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WHEREAS, besides being the backbone of our
Region’s economy, agriculture is the main basis of
living for our majority of people who dwell in the

countryside;

WHEREAS, provided, however, that such an economic-
sector had been deprived of proper attention and
pursued backward harvesting system, it, to that effect,
has been believed that it has not contributed as such in

the development of the economy.

WHEREAS, being fully aware of that there shall exist a
manpower who is qualified and acquired knowledge and
skills that enables him to utilize new technologies and
working mechanisms that harmonize with the current
economic needs; by exorcising the sector-economy
from obsolescent harvesting system with the view to
playing its best role in the development of economy and
promoting same to modern and the best level, after the
task has been carried out at the national level in a
centralized manner, it has been determined that the
Agriculture Technical and vocational Training colleges
which were established in varies localities and directed
and administered by the Federal Government to be
transferred to the respective regions and serve with the

view to meeting this objective hereof.

WHEREAS, taking this initiative into account hereof,
it has been found appropriate to issue an establishing
enables

law which the Combolcha Agriculture

Technical and Vocational Education and Training
College, which is one among the colleges found in our
region, to bring about its administration under the
region and reorganize through the determination of both

its accountability and specific duties.
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NOW, THEREFORE, the Council of the Amhara
National Regional Government, in accordance with the
power vested in it under the provisions of art. 58, sub-
art 7 of the revised Regional Constitution and art.16
sub-art 14 of the revised Regional State Executive
organs Re-establishment, Organization and
Determination of their powers and duties proclamation

No. 120/2006, hereby issues this regulation.

PART ONE
GENERAL

1. Short Title

This regulation may be cited as “The Combolcha
Agriculture Technical and Vocational Education
of

Training College Establishment, Council

Regional Government Regulation N0.47/2006.”

2. Definition

Unless the context otherwise requires, in this
regulation:-

1. “Agriculture and Technical Vocational
Education and Training” means an Education
or Training which is given in a formal or non-
formal training method in pre-service or in-
service training programs for different lengths
of time so as to enable one to obtain a

certificate up to diploma level.

2. “Academic employee” means any employee of
the college who is engaged in teaching,
research and curricular preparation activities

related thereto.
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3. “PANTSLC wioAT TN PRhSYLh 3. “Administrative  employee” means an
Wi CAPY PhAS wielE Yot employee of the college who is not a member

of the academic staff.
4. ‘0. 0T ehAa. MNCTT 1mC AT 4. “Bureau” means the Amhara National
L. 0= Regional State Agriculture and Rural

Development Bureau.

PART TWO
ESTABLISHMENT, OBJECTIVE,

0A hgPOAF NCT -Ehrh ov-g POWERS AND ORGANIZATIONAL
TIVCHT ~AmS hAE awRRy: STRUCTURE OF COMBOLCHA

9277 PANTS LCEFP hR° AGRICULTURE TECHNICAL

nNFA Ut

VOCATIONAL EDUCATION AND
TRAINING COLLEGE

3. @R29°G +mlért 3. Establishment and Accountability
1. P9 AT INCS EnLh ov-@ T9°VCTHS 1. The Combolcha  Agriculture  Technical
ZAMS b8 /OHY 1A “hAB” AP-10A Vocational Training College,/hereinafter referred
PO me/ L0F PFAGT VIP Ao Phm- to as “The College”/ is hereby established under
Phad.  NetE  PFPUCTS  AmG this regulation as an autonomous higher

TRge VT (LY £70 RRTA = education and training institution of the regional

state having its own legal personality.

2. PhARE Tt ANCo- LUPGTA: 2. The accountability of the college shall be to the
Bureau.
4. 9477 4. Objective
Phas.  PT AAY? PMNCET ALTINT The main objective of the college shall be to
neAhaO e ro- 104-P Ve9F 9C produce a trained human resource capable of
NMan @ P9904: (lov-Pa- (€ Ao 16 realizing the socio-economic development of the
WA PATo:  (199MGP  AavdhhilG regional state as well as fight against poverty and

(mAg® N9-9°90C  PI90: ol @8 L backwardness by creating job-loving citizens who

erform the science of agriculture by relating with
L7 OooemC  PhAAT  “TV0L-PS P g y g

their  surroundings of natural conditions,
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6. PhAS AN 00
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UT NhAA o0 CPICTT MG A7 T
o 1T PAANPTA:

el 10 a7 PTIVCTS  ~AmS
aCl MCT AnGTPE AANTFT AT
A0k £TA%  0f9  ACLLLT
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OCAN 77 PHIBA: P8

P04 P AYY° L TEVT7
Lavlin: POTOAAEA:

ACLOANTFo:  RIANNAET 007 PO
LOnGAn: 1297w AL TaooOCA Co-Op
M7 NP LS

ADAB. POLLNNNA P TIL e avF hG T
a3 o ATTG ZCTaT7 PHUIBAN:
LATTIN: AP oLPT Pwlonpin:

Portact

0% C2NCST oAb T NPT PAT®7
OAov- PP ATIG 4T P90 TAG AIC
hAPes LT PN P T9°VCT:

professionally qualified and have adequate
knowledge and skills, equipped with a judicious

outlook and good ethics.

Address

The address of the College shall be the town of
Combolcha in South Wollo Zone.

Powers and Duties of the College

The college shall, pursuant to this regulation, have

the following powers and duties:

1. Train professionals of agriculture and rural
developments in the regional state, its detailed
program shall to be determined by a directive;

2. Award certificates or diplomas, as the case
may be appropriate, to those trainees upon
completion of the education and training
programs for which they have been registered;

3. Organize and undertake seminars, short term
trainings and workshops based on the needs of

the Regional State;

4. Direct and coordinate  programs  of

apprenticeship;

5. Collect charges for the services it renders and
thereby increase its internal revenue based on

its objectives;

6. Prepare and have published textbooks,
magazines and journals to the service of the
college as well as distribute them to the
beneficiaries;

7. Formulate educations training and research
programs maintaining their National standards

with the view to enabling the college to
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nAS. hHY 0AL OA7P4& 6 OC PTOAm-T7
4NCT DALTET AT o7 LFam- N7L

/any kA “her’qY APT0A 09%mé/
AWSaln bl elomd- OUP7 POACT
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PhAR.  AhSern  herli7 (Y L7710

produce efficient professionals in various

agricultural fields thereof and cause the

implementation upon approval of the Bureau;

8. Put into place and effectuate a system of
evaluation of the academic and administrative
staff by the trainees with the view to making
the training system transparent, efficient and
just:

9. Create strong working relationships with

enterprises, institutions and private investors as

well as civil communities engaged in the

agricultural sector;

10. Prepare its own action plan and executionary
budget, manage and administer manpower

allocated to it;

11. Enter into contracts, own properties, as well as
sue and be sued on its name, in accordance to
law;

12. Perform such other related functions as may be

helpful to accomplish its objectives.

7. Organizational stand of the College

The College shall, in order to accomplish its
duties and responsibilities given to it under art.6
herein above, be directed by/ hereinafter

referred to as “Commission”/ academic
commission and its day-today activities shall be
performed by the dean, the vice deans and the

departments.

8. Establishment, composition and Duties

of the Academic Commission

1. The academic commission of the college shall,

pursuant to this regulation, be established on
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9. A he20r PONA0 2LHBG Po-A%
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oot AT OOTE MW PP
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NoC

2. 07770 AL e Cherlr  AOAE

the composition of the following:

a. The dean of the college ........... chair person;
b. The vice deans of the college ....... members;

¢. The heads of departments research departments

members;

d. Head of registrar of the college ....... member;

e. Head of library and documentation service

g. Two representatives of the college instructors,
one of them is female ................ members;
h. Two representatives, one is female, of the
college students ...................... members;
2. The commission selects one among the
members and assigns secretary of minutes;
3. Term of representation of academic staffs shall
be two years. Provided, however, that they

may be re-elected only for one time.

9. Meeting Time and Decision-making

Procedures of the Commission

1. The Commission shall carry out its ordinary
meetings once a month. Provided, however, that
this stipulation shall not prohibit extraordinary
meetings from to be held either upon the call of
the chair-person or the request submitted by

one-third of the members of the commission.

2. There shall be a quorum when more than half of
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10. PhoLh'r 2AM7S -+0C

1.

0oLt QY APE oow/l-1 eoLnTA-T
AN AN LTI A

NhAS  P9%.0me-  T9°UCTS »~AmS
aAa. o0 0 7NCTo- avhnl P3P
eohhA S L4LE CAAMYT PAm- LA TC
N2.PCE AN oL l-PoAT LIVNAN:

3.

6.

the members show up at the meeting.

All matters having won support of more than
half of those members present at the meeting
with majority vote shall pass to be the decision
of the commission; provided, however, that, in
case of a lie, the notion supported by the chair

person shall be the decision of the commission;

The commission may convene persons, in an
expert, to attend its meetings may be held at
any time. Provided, however, that those persons
shall not have the right to cast a vote at any

matter.

The decision passed by the commission earlier
may be annulled and replaced by another one
upon support of two-third vote of its members

on the request concerning hereto.

Without
hereinabove sub Art.1-5 of this art. hereof, the

prejudice to the provisions of
commission may issue specific meeting and

internal working procedure implementation

guideline.

10. Powers and Duties of the Commission

this

regulation, have the following powers and

The commission shall, pursuant to
duties:

Ascertain that the education and training of the
college is properly organized with the view to
solving the problem of middle-level trained
man power of the agricultural sector in the

regional state;
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2. MhAS. 920481  P9°C9°C  0¢T Follow up a suitable mechanism is devised for
P Lm- o P9y L8NNG the research activities to be conducted in the
oo 15 - 440077 o1 college through which the knowledge of the
Py CATAAGNT Aol QAT ood P farmer to be increased and the professional may
LA transfer the desired knowledge to the farmers;

3. NhAS P29 Ewm7  Wéha9®  Lbd Examine the curriculum proposal prepared by
ao(C9°(° hanteet 20 ANL.Co- the college, and submit same to the Bureau with
PPCOA: recommendation;

4. L.Co- P7LPHNIP®m7 ACYT-T9°VCT Evaluate the education and training of the
aow/l g (199849 PhABE.  TIUCTS college to be properly given, in accordance with
2AMS A0 a7 L av )T curriculum may be prepared by the Bureau;

5. oo™ TINTTIC HE&m COLANANTT Devise a mechanism by which the learning-
AAT LPLAA: teaching methods to be improved:;

6. 4T RANT NPT 7 C11CP 7 Issue guidelines with regard to the methods of
Pe1G o-mAT hPPHGT PLLE TNI9C administering exams, records of exam results of
(-tavpht owavse  Pomi:  N0.Co- the students and a promotion system; cause its
A.0L-PAT9° (d- ag AFL.@A implementation up on approval of the Bureau;
PLRECIAN:

7. PhAB. ooy 9°CI°CTT  AMT oo Consult and decide up on the conditions by
T2 AL RP oo (11G AALavs ()T which  research-sites and other
Uz Lovfidin: LONGA: institutions of the college may be established

and directed;

8. hA% h71C o0 hao-<l AIC e T5 Consult and decide up on the relationships of
TIUCTS  P90AME T2 IC the college with domestic and foreign higher
NPT VYT 4L Lovhid-A: educational and training institutions;
LoNTAN:

9. w& hAL P10 42T A0, PPy Ensure that an investigation is carried out
R el o TYNLE NA“YP L0 - through the office of registrar that students
N6BNHFAC &/ A 9°Cood- admitted to the college submit valid educational
a8 PLIVNA certificate;

10. NCNé Nawanlf PoU10Z S (hAS. 10. With the details to be outlined by a directive,

1P AL P1o0L WS PLNTA?

examine and give final decision where there is
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ACPE O\SC (%o O £07% grave disciplinary measures against students of
QAN Arewy eV an(C9°° the college and an appeal is made by the
Pomendd A% LATA: student;

11. PhAE. 712G w5 QU7 11. Ensure that the security and well-being of
am(1€7 PLIVNA: students and employees of the college is

safeguarded:;

12. 0AhAE. ¢ “100hE 1202 E0-F 12. Discuss about budget proposal to be prepared
N4+ 8w Lkt NET AL (Novw Pl and approved for the working capital of the
AP e NEACE PRRAI0TT LILPP college thereof and approve temporarily budget
POPT CALA POLPA: allocation for each divisions;

13. P-A  RIANT (G o718 LAT 13. Follow up the implementation of directives in
e (W.Co P2.eoMFm avavl PP the college to be issued by the Bureau with the
NhAS 190eP PSS TFor Lnd-TAA: view to outsourcing a contractual service in an

improved way;

14. 0.Co-  N°2.0mo  C2AMN7  ©-NAT 14. Ensure the implementation of upgrading system
aw/l Tl PhAB. PhhS%2hs ChNTSLC of the academic and administrative employees
WoAGE T PRLE REVT CYT 14.997, of the college pursuant to the delegation of
W'Y PLIVMNN authority vested to it by the Bureau.

11. NA@-A22F hdL.909° 11. Execution of Decisions

1. PhoL Nt @222 0% 20T A7 10Y T 1. Decision of the commission shall be
CL.074. ¢ implemented through the office of the dean.

2. PHY AIPXZ 100 ATPZ 1 £ 2. Notwithstanding the provision of sub.Art.1 of
.Sc®  NL.Co-  ovld.p9° CAQVTF@- this art. hereof, the decisions of the commission
eho i 0022 MhAS 977 APL0YT which may be executed by the Bureau shall be
0L (LCo TANLD (e AL LAl put into effect up on the submission to the

Bureau by the dean of the college.
12. NAhAS. 2.7 AN I°S +Tmé'rt 12. Appointment and Accountability of the

1.

PhAE 27 N0.Co APL0TT OAAA
COn a8 LC LHNTIAN:

Dean of the College
1. The college dean shall be appointed by the head

of the Regional Government up on his

presentation by the Bureau.
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2. ¢4 Tmért Ao o= 2. The accountability of the dean shall be to the
Bureau.
13. NWA%T 720N T0C 13. Powers and Duties of the Dean

PhAS 47 (Y L7(0 oowli Phak
PG mé NowP7 P90 OV
anw A ehevpbl . HCUC
2ANTS ANET LTG0

PhAR7 Phol"C: oA S PLEY™ LN,
ool 0PLG P PUING0°LP (NPT
ANDEE Ahe Tl  PPCAA:  A0L PP
ANCo: POTAAGA:

hernrs (WD eaAL A0AT
LANGT 077 O\ P 0Pl
LhI-TAA: hd 0 VPTFo-7 LPNmé-A:

ADAE. Pé P77 BTG Plonflo-7
Pam- 7LA POTSL LA LENMEAE
PhAE7 Wi dTT PPCT PREE 01T
A0 NS0TATT e PTeT
PNV ACP&E (W7 avwlq
oSt NowaoCooCs (17749171
LOL PN NAANE 1AL Pio P15 TFe-7
FEAT L e Po-Ak A0 DC
ALCo POTAAGA

ehAE. 1705 0L Lo oo
a PIIS AJAoop T hA“l ooPAT
LEINNNE

NaPL: Ké09°5 MNET AP+ L8
PoLIPo0 T TIACT Mod: (aoge19°
AL APCN POONTA:

Pursuant to this regulation, being as a chief
representative of the college, the dean of the
college shall have the following specific powers
and duties:

1. Prepare short, medium and long-term, action
plan and executionary budget proposal of the
college, submit it to the commission and
transfer same to the Bureau upon approval,

2. Follow up the application of decisions passed
by the commission and other superior bodies
thereof and supervise over their
implementation;

3. Administer and supervise the approved budget
and the manpower assigned to the college;

4. Approve by examining and ascertaining the
recruitment and grade promotion of the
employees of the college as well as disciplinary
measures taken against them to be carried out in
accordance with a law, and pass matters which
are beyond his authority to the Bureau with

appropriate recommendation;

5. Ensure that the finance and property of the
college is properly handled and utilized for its

intended purpose;

6. Evaluate timely and have determined problems
encounted with regard to the performance of

plan and utilization of budget upon submission

to the commission;
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7. 0& hAE o017 6P T LCALA
enJ-ran: LHMmé-A:

8. PhAET7 AmPAL ANTSLC (0ALYT
Lavl-i\:

9. PhAET Pr¢- RIPAPO  Polavpbl
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2. hAE P20 »2AMTPT herdr
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Y S TFo7 LJ-TAN: PLIVNA:
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PP APCOFTGT AIAIFT A7L70
LLCIAN:

7. Follow up and supervise over the assignment of

those students to the college;

8. Oversee the general administration of the
college;

9. Submit

concerning activities of the college;

quarterly report to the Bureau,

10. Perform such other related duties may be given
to him by the Bureau.

14. Appointment and Accountability of the

Vice Deans
1. The college shall have two vice deans,
appointed by Head of Regional Government
upon their representation by the Bureau and
thereby duty-bound to oversee the academic
and administrative sections;
2. The vice deans shall be accountable to the

Dean.

15. Powers and Duties of Academic Vice

Dean

The academic vice dean of the college shall

have the following powers and duties:

1. Advise and assist closely the dean concerning

academic matters;

2. Follow up and ensure that the training activities
of the college are carried out in compliance
with the academic calendar adopted by
commission;

3. Cause the fulfillment of supplies and services
necessary for the facilitation of the education

Process;
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Oversee and supervise the preparatory process
of short-term training modules and text-books
prepared by the academic staff in various

training streams;

Plan, organize, direct, coordinate and supervise
education and training related activities of the
college;

Schedule and devise programs of education and
training in each academic year; ensure and
follow up that the necessary manpower,
materials and administrative support are

fulfilled with the view to implementing hereof;

Direct and coordinate activities of study and
research of the college, devise ways by which
teachers and students of the college may
participate in study and research activity, create
relationships with pertinent organizations and
institutions engaged in this field hereof and

undertake experience and practicum sharings;

Follow up and supervise the library and
documentation service of the college is
furnished and organized with necessary books
and other inputs to serve teachers and students

and render appropriate service;

In consultation with pertinent bodies, launch
programs whereby students of the college
undertake apprenticeship in governmental and

non governmental organizations and institutions
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AP Pl APPIRL 000 00U S0 or participate in the activities of practicum to be
TEYI®  W9opd~Fo-  Khatl IC carried out in the institution and ensure its
(oweavndC LHLIAT (17¢- AL oo PATY implementation;

L£LINNN:

10. e H9°VC-T nea DAL DT bl 10. Advise head of the institution by devising ways
oo PTG Pavyey sy A0 eP- - whereby the institution to be improved from
NP APoo- 0 o©f L time to time through discussion
CTTANTT 01 (laodPh ¢HRavy department heads and having received opinions
504, COINEAE of teachers;

1. heT°VCT heaET h*lovahdFo- IC 11. In consultation with each heads of department
(avav eI UCAS P2AMS and concerned bodies, prepare programs of
TEYCPTT: NS oo Y0 0Pe: education and training and plan of budget and
CHIBEA: RL.90007F LhJ-TAA: manpower and follow up it implementation;

12.0A L7575 CT°VCT aA74C oMNae- 12. Supervise the education or the training being
TEYEI®  aowl UG @LY° commenced on time and is properly carried out
mAMSo 0P AEIE (19710 av¥.8.7F in accordance with the scheduled time table in
LML each academic calendar;

13.MhAE.  o-OF Co LG oA 13. Cause the set-up of computer center in the
A8 DDy PCLCIN: 0544971 college; administer and supervise over the
OB C A LHMMEAT ANITEAC institution thereof. Schedule a working program
TMPY PTG Pl TEVI® PHIBAG to the beneficiaries of computer;

14. MhAB. PPPCT PRLE 0L 1T “104.097.¢ 14. Ensure that the recruitment of teachers
aavl @ aow/ll PavydPyly PG accomplished with adequate number of
(oo  PAm- LA ovhGo17S manpower up on the recruitment and upgrading
AL T aomlF PLITMA implementation guiding of the college and

thereby their career structure is maintained
accordingly;

15. O T"16 2 CT9°VCTS ~AmG ShCLs 15. Ensure that education and training, records and
LG o-mA 02705 01724 Y- exam results of the students are kept in a proper
oo PG AovpAlrlor  AGA Nod-t: and complete manner and transferred timely to
AT PLIPMA the concerned section;

16. P-tam AT w7 T9°VCT ®L9I° »AmS 16. Cause the determination of the list of those
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students who may have completed the
education or training allocated to them to be
graduated;

17. Act on behalf of the dean in his absence or
under the circumstances where and when he is

unable to perform his normal duties.

16. Administration and Development Vice

Dean
Being accountable to the dean, the administration
and development vice dean shall have the

following powers and duties:

1. Plan, perform, coordinate and direct the
administration and finance of the college as
well as activities of developments and students’
service;

2. Render and follow up the necessary support for
the formulation of improved and modern
working procedure in the college in order to be

implemented;

3. Upon the request of academic working
divisions follow up the recruitment, upgrading,
transfer, dismissal, salary increment and
disciplinary and such like matters of the
teachers and administrative staffs are
implemented in accordance with the pertinent
laws, regulations and directives;

4. Ensure and follow up that goods, materials and
other basic utensils necessary for the service of
students are fully provided upon the request of

service seekers;
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5. PhAE7  AUCPT hnPAL  RUTY 5. Follow up, supervise and direct superiorly the
ASSC: Ao 210G M3t ehi-FaA: overall security, way of living, nourishment and
CLHMNMEA: MNALYTI° Cavli\: health condition of students of the college;

6. ADAE AR AR Prvé- HNCEHT P44 Ro- 6. Supervise and follow the implementation of
S P NFT NoNo: 0PLG T(EVI° annual budget approved to varies working
oWl ol AL apPATT  LHNMEA: sections of the college upon the prepared plan
end-Tan: and program;

7. abAS 277 12.0me- PA2ANT o-nAG 7. Cause the withdrawal of finance necessary for
aow o} ADAE. PPN T HENY the activities of the college upon the delegation
Py PN 1IN meh, AT of authority vested to him by the college dean;
CLCON: (IFNNA e AL P} follow up and supervise its implementation;
eng-tam: LEMNme-A:

8. PhA%. 17HNG 70T (19210 oo PHTIG 8. Ensure that the finance and property of the
APLAT %497 oo PATT PLIINA: college is properly handled and utilized for its
TenTé  PRIADNT  aolss,  hFIP e intended purpose, study and submit the
w40 PTG AT 400D condition by which additional service delivery
e (1T U AT RANLAL Y buildings, materials and other facilities to be
APME  PPCOAT  OLPLI 490D fulfilled, as deemed necessary, and implement

upon approval,
LLCIN:

9. PhAR7 Po-nr 0. A“750C P 1184 9. Render support for the implementation of
TEE T 1119° ) av - yrya AL projects devised with the view to increasing the
AT8.m-A- £ 96 LANA: internal revenue of the college, up on their
14999 S E@39 e nJoTFAA evaluation, and thereby follow up their

implementation;

10. MhAES  (-F1ADE  AdHA-l avhnA 10. Strive for the existence of smooth and efficient
MGG PAMNE Croe- VT AISSC working relationships among the college and
CLPLA:  PhGAT e ATIPAMGS service seeking society and cause the
O MIT) ATVl LS PRWEC preparation of working mechanisms and
AAETG PIPAT WISHIE PRCIN manuals which assist to facilitate and to be

effective the activities of his office department;

11. hd-m IC 71 AVTo- ANANPT 11. Participate, as deemed necessary, in the

A5 CTS  P9PhNC  hAo-LPst+T AL
A7L hNALTEE LAT4AE

meetings, seminars and workshops related to

the activity;
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12. Perform such other related duties may be given

to him by the dean.

17. Other Academic Division Heads and

Employees of the College

The recruitment, assignment, job description
and other affairs of other academic division
heads and employees of the college shall, as
may be appropriate, be determined by the
directive to be issued by the Bureau or pursuant

to the regional state civil service law.

PART THREE
MISCELLANEOUS PROVISIONS

18. Budget

The revenue of the college shall be obtained

from the following sources:

1. The budget the

Government;

allocated by Regional
2. Service charges and product sales to be

collected by the college;
3. Others.

19. Books of Account and Auditing

1. The college shall have keep books of account
and records which are accurate and complete
thereto.

2. The books of account and other financial as
well as property related documents of the
college shall be audited at any time by the
Office of the Auditor General of the Regional
State or other auditors designated by the
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Bureau.

20. Inapplicable Laws

Any other regulation, directive or customary
practice inconsistent with this regulation shall
not apply to matters provided for in this

regulation.

21. Transfer of Rights and Obligations

The rights endowed and obligations imposed to
the college, when it was administered by the
Ministry of Agriculture and Rural Development
before the establishment of this college, are
hereinafter transferred to the college established
under this regulation hereof, to the extent that
the Ministry approved and has consented with
the Bureau thereby.

22. Power to Issue Directives

The Bureau may issue directives necessary for

the full implementation of this regulation.

23. Effective Date

This regulation shall come in to force as of the
date of its publication in the Zikre-Hig Gazette
of the Regional State.

Done at Bahir Dar
This 19" day of October, 2006
Council of the Amhara National

Regional Government
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