avO\l:7 end-ram:
LPNméi:

PhaE 62T (1 Rov. -0
09784100 C-1MEP AL RrPhPh,

Process;

Oversee and supervise the preparatory process
of short-term training modules and text-books
prepared by the academic staff in various

training streams;

Plan, organize, direct, coordinate and supervise
education and training related activities of the

college;

Schedule and devise programs of education and
training in each academic year; ensure and
follow up that the necessary manpower,
materials and administrative support are

fulfilled with the view to implementing hereof;

Direct and coordinate activities of study and
research of the college, devise ways by which
teachers and students of the college may
participate in study and research activity, create
relationships with pertinent organizations and
institutions engaged in this field hereof and

undertake experience and practicum sharings;

Follow up and supervise the library and
documentation service of the college is
furnished and organized with necessary books
and other inputs to serve teachers and students

and render appropriate service;

In consultation with pertinent bodies, launch
programs whereby students of the college

undertake apprenticeship in governmental and
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10.

11.

12.

13.

14.

15.

non governmental organizations and institutions
or participate in the activities of practicum to be
carried out in the institution and ensure its

implementation;

Advise head of the institution by devising ways
whereby the institution to be improved from
time to time through discussion with
department heads and having received opinions

of teachers;

In consultation with each heads of department
and concerned bodies, prepare programs of
education and training and plan of budget and

manpower and follow up it implementation;

Supervise the education or the training being
commenced on time and is properly carried out
in accordance with the scheduled time table in

each academic calendar;

Cause the set-up of computer center in the
college; administer and supervise over the
institution thereof. Schedule a working program

to the beneficiaries of computer;

of teachers
of

manpower up on the recruitment and upgrading

that the recruitment

accomplished  with

Ensure
adequate  number
implementation guiding of the college and
thereby their career structure is maintained
accordingly;

Ensure that education and training, records and
exam results of the students are kept in a proper
and complete manner and transferred timely to

the concerned section;
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16.

17.

and development vice dean shall

Cause the determination of the list of those
students who may have completed the
education or training allocated to them to be
graduated;

Act on behalf of the dean in his absence or
under the circumstances where and when he is

unable to perform his normal duties.

16. Administration and Development Vice

Dean

Being accountable to the dean, the administration

have the

following powers and duties:

Plan, perform, coordinate and direct the
administration and finance of the college as
well as activities of developments and students’
service;

Render and follow up the necessary support for
the formulation of improved and modern
working procedure in the college in order to be

implemented;

the

divisions follow up the recruitment, upgrading,

Upon request of academic working

transfer, dismissal, salary increment and
disciplinary and such like matters of the
teachers and administrative staffs are
implemented in accordance with the pertinent
laws, regulations and directives;

Ensure and follow up that goods, materials and
other basic utensils necessary for the service of
students are fully provided upon the request of

service seekers;
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10.

11.

Follow up, supervise and direct superiorly the
overall security, way of living, nourishment and

health condition of students of the college;

Supervise and follow the implementation of
annual budget approved to varies working
sections of the college upon the prepared plan
and program;

Cause the withdrawal of finance necessary for
the activities of the college upon the delegation
of authority vested to him by the college dean;

follow up and supervise its implementation;

Ensure that the finance and property of the
college is properly handled and utilized for its
intended purpose, study and submit the
condition by which additional service delivery
buildings, materials and other facilities to be
fulfilled, as deemed necessary, and implement

upon approval;

Render support for the implementation of
projects devised with the view to increasing the
internal revenue of the college, up on their
evaluation, and thereby follow wup their
implementation;

Strive for the existence of smooth and efficient
working relationships among the college and
service seeking the

society and cause

preparation of working mechanisms and

manuals which assist to facilitate and to be
effective the activities of his office department;
in the

Participate, as deemed necessary,
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meetings, seminars and workshops related to

the activity;

12. Perform such other related duties may be given
to him by the dean.

17. Other Academic Division Heads and
Employees of the College
The recruitment, assignment, job description
and other affairs of other academic division
heads and employees of the college shall, as
may be appropriate, be determined by the

directive to be issued by the Bureau or pursuant

to the regional state civil service law.

PART THREE
MISCELLANEOUS PROVISIONS

18. Budget

The revenue of the college shall be obtained
from the following sources:
1. The

Government;

budget allocated by the Regional
2. Service charges and product sales to be

collected by the college;
3. Others.

19. Books of Account and Auditing

1. The college shall have keep books of account
and records which are accurate and complete
thereto.

2. The books of account and other financial as
well as property related documents of the

college shall be audited at any time by the




www.abyssinialaw.com

10- 18 - HNL&-U 21N ¢1C 87 PPY°-t 9 47 1999 9.9° Zikre-Hig Gazette No, 8 19" Day of

October 2006, Page - 18

AACT NP Lo Lovlavi-Q.:

20. A449°UTT PNLT LT T
LVTr L0 eULPLT TISTe-9e A
Lz avavl @PI° PHhaavl hwi-C
my L70 oar (teopht=t 1507
AL 14971 heS 9P

21. ooIt+G 18,37 AATTI0-HANT
LV hAE hooRRovo. (14T 16.8,4-0
a0 PNCSTS 1nC ATV “LL0EC
~C 40T od T 15T o o475
AN LI PT ULNES P&
n.co- 2¢ Q07701 oom’7 (HY
L & ERov- DA B THANLPA =

22, avavl@ PTMI@-t AN
L.Co- LV77 L7711 0174 v
ATINE.09°  POLLNLNNI1T  avanl DT
ALOMN LTAA=

23. L7k 92050 L1
Ly LN OhAA. @70 Né-ch)
M I hon0T ¢ E9C P0S
LGN
awc S
P> 9 7 1999 9.9°
PA1l NP NAA
a8 LC 9°nC 0Lt

Office of the Auditor General of the Regional
State or other auditors designated by the

Bureau.

20. Inapplicable Laws

Any other regulation, directive or customary
practice inconsistent with this regulation shall
not apply to matters provided for in this

regulation.

21. Transfer of Rights and Obligations

The rights endowed and obligations imposed to
the college, when it was administered by the
Ministry of Agriculture and Rural Development
before the establishment of this college, are
hereinafter transferred to the college established
under this regulation hereof, to the extent that
the Ministry approved and has consented with
the Bureau thereby.

22. Power to Issue Directives

The Bureau may issue directives necessary for

the full implementation of this regulation.

23. Effective Date

This regulation shall come in to force as of the
date of its publication in the Zikre-Hig Gazette
of the Regional State.

Done at Bahir Dar
This 19" day of October, 2006
Council of the Amhara National

Regional Government



www.abyssinialaw.com

10- 19 - -V 210 €RPC 87 PPY° T 9 7 1999 9.9° Zikre-Hig Gazette No, 8 19" Day of  October 2006, Page - 19






