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Reqgulation No. 29/2005

The Amhara National Regional State
Tedda Health Science College
Establishment, Council of Regional

Government Regulation.
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REGULATION No. 29/2005

A COUNCIL OF REGIONAL GOVERNMENT
REGULATION ISSUED TO PROVIDE FOR THE
ESABLISHMENT OF THE TEDDA HEALTH SCIENCE
COLLEGE IN THE AMHARA NATIONAL REGIONAL
STATE.

Whereas, besides expanding those institutions

designed to train the middle-level health professionals
in the already-started 10+1, 10+2 and 10+3 health
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professionals' training programs with the view to
meeting the needs for trained manpower required at
any level in our regional state, it is believed
appropriate to further strengthen such sustainability of

such training;

Whereas, it is necessary to implement the health
policy focusing on disease-prevention as well as duly
execute the development strategies devised by the
Government in all streams in order to fulfill the
requirements  for trained

manpower, through

accomplishing the said objective;

Now, therefore, the Council of the Amhara National
Regional Government, in accordance with the powers
vested in it under the provisions of art. 58 sub art. 7 of
the revised Regional Constitution and article 26 of the
National Regional executive bodies re-organization
and determination of powers and duties proclamation
N°.60/2001, this

regulation as follows:

/as amended/, hereby issues

PART ONE
GENERAL

1. Short Title

This regulation may be cited as "The Tedda
Health Science College Establishment, Council
No.

of Regional Government

29/2005."

Regulation

2. Definitions

Unless the context otherwise requires, in this
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regulation:

1. ”Academic employee” means any employee
of the College engaged in teaching, research
and curricular activities related thereto.

2. “Administrative employee” means any
employee of the college who is not member of
the academic staff.

3. ”Burcau” means the Amhara National
Regional State Health Bureau.

4. “Health profession” means a special expertise
in nursing, techniques of pharmacy and
laboratory as well as other similar streams
gained through trainings conducted in the
Health Profession Training Institutions of the
Regional State including the skills and
outlook of the professional.

5. "Health  professional training” means
education or training given in various streams
of the health profession either in formal or
non-formal training methods, be it in pre-
service or in-service training programs for
different lengths of time so as to enable one

obtain a certificate up to diploma.

PART TWO
ESTABLISHMENT,
ACCOUNTABILITY AND DUTIES OF
THE TEDDA HEALTH SCIENCE
COLLEGE

3. Establishment and Accountability
1. The Tedda Health Science College, /hereinafter
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referred to as/ "The College"” is hereby
established as an autonomous and middle-level
educational institution of the regional state,
having its own legal personality, pursuant to
this regulation.

2. The accountability of the college shall be to the

Bureau.

. Objective

The objective of the college is to produce middle
level health professionals who are capable of
solving health problems of the society and
following up the principle of teamwork, as well as
who are efficient and equipped with professional
ethics by designing working procedures that might
facilitate the prevention and thereby control of
diseases in the Regional state.

5. Principal Address of the College

The principal address of the college shall be the

town of Tedda.

6. Duties and Responsibilities of the

College

The College shall, pursuant to this regulation,

have the following duties and responsibilities:

1. Devise education, training and research
programs responsive to the national standard
with the view to ensuring the production of
efficient, middle-level professionals in

various health profession streams and

implement same up on approval by the

Bureau;
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10.

11.

Admit trainees in accordance with a directive

to be issued by the Bureau;

Award diplomas or certificates, as deemed
necessary, for those trainees who may have
successfully completed the health profession

training for which they had been registered.

Prepare and undertake seminars, short-term

trainings,  workshops and  symposia
depending on the interests of the regional
state and focusing on the streams of the
health profession

Prepare, cause the preparation of, have
published and distributed educational articles
and journals related to the health profession

for the service of the College;

Facilitate  professional  guidance and

counseling services for the trainees,

Prepare and improve the middle-level health
professionals' curricular material with the
follow up of the Bureau;

Direct and coordinate  apprenticeship
programs;

Carry out post training follow up activities,
monitor same and improve the training
depending on

process the experiences

as well as submit periodic and vital reports;.
Create working relationships with domestic,
and through the Bureau, with foreign health

colleges having similar objectives;

Carry out and direct the education and
training activities by undertaking market

studies as may be necessitated by the needs
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for manpower and in accordance with the
cost-sharing polices and implementation
strategies to be issued by the Regional or

Federal Governments.

Collect appropriate Charges for the services
it renders pursuant to the decision of the
Council of the Regional Government and
thereby increase its internal revenue from

time to time;

Follow up the selection, training and
employment opportunities of graduates and
improve the process of training on the basis
of the data obtained therefrom;

Put in place and effectuate a system of
evaluation of the academic  and
administrative staff by the trainees with the
view

to making the training process

transparent, efficient and just;

Establish an education and training board
which advises and supports the college;
Create strong working relationships with
governmental and non-governmental
organizations as well as private investors and
civic institutions;

Undertake various research activities that
may be able to solve the health problems of
the society;

Properly manage and administer the budget
appropriated for and manpower allocated to
it;

Enter into contracts, own property as well as

sue and be sued in its own name;
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20. Perform such other related functions as may

be helpful to accomplish its objective.

PART THREE
ORGANIZATION AND
MANAGEMENT OF THE

COLLEGE

7. The Academic Commission

The academic commission of the college shall,
pursuant to this regulation, be accountable to the

Bureau and have the following members:

1. The dean of the college ---------- chair person;
2. The vice deans of the college ------- members;
3. The heads of departments ------------ members;
4. The registrar of the College ----------- member;

5. Students' guidance and professional counsellor -

member;

6. A representative of female instructors of the

College -----=-=-=s=mmmmmmememeoemeceeeen member;
7. A representative of the students' council---

member;

8. A representative of female trainees --- member;

9. The Planning and program officer of the

College ----------=--=---- member and secretary.

. Powers and Duties of the Commission

The academic commission of the College shall,
pursuant to this regulation, have the following
powers and duties:

1. Ascertain that the education, training and

research programs of the College are prepared
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incompliance with the directive issued by the
Bureau;

2. Determine the educational program, the value
of different courses as well as the number of
credit hours required for the certificate and

diploma to be awarded by the College;

3. Without prejudice to the directive to be issued
by the Bureau, determine the system whereby
students admitted by the College may be

assigned into its various educational streams;

4. Devise a mechanism through which the training
method may be improved from time to time;

5. Issue guidelines concerning the methods of
administering examinations, maintenance of
student examination results as well as devise a

promotion system and put same into effect;

6. Formulate and issue a set of disciplinary rules
governing the students of the College, examine
and approve submissions with respect to
admission,  re-admission and  academic

dismissals thereof;

7. Decide that the college should award diploma
or certificate, as may be necessary, to those
students who may have completed their training

and deserve graduation;

8. Carry out middle-level health profession
curriculum preparation and review activities by
presetting working modalities;

9. Evaluate the implementation of practicum
programs and post-training follow -up activities
carried out with the coordination of the

academic staff;

10. Study the rate of education fee and other
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service charges to be paid to the college and
have same determined thereof;

11. Draw up proposals with regard to career
promotion, ranks and prize awards of the
academic staff as studied by the Dean and
submit same to the Bureau for approval with its

own recommendations;

12. Prepare the administrative manual governing
the academic staff of the College, submit it to
the Bureau and implement same upon approval;
cause the renewal of the contract of those
academic staff competent in the career and
ensure that the administrative employees are
managed pursuant to the Regional Civil Service

laws, regulations and directives;

13.Set out ways to strengthen working
relationship of the College with other higher
educational institutions as well as relevant
public and private organizations within the

country;

14. Study and identify the health professionals'
training streams to be newly opened and/or
closed down and submit same to the Bureau for
approval,

15. Work in collaboration with the management of
the college;

16. Cause the preparation of various health
professionals' training modules;

17. Deliberate on issues pertaining to the College
and thereby generate policy proposals to that
effect;

18. Devise training strategies and thereby create

an enabling environment so that trainer-
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instructors of the college would improve their
professional competence;
19. Carry out such other related functions as may
assist the attainment of the objective of the
College.

9. Organization and Composition of the

Departments

1. The college shall have various departments
organized in different training streams.

the

2. Each department shall consist of all

department's  academic  employees in
membership and the head of such a department

shall preside over its meetings.

10. Duties and Responsibilities of the

Departments

The departments shall, Pursuant to this regulation,
have the following duties and responsibilities:

1. Put forward proposals to the academic
commission as to the education program
necessary to award certificate and diploma by
the college and with respect to the timetable in

which the various courses are given thereof;

2. Prepare up-to-date training modules in various
health profession streams and implement same

upon approval by the academic commission;

3. Propose ways to the academic commission in
which the training methods may be improved,;

4. Propose to the academic commission as to the

those trainees

the

possible assignment  of

deserving same into departments
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concerned,

5. Assign advisors to the trainees of each
department and thereby ensure that the
trainees are provided with the appropriate

advisory service;

6. Propose to the academic commission as to the
possible solution of academic problems

pertaining to the departments;

7. Allocate courses among instructors of each
department and coordinate the preparation and
execution of examination activities;

8. Issue their own by-laws and implement same
upon approval by the academic commission;

9. Carry out curriculum preparation and
improvement activities of each department.
10.Render their opinions with regard to other
matters the

academic pertaining  to

departments.

11. The Dean of the College

The college shall have its own dean and vice
deans to be appointed by the Head of the
Regional Government upon their presentation
by the Bureau.

12. Accountability and Powers of the Dean

Having been accountable to the Bureau, the

dean of the college shall:

1. Work as a chief executive of the college
and, in accordance with the general

directive handed down to him by the

Bureau, direct, administer and supervise
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3. Pha%7 PANS NG PANTSL.C 3. Administer the academic and administrative
wlt—T QHY L7710  A%PE 8 70N staff of the College pursuant to the
YN T d 12 0 tmeam- aop provisions of Art.8, sub-art. 12 of this
P05 ¢ regulation;

4. PhAST PASPPCT PorhnAT G LTI 4. Prepare drafts of short, medium and long-
L PNe APLS  IN4.097¢ 0L T term plans and implementation budget of the
LbP  AHOP AANSTIR he?hY- College, submit them to the academic
PPCANT NLPLI®  (r~e- AL commission and effectuate same upon
PO-AN: approval thereof;

5 hontksE o19F ¢ N7LPLC O 5. Represent the College in all its relations
V7Y VA DAK7 LONAA: with third parties;

6. NAbAS.  Pe- ATPOPA (095 6. Submit quarterly reports to the Bureau with
hov: ALCO L7°CT PHCOA: regard to the activities of the college;

7. Ae® PATEST  QNEAT °m7 7. Be able to delegate part of his duties and
TNCET  B3ALTET QhédA AbAS. responsibilities to the subordinate heads and
(15 A SR P2 SALL TG AdT other employees of the Collage to the extent
witT NONAT ANT L TAA: necessary for the effectiveness of the task;

8. OM%.0TAT 189F °nret eol4Cn- 8. Examine and approve proposals on the
POy, YUINTY avC9eE eOLPA: disciplinary matters submitted to it;

9. (-F24-2 AL 0"l rt4 PTALE 9. See to it that trainings are strengthened by
LCOrTE /0 2C 1T creating  relationships ~ with  various
oo mc; 2AmG - A75.m50C organizations and offices participating in
PLCIN: apprenticeship programs;

10. APAE.  T9PUCTS NAMS NCEL 10. Serve the education and training board of
005491 PIAIAA:: the college in a secretarial capacity.

13. PA0%°20  9°htAa 87  tmérq | 13. Accountability and Powers of the
2ANG Academic Vice Dean
PhaS. PANS?Ih 9°htA 9.7 Tmdérk: Having been accountable to the dean, the
A% UT:- academic vice dean of the college shall:
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NN.co: ALama® aAPL owlit ems
ov-@  OCY-TF9°VCT NV TG eoraag
PeP T ALyt LavLNT
LOTANE-AT LI TANT  PNARTIAG
MOF-E9° ANCO WTHLCN PLCIA:

PhAS7 A8 2P PRSI
(O A (Y2 @21, P hq ATRV-9°
AWSTlh  th LINTGT aran ePG

LehF-ran: PREATIN:

PANS?IR  1ESRTT (M7LovAht 817
LOME-AT NPCA LLSA:

hAS POLAMNF® 2AmSPT (1ANS7Th
heir  neLdo e HUCT ARG
L DDA NGO ShJFAAT
LLININN:

eroamGoy LT AT1PAME  ANLAN,
P APCOETT ANNDINTT  A79.7A-
PLCIN:

PhAhS?Ih wi T O TALE CA7°AmS
aoO - Po7.PHIG D hoBpop(;
eroams  PREAT PHET LT
MNALY T Lovi.nT eATOAL-A:

%7 ®L9” (AL 2h holdr ALt
Pol.Oam-T7 AT MET PHNTOGA:

L5 M?1L9CONT ®eg® av@(§ im0

A’70507%7  N°7LFANT LS USRS
ACAT Thf LwiA::
PA’YTG CI°C

1.

Supervise over, coordinate, follow up and
health
preparation and

execute profession  curriculum
improvement activities
pursuant to the plan given to him by and

submit same to the Bureau;

Follow up the academic activities of the
college and execute the decisions of the
academic commission as well as those
and directives

regulations relating to

academic matters;

Advise and closely assist the dean with
regard to academic matters;

Follow up and ensure that the training
activities of the college are carried out in
accordance with the calendar adopted by the

academic commission;

Cause the fulfillment of supplies and
services necessary to facilitate the training
process;
Direct and coordinate the preparatory
process of short training modules prepared
by the academic staff in various training

streams;

Perform such other functions as are
specifically assigned to him by the dean or
the academic commission;

Act on behalf of the dean in his absence or
under the circumstances where he is unable

to perform his normal duties.

14. Accountability and Powers of the

Development and Research vice

Dean of the college
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PhAS.  PAYTTS  9PCIPC kA 87
+Tmérk: AL US:-

1. fha%L. oYLy PTSTS 9PCIRC
Y b A A 0 N U R 1 PN

2. PhAST  TPRCS  POINTCIC APCICL:
TEVPT LOTANL-AT LhdTAAT

3. PLVL NAMS AT (aralrt hak
PeLOAM@ AAMST  PANTT  PThGS
ehnaov (ovpe T NPT PAO: AAMGT
APaAm T POLEeNTA®T oo, YA
POLeNTS  @ovrr (9Pl T WAT00S
NFAaep-t L A18.N4L PLCIA:

4. PI°CI°CS eNCet  T9CVCT  HAeT
7P T NOMNVFO®  {(Pe avw/f
gL ST SndTAAT PRELATIA:

5. ¢halr Pa@m YRAT PRSP PirT
S H VA7 PmPAaa AN AT
ANTSLC  ATS09°  elang  enfq
1G0T LPSAT ghFAAT Lavi.A®
ALA07VPF@G LHNMl-A:

6. Pha%.  foar 0, PULSNCATTS
o8 L.C0T7 avp) e PMGAT
N.4.PLI° P PLLCIN:

7. PACTTS PIPConC 14¢T7T Nl9vAht
8977 POINCAT LLESA:

8. 0%% AT (AhSZh h 0% PoLam-17
AT NS 0T PRT OGN

15. ?ha%.  AAT PAWS2h  heA

Having been accountable to the Dean, the
Development and Research Vice Dean of the
College shall:

1. Coordinate the instructors of the college to
undertake study and research activities;

2. Coordinate and follow up the experience-
sharing and practicum programs of the
college;

3. Cause the undertaking of post-training follow
up and tracer study properly and at planned
times so as to get an invaluable feedback
which would enable one to provide an
effective training by identifying the strengths
and weaknesses of the trainings given in the
college;

4. Follow up and execute that the research
activities and curriculum preparations are
carried out in accordance with the plans
adopted thereof;

5. Plan, follow-up and direct the administration
of personnel, procurement, property and
general services as well as accounting and
budgetary matters and thereby supervice over
the execution thereof;

6. Study the ways in which to increase and
administer the internal revenue of the college
and implement same upon approval,

7. Advise and assist the dean with regard to
development and research matters;

8. Perform such other functions as may be
given to him by the dean and the academic

commission.

15. Other Academic Heads of the College
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SALP

Pha8. AT AR AR PANS?Zh  heA
BALPT PPCT I°LOT ol £CAG PO
ANTSLCP 10T 00,C0 172.0M5 AhAA-
naA  acan  herdr  Pcn 0°20LP
avav, @ aow( ot PULONT LPGTA::

NEA het
AL AL 27912

16. 0L+

PhaS. 08+ herhrtact  9°76%F  PoLT
LUGTA:-
V. PhAA- O30T PolaveN@- (184

A, hal  FVCTT T dAMST L1
PULANNND: PAIAAT NG P:

h. QAMF9° 1 OACST P2LTT 9L TS
Pré TIHA VAT

av AT POOT NPT

17. 72210 ap0+S K&

1. OHY L7770 A74& 16 nC ¢t+avahtor
1700 OhAS 09° 0°2hé T PaFh 1
+eolp T PhAST %477 AC1N4.09°
0P LHLO Osp> PULLD LUTA::

2. haS. P45 ThnAY PUy PLYING
0L NN LLHA::

3. PhAK. LM oot TIHAYC U

The recruitment, assignment, duties and the like
matters concerning other various academic
division heads of the College shall be determined
pursuant to the directive to be issued by the
Bureau and approved by the Regional Civil

Service Commission.

PART FOUR
MISCELLANEOUS PROVISIONS

16. Budget

The budget of the college shall be drawn from the

following sources:

a. Budget which the Regional Government
allocates;

b. Tuition fees to be collected by the college;

c. Resource in kind and cash to be obtained in
the form of gifts or aid;

d. Other internal revenues.

17. Books of Account and Auditing

1. The amount of the budget indicated under
Art. 16 of this regulation shall be deposited
in a bank account to be opened by the
College and withdrawn from time to time
with the view to accomplishing the
objective of same.

2. The college shall keep books of account

and records of property which are accurate

and complete thereto.

3. The books of account as well as other
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70T Th AT MhAA PGS A% 1C
@+ oe9r (o 1.0 VTo-
A TCT (P LM gonlav.p.::

18. 497 18T L F @ VT
[V % BN | I 2 I e B [ L W
LPNT  avavle ®L9° PHAML Al
Y 70 o0 (hevabrkt 1525 ae
T899 ALT LW9v:

19. avavy @ eoqm-a)t oG
nLco-  euyr L0 W94 v
A“INEAY°  PULLNAANTT  avav PP
PoQO-)t AANT AAD-::

20. £770- PU2050- L

v L7310 MnAd- 20T Hd-v2 IHM
e om0t +7 EIUE P05 LPGTA::

awc Sc
790eNe 3 +7% 1997 %2.9°
e L
Ph1é- Nhé-P NAA
Con a0

financial and property documents of the
College shall be audited at any time by the
office of the Auditor General of the
Regional State or other auditors designated

by the Bureau.

18. Inapplicable Laws

Any other regulation, directive or customary
practice inconsistent with this regulation may
not apply to matters provided for in this

regulation.

19. Power to Issue Directives

The Bureau shall have the power to issue
directives necessary for the full implementation

of this regulation.

20. Effective Date

This regulation shall come in to force as of the
day of its publication in the Zikre Hig Gazette
of the Regional state.

Done at Bahir Dar
This 11" day of April, 2005
YOSEF RETA
Head of Government of the Amhara

National Regional State





