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Requlation N0.31/2005

The Amhara National Regional State Debre Tabor

Health science College Establishment, Council of

Regional Government Regulation.

-7
L7 PG 31/1997 .97

A7 NP NAAL a0 PRAL G

REGULATION NO.31/2005

A COUNCIL OF REGIONAL GOVERNMENT
REGULATION ISSUED TO PROVIDE FOR THE
ESTABLISMENT OF THE DEBRE TABOR

PO PLA SATT A4 hrlEovd - £10+1:

Mms LN haET  ATIRR oM NAA | HEALTH SCIENCE COLLEGE IN THE AMHARA
a0 H8L&C 9°NC 0T LTA: NATIONAL REGIONAL STATE.
NRAATT  (PRLBm- P27 PN4.A107  PAAmY | Whereas, besides expanding those institutions designed

to train the middle-level health professionals in the
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?10+2 &G P10+3 PmS ov-f QAAMGooCy-
PNCT ATIC LA L4LE MG OAov- P25
erLAATTVT 7 AR heI0d4 T 1T AT
PAAMT o7 POLYTT  COAT “TANT -0,
ao P’ NA a0yt

already-started 10+1, 10+2 and 10+3 health
professionals’ training programs with the view to
meeting the needs for trained manpower required at
any level in our regional state, it is believed appropriate
to further strengthen such sustainability of such

training;

LU %47 hl N77L40  (MhAA. o0F
lewhnAs L4LE G ov-f CAAMT PO®- DLA
GATTT A4 NTJ7 (lowhahA AL
ethéw?  Pms  Zaa, NP NG
a0t (a9° oo PPPANT @7 PATYT
AT EE2T 19210 T1046.09° 17706.07

Whereas, it is necessary to implement the health policy
focusing on disease-prevention as well as duly execute
the development strategies devised by the Government
in all streams in order to fulfil the requirement for
trained manpower, through accomplishing the said

objective;

Ph L Nhé-P NAN oo HSLC 9°nC 0T
N TAdAm PAAA- w1-ov 701 A7PA 58 70:0
R1Pd 7 AT O0dhéP DAAE oo 30k
ANL9°7.  hhAaT  ATRI1T TIREGES  AANTS
TNETT o0 APE kPC 60/1994 9.9°

Now, therefore, the council of the Amhara National
Regional Government, in accordance with the powers
vested in it under the provisions of art. 58 sub art.7of
the revised Regional Constitution and article 260f the
National Regional executive bodies re-organization and

determination of powers and duties proclamation

[RFRAAN0) WIPR 26 LIIVPT C
MOma QAN aowlid ey 20 N°.60/2001,/as amended/, hereby issues this regulation
ROPIA:: as follows:
nsA AT PART ONE
m$Aa GENERAL
1. APC CoON 1. Short Title

£V L ‘PRAL FOC mS 1L hAE
RRLE NAA 0 tALC 0T R

This regulation may be cited as “The debre Tabor

Health science College Establishment, Council of

&PC  31/1997 9.9° “ A4-0nc  Aamdn Regional Government Regulation No 31/2005.”
LTAN::
2. T+CA7L 2.Definitions

era. A0 AA TCRE PoLeAmm: hAUY
a-+kC Y L7710 o-OP:-

Unless the context otherwise requires, in this

regulation:
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1.“ehh%oh w5 TNt 00 TmC:
necoecs aoCoyt F9RVCT NG G
0-+PfeH NhAZ 74 AL CTHOTe 175 09
Wl -

1. “Academic Employee” means any employee of
the College engaged in teaching, research and

curricular activities related thereto..

2. CANTARLC we T TN PANSOLh
wi by AP MITo90 PhAE Wil

To-::

2. “Administrative employee” means sny employee
of the college who is not member of the
academic staff.

3. ‘M 0Tt PAYS Nhé-P  nAAP
0T mS PP L o

3. “Bureau” means the Amhara National Regional
State Health Bureau.

4. “Pmsg ov-@" TIAT ONnAA. o-0r 07T
Pm.G QAov-¢ TI0AMG AR AT
NrCart: M4C70, ERLA71: NA0ekC
ENLATrT AT QANT Tewdd e, aonbhT
N“720%8: AAMST PoL1% AR da-dT OU7
TCA’0- POAov- L7 NVACTS heophhl
LI LA\

4 “Health profession” means of special expertise in
nursing, techniques of pharmacy and laboratory
as well as other similar streams gained through
trainings conducted in the Health profession

State

the

Training Institutions of the Regional
the skills

professional.

including and outlook of

5 “ Pmg QAov-f ~AmS” “10T (AR AR
PmG ov- @ aoNbf (wfNF ®L9° avfF
0OAPT PAAAMM? AAT (FHALE LI
CN 2T (PLav o4 @LI° (1176 AL
NAMS  aoCU-PNC  P72.07T  hACT40T
AND 470077 29201 TIPVCT 0L
AAMG 1@-::

5. “Health professional training” means education
or training given in various streams of the health
profession either in formal or non-formal training
methods, be it in pre-service or in-service training
programs for different lengths of time so as to

enable one obtain a certificate up to diploma.

AeA v-at

PART TOW

NALAlL F0C mST “1L£770 hA S

P29 +mér s P £CA

ESTABLISHMENT,
ACCOUNTABILITY AND DUTIES
OF THE DEBRE TABOR HEALTH

SCIENCE COLLEGE

3. 229G +mért

3. Establishment and Accountability
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1. PRAL JOC mS 1270 bAE hiy (153A
“DAZY  APTOA PULmé  hIP Go-rt
PLAm: L0T PFAGT (loohha% L4E AgL
oL’y A7L PhAA. OTIPUCT TR T
Y 70 +Le7A::

1. The Debre Tabor Health Science College,
/hereinafter referred to as/ “The College” is
hereby established as an autonomous and
middle-level educational institution of the

regional state, having its own legal

personality, pursuant to this regulation.

2. PhAE. Tmér T Al.Co- LUGTA::

2. The accountability of the college shall be

to the Bureau.

4. 9477 4.0bjective
PhAa%.  AA“?  (lhAA. o0 (22577 | The objective of the college is to product middle
AeDANAS  AovganC  Po2e0TA  AAT7| level health professional who are capable of

Nowf1e  CUANLANT PG TIC Pl
POLTA: 04 ROGCT PoLbA. NPT PAT -G
lov- @ N7-9°NC P12 PonAS L4LE PG
NAow- D7 VGl -2

solving health problems of the society and
following up the principle of teamwork, as well
as who are efficient and equipped with
professional ethics by designing working
procedures that might facilitate the prevention
and thereby control of disease in the regional

state.

5. PhAE PT AL

5. Principal Address of the College

PONS. PG ALA NN J0C  h9?
LUTA::

The principal address of the college shall be the

town of Debre Tabor.

6. PhAS H0CT DAL T

6. Duties and Responsibilities of the College

DAL (LY L7710 ovw/l eoatacF FICT
DAL LTI

The College shall, pursuant to this regulation,

have the following duties and responsibilities:

1. (I Tafe fmG oo @ oo LlLBw7
em0d »amS Neoamt NPT PCAT®-
Poonad  RLE PmSG  QAov- PP
PG BALTTT PULLLINPS UG
hPe LLEBT aowlot L4 PTIUCT:
PAPAMTS  PIPCYICC 20C
eeerin: M0.Co- A0LPATI® NNe- AL
Lm-AN:

ao(CY

1. Devise education, training and research
programs responsive to the national standard
with the view to ensuring the production of
efficient, middle-level profession streams and
implement same up on approval by the

Bureau;
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2. WCw (7.P0Mm awvanse  oow/lo | 2, Admit trainees in accordance with directive to
wANE TG L 0AA: be issued by the Bureau;

3. P07 PG ov-f AAMST (0-(F-T . Award diplomas or certificates, as deemed
ANGPE AANET ATEAIVNTE 477007 necessary, to those trainees who may have
LI PINNC ol T LOAMA: successfully completed the health profession

training for which they had been registered.

4. PAAATT GAT T aowlot PRLNMS (MSo- . Prepare and undertake seminars, short-term
ool AL, P1hé ACLTCT T henorC trainings,  workshops and  symposia
/OmG P A®-LPGT7G depending on the interests of the regional
A7 ULPT7  PUIEAN  POLSA: state and focusing on the streams of the

health profession.

5. AhAS Né- P10 N0F G ov- @ IC Prepare, cause the preparation of, have
AN AT TIVCT P OU-6TTT published and distributed educational articles
ECT0 17 PHOBA: AT4.HIE PRCIAN: and journals related to the health profession
U TN Pl for the service of the College;

6. AWAMNFF Qoo PP hawiCG PIPNC Facilitate professional guidance and

AIADWNATT CavF T\

counselling services for the trainees,

7. N0.Co- DTN PoAT LLE PG ovo-f

NACYTH-TIVCT  “PELPNTT PHIBA:
FWLY-¥

. Prepare and improve the middle-level health

professional’s curricular material under the

supervision of the Bureau;

8. P 1N0LP AIIL TCEUVITT Lovl-A: Direct and coordinate apprenticeship
LOT0AéA: programs;

9. PLVL NAMGT NITA /76217 PUL%A: . Carry out post training follow up activities,
eng-rTan: TNE 27 TmPq° monitor same and improve the training
PAAMGT 7 18T PlaNdA:: ob) BT process depending on the experiences as well
ANL.AY, S7°CATT PPCAA: as submit periodic and vital reports;

10. -teo v e, 9477 W4T halC o-0r9° 7| 10. Create working relationships with domestic,
N.Cco- A7+ ho-> RIC PG and through the Bureau, with foreign health
DAET IC Pl NTTART Lo Co G colleges having similar objectives;

11. PO DAL @AMV T7 avwl-l e840 | 11, Carry out and direct the education and

eUe PTATT 0770LLT QAN U7
1oLl a0 7Nt LLE APt 17.om:

training activities by undertaking market

studies as may be necessitated by the needs
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Och.7 Pov Il ZANPTTE PU104.097.9
NAFT  oowl il CTVCTS Proams
TN PGS O-GAT Lavd-A:

for manpower and in accordance with the
cost-sharing policies and implementation
strategies to be issued by the Regional or

Federal Government.

12. A“LANF @ RIANNAT PhAA. oo T8 LC
/0T 120010 cowlt 0\oF7 PO
f£ahGan: 1940 AL topOCA9°
Pt 1007 1P LH@ L5 E-A:

12. Collect appropriate Charges for the services
it renders pursuant to the decision of the
Council of the Regional Government and
thereby increase its internal revenue from

time to time based on its objectives;

13. PYPAmA: CoAMGS  PI°4PTT Prvd-
N9t Aetad-ta (072171 oolEPT
aw /i CoAMSoy 1T Pa-TanAA:

13. Improve the process of training on the basis
of the data it obtains there form following up
the selection, training and employment

opportunities of graduates;

14. PAOANMT 18- “IND: PANGT YD
ewr W& wAMNPTF phhSerhs
PANTSRC w7 PO Yoo (117
2CoT NG 0P PLCIA:

14. Put in place and effectuate a system of
evaluation of the academic and administrative
staff by the trainees with the view to making
the training process transparent, efficient and

just;

15. hAB7 P27.P770CS P71 P T9°VCAS
NAMG NCL PRI

15. Establish an education and training board

which advises and supports the college;

16. N0 3PS a7 0P A
LCHEAT A0 A aa 0TS
haan APeT 2C Pald Pl VTN
L. Pl

16. Create strong working relationship with
governmental and non-governmental
organizations as well as private investors and

civic institutions;

17. PONLTANT PG TIUC APCE  PoLTA-
AL AL PI°CYI°C 1NeT77 POr.LA:

17. Undertake various research activities that
may be able to solve the health problems of

the society;

18. P4 PLATT NETT PolavfANATT7 Pho-
DL MR Lovli: POTH LG

18. Properly manage and administer the budget

apportioned and the manpower allocated to it;

19. @A LPPAA: (INov- LNAA: LNAAA:

19. Enter in to contracts, own property as well as

sue and be sued in its own name;
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20. %A@7 0N AY1LLN PULeAN AN
AHIP 6 AP0l PONTOGTA::

20. perform such other related functions as may

be helpful to accomplish its objective.

nFA 7ot

PART THREE

NAhAR. ARLEETG havi-C

ORGANIZATION AND
MANAGEMENT OF THE COLLEGE

7. PhhSoLh hera7

7. The Academic Commission

PhAS. ANSe2h her a7 Y L7 oo/l

The academic commission of the college shall,

Tmeérl: aAllLCo- ve anw NI pursuant to this regulation, be accountable to
P-tavAlrlt AOAT LT G A the Bureau and have the following members:
1. POAE L7 e, A-1aa, 1. The dean of the college .......... chair person:
2. PhAE. 9°NFA 45T AQA-t 2. The vice deans of the college ......... members:
3. PTI°UCT NEA DALPT ... ANA-T 3. The heads of departments ............. members;
4. PhAE LENTEUC AOA 4. The registrar of the College ........... member;
5. P1TICPT  hoviCF Pov-@ K106 5. Students’ guidance and professional
............................................................ HOA counsellor .........cceeeeevevviveeenee.... member;

6. PhAE. O ov9°Ue7 K78 Tohl . AOA

(010] | [=To TS member;
7. CTTICPT TACT R Fohl. ROA 7. A representative  of the students’

COUNCIL..viiiiiiiiicee member;
8. PO wAMTET K1 Fohf ... ANA 8. A representative of female

TrAINEES. ...vveee et member;
9. PhAE TA7G TEU9° hiéAC ..AQAG | 9. The planning and programming officer of the

0chd,::

College .....ccoovvvevennns member and secretary.

8. Phe ' NAMIS +20C

8. Powers and Duties of the Commission

PhAS. ANSe2h her 07 Y L7 ool
gorntact AANTG 0T LT

The academic commission of the College shall,
pursuant to this regulation, have the following
powers and duties:

1. PhAS. P 19°UC1:
TEVPT N0.Co-
aow/l F aol H6 7 LIV MNAN:

POAMSTST  PIPCIC

n*2.m0mM aoan/, ¢

1. Ascertain that the education, training and
research programs of the College are
prepared incompliance with the directive

issued by the Bureau;
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2. hAE A20me- PIPONC wlP TS 47TH"
CoLEeLNE.A N7 L AMT TEVEIT
Pafe hCOT PG POS
PNbS T aom? L.oNTA:

2. Determine the educational program, the
value of different courses as well as the
number of credit hours required for the
certificate and diploma to be awarded by

the College;

3. .Co P?L PN avavld @ R Amd PS
DAS. PLPNNT o 1162 T (P70 mMG
o PULLALANTT »CO9T LONTA:

w

without prejudice to the directive to be
issued by the Bureau, determine the
system whereby students admitted by the
College may be assigned in to its various

educational streams;

4. PAms N NPLH@- PoLAAANT7
AT LPLVIA =

4. Devise a mechanism through which the
training method may improved from time

to time;

5. PG AANT HELPTT: PwAMNPETS
e o-MATG PLLE NC N-Faovplrl
awand P PoMA: (176 AL Po-AA:

o1

. Issue guidelines concerning the methods of
administering examinations, maintenance
of student examination results as well as
devise a promotion system and put same in
to effect;

TMEPT PLNTATT  avavl @
LoNn: 716 PNAT ovAN POATS
NrhSe1h  9°n7e1  P.007 OP0T7
aCIC POL PN

6. PhAR7

6. Formulate and issue a set of disciplinary
rules Governing the students of the
College, examine and approve
submissions with respect to admission, re-
admission and academic  dismissals
thereof;

7. AMTL2TT hCAo- avavld P AL10VTo-
WANET hAE A7L ANLALYE 5770
o L9° PNNC oldT RWT5.07 LoNTA:

7. Decide that the college should award

diploma or certificate, as may be
necessary, to those students who may have
completed their training and deserve

graduation;

8. PANLC PSAALLTT APoM Povhpd§
L8 PmG ov-f ACOT  TIPVCT
NG COIAAA NE-PT7 P8 A:

8. Carry out middle-level health profession

curriculum  preparation and  review

activities by  presetting  working

modalities;
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9

Nr4h%52h w GG L ERIUPAT
PoLNG 0117 0P AgeIe L
TEACPTT PLVL AMS NTTA
NPT 8.7 LAaw I IN:

9. Evaluate the implementation of practicum

programs and post-training follow-up
activities carried out with the coordination

of the academic staff;

10.

ADAS.  Por2hé.a- PTIPUCTS  PAACT
AIANCET NEePTT  Fav hAPTi
LOAONT A

10. Study the rate of education fee and other

service charges to be paid to the college

and have same determined thereof;

11.

044 tmrto- eLPCOHATT PhhS Lh
W RACVlT WNELAT NATYE
(-tevab-t- e00A7 Y210 APAm (0.Cor
LNOL PN

11.

Draw up proposals with regard to career
promotion, ranks and prize awards of the
academic staff as studied by the Dean and
submit same to the Bureau for approval

with its own recommendations;

12.

?ha % PhhS“2h w Lo
LT8R R4NTT avavd . WD EF ANCo-
NN VLPEL Me- AL Po-AA: ANd
AV PRWSULR Wl PRl
@A ATLILN PRCINT  PhNTSLC
wibE9e A A0A ACTA T
L0 avan(, P P aow
a4 LT PLIINMA:

12.

Prepare the administrative manual
governing the academic staff of the
College, submit to the Bureau and
implement same up on approval; cause the
renewal of the contract of those academic
staff competent in the career and ensure
that the administrative employees are
managed pursuant to the Regional Civil

service laws, regulations and directives;

13.

hAE (A6t o0t DT AN
ehe-s  F9ouCT  ARTTST A0
W°Fo- a0 PGT CIN LCET IC
PGl Pl T PLGThCO T
a1 Lb LU

13.

Set out ways to strengthen working
relationship of the College with other
higher educational institutions as well as
relevant public and private organizations

within the country;

14.

AS4%.0 292.048.1:9 PelH PG oo
~AMmS NCETT AP715 ALt alCo-
A®-"1s PPCAA:

14. Study and identify the health professional’

training streams to be newly opened
and/or closed down and submit same to

the Bureau for approval,

15.

ADAB. P e hoodC DG TONCE
[ AL PAT A

15.

Work in collaboration with the
management of the college;
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16. PTAfL% PG ov-f PAMS I°LEAT
ATLHIE. PLCIAN:

16. Cause the

management of the college;

preparation  with the

17. DbAST7  (9200Qlrl: R8T APoohd
P A0, Il PavyseL g

17. Deliberate on issues pertaining to the
College and thereby generate policy
proposals to that effect;

av. O @7

OAAT7

18. PhAS. AwAMNy av9°yly
ATS.e00A eAMG
LPLUIN: Ve PTT PaonT TN

18. Devise training strategies and thereby
create an enabling environment so that
trainer instructors of the college would

improve their professional competence;

19. PhAB7 2477 00 A“1L40 P9LLS-
ANT AN 0T PHTO-GA::

19. Carry out such other related functions as
may assist the attainment of the objective

of the College.

9. PTI°UCT N1 ALRLEBEAG 1TPoOA

9. Organization and Composition of the

Departments
1.  DbAZ (P2AmG HCY  P1.8.-8. 1. The college shall have various departments
PTIUCT NGAT LTI A organized in different training streams.
2. ALIS1S CTUCT  DRA PFAT 2. Each department shall consist of all the

PanSgey wl PN Nov-a. NAMAYT P.PH
e NPT PeRYCUCT NsRA-
SALPT 1ANANT T Lovl-A.::

department’s academic employees in
membership and the head of such a

department shall preside over its meetings.

10. PF9°VUCT NENT A2CE ST

10. Duties and Responsibilities of the

Departments

P H9PVC T NS HY L7 aow/lq
eoL-tAT AFNCT PALTET LT ST PA -

The department shall, Pursuant to this
regulation, have the following duties and

responsibilities:

1. (hAE. Poennc  wldes
L7707 PoLPeN4A N7 e 19U CT
TEARPT CTALE hCOT PoLNYS017
P20 AAS (177.oval T ARDS“7h bl

V-0 ePCOA.:

A“LOAmo-

1. Put forward proposal to the academic
commission as to the education program
necessary to award certificate and diploma
by the college and with respect to the
timetable in which the various courses are

given thereof;
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2. (afe PmG ov-f oAdT  AS4%0
P2AME %R0 T7 APLHIE.S NANS LN
00 AP0LE NP LLC.IA:

2. Prepare up-to-date training modules in
various health profession streams and
implement same up on approval by the

academic commission;

3. PAMS HL2T Na“ladqa.01
arhgerh ber’ar 10 eecaa.:

U5

w

. Propose ways to the academic commission
in which the training methods may be

improved,;

4. L P TYUCT NsA- ALALA NA“L10VTo-
wANETF  axhSeth herdr 71U
PCPCOA.:

S

. Propose to the academic commission as to
the possible assignment of those trainees
deserving same in to the departments

concerned.

5. (1PN%A- ATLALA. WANETF RTINEPTF
Lanl0A: AANTT 077 PO7C
AIANNT VT P 79° 0L4.I1MA:

o1

. Assign advisor to the trainees of each
department and thereby ensure that the
trainee are provided with the appropriate

advisory service;

6. P T9°UCT AGNTET7 Polavpalrl: PhYS77h
TACT  P924-:017 v N“%avpbrl
A”NS 92N herar 7Pr0 ePCa.:

(2]

. Propose to the academic commission as to

the possible solution of academic

problems pertaining to the departments;

7. AP TIPUCT NG A ov9°Vi7 PhCh CALA
PLCIN: PLAGTLPTT NIBAGT hé.Q09°
La-F0Ne-A:

7. Allocate courses among instructors of each
department and coordinate the preparation

and execution of examination activities;

8. PPLANT 7 CavT8LeLP avavld @ ho-Plm-
AANS LR 0o edcaa:
VLEPLEAT9° (176 AL Par-AN:

8. Issue their own by-laws and implement
same up on approval by the academic

commission;

9. PeI9°UCT %7  PACOoT TIPVUCT

9. Carry out curriculum preparation and

HYETG CIATAA A2 T PhTo-TA: improvement  activities  of  each
department.
10. P19°UCT hEaT7 N°laopbl:  A0CT 10. Render their opinions with regard to other
PhhS LR RART AL PNRATe7 academic matters pertaining to the
ANT PP LOAMA.:: departments.
11. AAhAE. 4.7 11. The Dean of the College
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PAE N.Co- AP0 0hAA-  Con
a8 CC Pofioo- 873G PRt 49T
LTI

The college shall have its own dean and vice
deans to be appointed by the head of the
their

Regional Government up on

presentation by the Bureau.

12. WAL+ TmérTs 720N

12. Accountability and Powers of the Dean

PhAR 277 tandrl: AN Co- T :-

Having been accountable to the Bureau, the

dean of the college shall:

1. PhAS PT AN ONowP7  LAOCA:
n.co 0°2.0ma hanPAg avavl @
aow/l pAETT LovlN: POTS LA
LHMNmé-i:

1. Work as a chief executive of the college and,
in accordance with the general directive
handed down to him by the Bureau, direct,
administer and supervise over the institution

thereof;

2. MY L7770 A7Pa 6 +C Pravplrl17
PhAET ANCT DALY (e AL

2. Put in to effect the duties and responsibilities
of the College as are outlined under article 6

Lo-AA: of this regulation hereof;

3.  PhAKET?  PAMSUINS PANTSLC 3. Administer the academic and administrative
wiAET Y L7700 RTPX 8 00 staff of the College pursuant to the
WirP& 12 0-+meao- aow (- provisions of Art.8, sub-art. 12 of this
P08 Ll regulation;

4. PNAETT PhC: PohhAS S LTI LN
POe  APLS  PU1N4.0°0.° NET  lLbP
AN anhSeth  hertir PPCOA:
0L P LI (1176 AL ParAA:

4. Prepare drafts of short, medium and long
term plans and implementation budget of
the College, submit them to the academic
commission and effectuate same upon

approval thereof;

5. noOtFo- 019
VYT UA- DASTT LohAA:

I2C  N97.2LC T

5. Represent the College in all its relations with

third parties;

6. NADAS. Pr74é- A7PNPN (NP4 hooit:
ACo- ¢7°CT PPCOA:

6. Submit quarterly reports to the Bureau with
regard to the activities of the college;

7. Al PATES AN4.AT oomT HIINCT
SA47rET  (héa  abag  e0 T  ac-
DAULPTG ANT W T (ohAT
AAT LTAA:

7. Be able to delegate part of his duties and
responsibilities to the subordinate heads and
other employees of the College to the extent

necessary for the effectiveness of the task;
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8. MN%.ATA7 FA&T 9°n7et  eolPCl-
P21y YPI0TT avCIPE COL A

8. Examine and approve proposals on the

disciplinary matters submitted to it;

9. M7 P AL nervi14- P10 e
CCEATS o/t 2C TR
NogmC »7AmGo A7%.m50C LLC.IA:

9. See to it that trainings are strengthened by

creating  relationships  with  various

organizations and offices participating in

apprenticeship programs;

10. ADAS. T9°UCTS AAMST OCEL: 10741

10. Serve the education and training board of

g IS LT-EE: the college in a secretarial capacity.

13. PAhA22h °hAtA 27 +tmér S |13. Accountability and Powers of the
7ZAMmS 7 Academic Vice Dean
PhA%7 Phh%elh A 11 AT\ Having been accountable to the dean, the

L7 Tané'rk: AL UG-

academic vice dean of the college shall:

1. 00.Co- (N°2.0m@ APL aowlt PmG
oo ¢ ACOT-T9°VCT IS PIqq e
2ePT 7 MNALYT Lavdin: POTOAE-A:
eng-raA: PNL0IA: Nod1:9° ANCo-
ATS.LCNH PRCIA:

1. Supervise over, coordinate, follow up and
health

and

execute profession  curriculum

preparation improvement  activities
pursuant to plan given to him by and submit

same to the Bureau;

2. PhABT7 AhSr 2T PhhSerh
harT oI T RS R0
AhSeen th  LI0F7G  avanl e P

end-ran: e04E.0710\:

2. Follow up the academic activities of the
college and execute the decisions of the
academic commission as well as those

regulations and directives relating to

academic matters;

3. PahSerh MALTT7  (92mAl T AT
LA NPCAN LLSA:

3. Advise and closely assist the dean with regard

to academic matters;

4. nAB7 PoLANTF - »AmS P
NAQS“7.hn he 0o L. -
e19°vCT aazec aow {4

S Two7 enJ1TAad: £L.I1MA:

4. Follow up and ensure that the training
activities of the college are carried out in
accordance with the calendar adopted by the

academic commission;

5. PAMGT@7 1T A“TPAMG ANé.AL
U APCOLTG AN AT
AT9.P710. PLCIA:

5. Cause the fulfilment of supplies and services

necessary to facilitate the training process;
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6. PANS LR WlFT AR PrrAmT 6. Direct and coordinate the preparatory process
a0 POLPHNIE Twr  hemsprC of short training modules prepared by the
Proams  PLENT PHIETS LT academic staff in various training streams;
NNALYT T LaviA: COTAL-A:

7. 0% of9 (hh%“1h bl 7. Perform such other functions as are
TAaLdo eULAMCTT ANT AT specifically assigned to him by the dean or
LNTo-GA: the academic commission;

8. 4t N1MeCOt w9 owf0F 8. Act on behalf of the dean in his absence or
767 AMS o7 0718FANT LS under the circumstances where he is unable to
Ve ACAT Tt Lwl-A:: perform his normal duties.

14. PhAR. PAT TS °CI°C °hTA 47| 14. Accountability and powers of the

Tmérts +1C

Development and Research vice Dean

of the college

PhAS.  PAYTTS  °CIPC A 4T Having been accountable to the Dean, the

+Tmért: A% P :- Development and Research Vice Dean of the
College shall,

1. PhAS  oo9oue7 PSS 9°C9°C | 1. Coordinate the instructors of the college to

PPN RTS.PNLS. LOTOEA

undertake study and research activities;

2. PhAKT7 HPRICST  PUINTUIC AR 2. Coordinate and follow up the experience-
TCEACPT LOTANEA: LhJ-TAA: sharing and practicum programs of the

college;

3. P4 AAMST DT EATT (Fhavphr hAE. 3. Cause the undertaking of post- training
P.0me-  AAMST  PAN T TGS follow up and tracer study properly and at
oot (lovp?t+ NPT LA NAMT planned times so as to get an invaluable
AooQm T PULeNTA@7 oo, 1A feedback which would enable one to
o0’y oot Nawld S (A0S provide an effective training by identifying
J-aovd-t L K790 PRACIA: the strengths and weaknesses of the

trainings given in the college;

4. PI°CI°CST PACYT  TIVCT NV 4. Follow up and execute that the research

PP NoMAYTFo- APl aow/lqf
ST o7 ehd-tAA: PAL.07TA:

activities and curriculum preparations are
carried out in accordance with the plans

adopted thereof;
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5. PhAR7? Pam-  YCA: AP Pir:| 5. Plan, follow-up and direct the administration
PTNLTT PmPAA RIANNAT: AQTSRC of personnel, procurement, property and
ATS09° eLANS PNET RS4RI general services as well as accounting and
ehd-ran: Lavlf\: 0"V F -7 budgetary matters and thereby super vice
LHNMEA: over the execution thereof;

6. fhAE  Po-nr 0, PULSNCOTTIS 6. Study the ways in which to increase and

PR LCOTT oo 718 PG A: (4P LI
120 P PLLCIAN:

administer the internal revenue of the

college and implement same up on approval

7. PA“NTG PICIPC HALTF
L0177 PO LLAA:

N°y.ovn -l

7. Advise and assist the dean with regard to

development and research matters;

8. N+ AT 0OAhS?2h bheytir C2LOAmT7
AT AN 0T POGTO-GA::

8. Perform such other functions as may be
given to him by the dean and the academic

commission.

PhAS  ANT
0L P

15. PAhS LR heA

15. Other Academic Heads of the College

PhAS ANT AR AR PANS?Ih heA
IANLPT PPC: PPLOAP ¢ LCAG av(
ANTFSLLP AT N0L.Co-  (192.0M5

The recruitment, assignment, duties and the like
matters concerning other various academic

division heads of the College shall be

ahAA. AN Acon herdr  ecn determined pursuant to the directive to be
N°.0&:P  ovavgp  oowll PULONT issued by the bureau and approved by the
LUPTA:: Regional Civil service Commission.
NEA hét PART FOUR
AL AR £7I90PF MISCELLANEOUS PROVISIONS
16. NET 16. Budget

PhAS 8T horhiacl 9°76F 0oLy The budget of the college shall be drawn from
LUPGA:- the following sources:

V. PAAA. a7 0T Polan (1o (LT

A. Budget which the Regional Government
allocates;

A, hAS (F9VCTS  0AMS
L2000 PANAVNT NG: 03

Qo

B. Tuition fee to be collected by the college;

A, QamI9° 1 OACSKIT P11y 9L TS
Pré 1710 VNI

C. Resource in kind and cash to be obtained in

the from of gifts or aid:
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o, AT Po-0r 0P

D. other internal revenues.

17. 2210 oo 0+G hAT

17. Books of Account and Auditing

1. LY 70 AP&d 16 aC ¢-revdhlo-
1700 AhAS A9° (1°%hé.t ea7h 1.7
TP PT COAETT %2477 ATINL.09°
N ok PU7LLLN CUTA::

1. The amount of the budget indicated under
Art.16 of this regulation shall be deposited
in a bank account to be opened by the
College and withdrawn from time to time
with the view to accomplishing the
objective of same.

2. bAE P H72AS  ThnAE U
70l o7 L LHA::

PLANGT

2. The college shall keep books of account and
records of property which are accurate and

complete thereto.

3. fhaSg 7PN ood T TIHAYC P
TN T ATRT hAA PG ASAC
o/t w9 LE M°2.0VTFo ASACT
NP 2Lhm Lavld.avld-A.::

3. The books of account as well as other financial
and property documents of the College shall be
audited at any time by the office of the Auditor
General of the Regional State or other auditors
designated by the Bureau

18. 4.9 P71L9 & T VT

18. Inapplicable Laws

LVTT L0 POLPLT MITTF-9C A L7
awal P L9 Plamg hAwiCo (Y
7N o0t (eodbvl=T AT AL
T4 ReTLw-9°::

Any other regulation, directive or customary
practice inconsistent with this regulation may
not apply to matter provided for in this

regulation.

19. avavl @ PTI@- Nt AT

19. Power to Issue Directives

W.Co- V77 70 (124 U2 A“INEAI°
oY COLNT7 avan(, P P P -
AATN7 hOo-::

The Bureau shall have the power to issue

directives  necessary  for  the  full

implementation of this regulation.

20. £7(F P°7.050T LK

20. Effective Date

Ly L7 N NhaAA a0 T Had-v7 IHa)
oo o1 €77 LIC 0T LUGTA::

This regulation shall come in to force as of the
day of its publication in the Ziker Hig Gazette
of the Regional state.

acC 4C Done at bahir Dar
72.8Ne 3 7% 1997 9.9 This 11™ day of April, 2005
o 1A YOSEF RETA
PATIC Nhé-P NAA Heard of Government of the Amhara
Coa oo 5 £:C National Regional State
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