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Regulation No 9/2003
A COUNCIL OF REGIONAL GOVERNMENT
REGULATION ISSUED TO PROVIDE FOR THE RE-
ESTABLISHMENT OF THE GONDER TEACHERS'

EDUCATION COLLEGE IN THE AMHARA L
NATIONAL REGIONAL STATE
Whereas, in accordance with the Teachers'

Education System reform program, there is national
consensus for any Teachers' Training College to
provide certificate and diploma programs jointly;
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Whereas, it is believed that the provision of Certificate
and diploma Programs shall
profound

side-by side,
from the point
resource utilization, training efficiency as well as their
relationship:

have
importance

Whereas, it has become necessary to make the
management of the would-be established Teachers'
education College in the Regional State efficient, just
as well as having transparency and organizational

quality in its working system;

Whereas, the joint provision of certificate and diploma
programs would be bound to, in addition to its
instrumentality in terms of proper and expedient
utilization of resources, erﬂ)_lf to create a citizen
capable of taking over the responsibilities to solve
national and peoples difficnlties, filling the sense of
human and national sentiment, equipped with human
and democratic values, committed to be practically
relieved from natural influences, as well as produce
teachers and educational professionals capable of
study and research and that stand for the quality and
development of education in accordance with the
education and training policy ;

Whereas, it is believed that undertaking the two
training programs
the basic primary education activities with the training
programs;

Whereas, in order to carry out the activities mentioned
hereinabove, it is found necessary to re-establish and
reorganize newly the Gonder Teachers’ Education
College that had been already established by the
Amhara  National Regional State  Executive
Committee Regulation No. 11/2000 and stayed on
duty;

Now, therefore, the Council of the Amhara National
Regional Government, in accordance with the powers
vested in it under the provisions of article 58 sub-
articles 7 of the revised Regional Constitution and'

of view of

jointly would be favorable to run . .

<
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powers and duties Proclamation No.60/2001, hereby

issues this regulation as follows:

PART ONE
GENERAL

1. Short Title

This rcgulation may be cited as "The Amhara
National Regional State Gonder Teachers'
Education College re-establishment, Council of
Regional Government regulation No. 9/2003."

2. Definitions

Unless the context otherwise requires, in this

regulation:

1. "Academic commission" means the academic
commission of the College established
pursuant to article 6 of this regulation.

2. "Academic employee" means an employee of
the College Who is engaged in teaching,
research and curricular activities.

3. "Administrative employee" means an employee
of the college who is not a member of the
Academic staff.

" means the Amhara National

4. "Bureau
Regional Statc Education Bureau.

5. "Education expert" means those educational
administration trainees on admission to
College inspectors, supervisors, school
masters and other experts who happen to

engage them selves in the field of education.

6. "Teachers' Education and Training " means a
training which is given in a formal or non-
formal training method in pre-service, in-
service or distance education programs for
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different lengths of time so as 10 enable one

oblain a cerlificate up to - diploma.

PART TWO
RE-ESTABLISHMENT,

ACCOUNTABILITY AND POWER OF

THE GONDER TEACHERS'
EDUCATION COLLEGE

3. Establishment and Accountability

1. The Gonder Teachers' Education College,

Ihereinafter réferred to as " The college"/ 18
hereby established under this regulation as an
autonomous higher cducational institution of
the rcgioﬁ having its own legal personality.

2. The College shall, being accountable to the

by

commission to be organized pursuant to the

Burcau, be wanaged an  academic

provisians of article 6 of this regulation,

4. Objective

“The main objective of the college is to

produce
teachers and education experts capable of building
up citizens by shaping the generation with
Knowledge, Conscience, ability and skills, feeling
national responsibilities,
out look, having developed

enjoying positive human
and democratic
research capacity, standing for the quality and
development of education as well as equipped
with ethical values of teaching and other related

professions. '

Duties and Responsibilities of the
College

Without prejudice to its academic freedom, the
College shall, pursuant to this regulation, have the
following duties and responsibilities:

1. To devise the education, training and research
programs responsive to the national standard
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10.

11

12.

I3

with the view to attaining

educational level by ensuring t}

the desired

responsibilities of teaching :
professions as well as implement same un
approval by the Bureau;

To admit students in accordance with the
directives issued by the Bureau:

To award certificates and diplomas;

To Organize and undertake seminars, short-
term trainings, workshops and symposia bascd
on the needs of the Region;

To Prepare, have published and distribute
textbooks as well as other related educational
bulletins and journals to the service of the
College;

primary schoa

To prepare and improve

teaching materials in accordance with

directive of the Bureau and its own plan;

To direct and coordinate school clustering.

experience-sharing and practicum prog:
applicable thereto;

To
counseling service to the trainees;

and

facilitate  professional guidance
To carryout post training activities, monitor
same as well as improve the training process
based on the experience gained;

To create relationships with domestic and
foreign higher educational and training
institutions having similar objectives;

To direct the training processes in accordance
with the cost-sharing policies and
implementation strategies to be issued by the
Regional Government;

To collect Charges for the service it renders
pursuant to the decisions of the bureau,
increase its internal revenue and utilize same
based on its objective;

To enter into contracts, own property as well as
sue and be sued in its own name;

e S
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14. To follow up the process of selection, training
and cmployment opportunities of graduates
and improve the training situation based on the
data available;

15. To manage and administer the budget and
manpower allocated to it

16. To Prepare a by- law and implement same up
on approval by the Bureau;

17. To provide the training in an efficient manner
incompliance with the efficiency standards of
the national teachers education and training

system;

18. To enhance the activities of the training by
creating strong relationships  with local
communities,  the public  sector, mnon-

government organizations, private investors
and civil societies;

19. To put in place a system of evaluation of the
academic and administrative staff by the
{rainees and implement same with the view to

the

efficient and just;

making training system transparent,

20. To perform such other functions as may be
helpful to accomplish its objective.

PART THREE

POWERS AND DUTIES OF THE °
ACADEMIC COMMISSION,
DEPARTMENTS, AND HEADS OF THE
COLLEGE

6. Composition of the Academic¢
Commission
Having' been accountable to the Bureau, the

academic commission of the college shall,
pursuant to this regulation, have the following

members:

1. The dean of the college ---—------ chair person;
2. The vice deans of the college ------- members;
3. The heads of departments -------=====" members;

4. Continuing and distance education coordinator -

e ]
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member;
5. Primary school curriculum designing -
€0ordinator ——--—-mmeeoea. member;

6. A representative of female instructors of the
L) 111>/ S member;
7. A representative of students' council —--------
——————————————————————————————————————————————— member;

8. A representative of female students --- member;

9. The registrar of the College ----—-----member:
10. The Planning and programming officer in the
Golleperacs —coosit . member and secretary.

Powers and Duties of the Academic

Commission

The academic commission of the College shall,
pursuant to this regulation, have the following
powers and duties:

1. Prepare the short, medium and long-term
plans and budget of the college and
implement same upon approval thereof;

2. Ascertain that the education, training and
resecarch programs of the College are
prepared incompliance with the directive of
the Bureau; .

3. Determine the educational programs, the
value of different courses as well as the
number of credit hours required for the
certificate and diploma awarded by the
College;

4. Without prejudice to the directive issued by
the Bureau, determine the system wheteby
students admitted by the College may be
assigned into its various educational
streams;

5. Devise a mechanism by which the learning
teaching methods may be improved.

6. Issue guidelines concerning the methods of
administering examinations, maintenance of
student examination results as well as
devise a promotion system and put same
into effect thereof;
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10.

12.

13

14.

15.

16.

Formulate and issue a set of disciplinary rules
the students of the College,
with

governing

examine and approve submissions

respect to admission, re-admission and
academic dismissals thereof;

Decide that the college should award diploma
or certificate, as may be appropriate, to
those students who may have completed
their education and deserve graduation;

Carry primary  school
development and review activities by setting

working modalities beforehand;

out curriculum

Evaluate the execution of school clustering;
experience-sharing and practicum programs
as well as post-training follow -up activities
carried out by the academic staff;

With details to be outlined by a directive,
study, submit to and have determined by the
Bureau the rate of education fee and other
service charges to be paid to the College;
Draw up proposals with regard to carrier
promotion, ranks and prize awards of the
academic staff as studied and recommended
to it by the dean of the College and submit
same to the Bureau for approval thereof;,
Prepare the administrative manual
goveming the academic staff of the College,
submit it to the Bureau and implement same
upon approval; cause the renewal of the
contract of those academic staff competent
in the carrier and ensure that the
administrative employees are managed
pursuant to the Regional Civil Service laws,
regulations and directives;
Set out ways to strengthen working
relationship of the College with other higher
educational institutions as well as relevant
public and private sectors within the
country; '
Work in cooperation with the managing
board of the college;
Cause the preparation of short training

A RS
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modules and manuals for the service of

various training streams;

17 Facilitate conditions by designing sysicims
of training for college instructors so that
they would improve their level of education
and professional efficiency;

18. Deliberate on issues pertaining to the Coliege

and thereby generate policy proposals to
that effect;

19. Carryout such other functions as may assist
the attainment of the objectives of the
College.

8. Organization and Composition of
Departments

1. The college shall have various departments
organized in different training streams, with
their accountability being to the Academic
Vice Dean;

of all

employees

2. Each department shall consist the
department's academic
membership and the head of such department

shall preside over its meetings.

in

9. Duties and Responsibilities of

Departments
The departments shall, Pursuant to this
regulation, have the following duties and

responsibilities:
1. Put forward Suggestions to the academic
commission as to the content of the
education program and the time table in
which various courses are conducted by the
departments concerned, with the view to
awarding certificates and diplomas by the
college;
Prepare up-to-date training modules in
different educational and training streams
and implement same when approved by the
academic commission;
3. Propose ways to the academic commission
as to how to improve the learning-teaching
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AAMTT  hTheP T Lo 20T department and thereby ensure that the
AT AT P9Uho RN o trainees are provided with appropriate
a9y -390 LLINME advisory service;

6. frgeuct NEAET Poy.o0Ah-k . Propose to the academic commission as to
erhgoLn FCTE POLAAENTT U the possible solutions of academic problems
aegamanT ArhgeLh  heilr A pertaining to the departments;

LPCans

7. APFIUCT hea ovdtuel  Phan  Allocate courses among instructors of each
LA PRCINT PEASTPTE IS department and coordinate the preparation
h4309° POTANL-A-TF and execution of examinations; .

8. PP UCT neand avgUy L Undertake the activities of first phase
ponPavsp RLE PNCHT  FUCE curriculum development and revision with
NI G Po7aae NPT LhTOGAT respect to the instructors of each and every

department;

Q. PPLATEF WNNP GPHHLRLE TPIVLE . Issue by-laws for their own departments and

ro-por  QheLEr  AOLPATO QNG
AL PEAAT

10. 29 uct hea-T73 (eloraht: AA-T

nh&eth  Yh
LAM -2

LEET AL hhdtgel

implement same upon approval by the
commission;

10.Render opinions concerning other academic

affairs of departments.

10. nAhAE 8% AS 9°hta A.5°T |10, Appointment and accountability of
AO09°G +mért the Dean and Vice Deans of the ’

college

1. hAE 00.Cco APe09T QhAA CON 1. The college shall have a dean and vice deans

oopBEC  POLov BTG haA to be appointed by the Head of the Regional
AST LTI A Government upon their presentation by the
Bureau.
2. PAY TmeiT ANCA LUTA: 2. The dean shall be accountable to the Bureau.
11. P& +20CS DALY T 11. Duties and Responsibilities of the
Dean
1. ehAR A7 PHY RN LIILPT 1. Without prejudice to the provisions of this

AIREmAk wre- PhAK. PT ANATOL
aow? (e 0°LeomMAT hmPag

as the chief
executive of the College, direct, administer

regulation, the dean shall,

goavg e  oonlt R0y RAPLAT and supervise over the institution in
R accordance with the general directives to be

POTELL-AT LENMMEAT '

——
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2. MY £3MN kIEd 5 Preeahd:dd
PRAR? -2NCS SALYEF (g ae

PO-aNT

3. PhABD PhhLeThs ChOSAC
GS-FTTF Ay L34 A%do 7 00
b T ) 13 (- m - T o
PR Y

4. PhABG Phepr T PoPhDAT S PLACY
LI APLS AFa AHD2ET- AN Co-
PLCAAT ALP LI AN AL POANT

5. haR hoa-+% @G- 2C
N2 LL.CTM 75 PT V-6 DART
LONANT

6. NA hAB. £ae »3PaPa 0940 kool
AQCO L7°CH PLCANT

7. ANE- FAPTES ANLAT® oomF 00T
SaLyEF  Qhéd  abAF PAST  Phc-
BALPTE AAT ACATET QONAT
ANT BTANT

8. Q&.0NTAZ AT 9Uh3ed ecrd oo
POAE YANTFG PO At

9. QFgucAd T FTRES GCMNEicC

AFUIL TCEAEPT herat-$-
panPang e RLE FIUCT QAT -2C
2% 551 Neeemc AAMG @

AZLmMTHC PRACON:

12.2xh82h 9°hita 8.7 Fmer s

-+C
FhAE. Kh&72h 9°hTA %% +mert AR
e

1. PhaR? AhhS72h 22T Chovhr?

@AL2F  n3LSU9°  hhsgerh ™
L30T S anany, ¢ PF ehir1aAns
PRERTINT

2. Ahg°th 5077 Q“Leoaht  A5%7

PUMNENT RLANT

3. haAB PPLAMT@ F9UCHF OhoLdy

NeLtm PFI°UCA hATIRC ool

issued by the Bureau;

2. Put into effect the duties and respousibilities

of the College as outlined under article 5 of
this regulation;

3. Administer the academic and administrative
staff of the College in accordance with the
provisions of articie 7. sub article 13 of this
regulation hereof;

4. Prepare short, medium and long term plans
and budget of the College, submit o the
Bureau and implement same upon approval
thereof,

5. Represent the College in all ite reiations with
third parties;

6. Submit quarterly report to the Bureau wilh
__ regard to the activities of the College;
<7> Be able to delegate part of his powers and

" duties to the subordinate heads and other
employees of the Collage to the extent
necessary for the effectiveness of the task;

8. Approve proposals on the disciplinary
matters submitted to him;

9. Seec to it that trainings are strengthened by
creating relationships with those primary
schools participating in experience sharing
and practicum programs.

12. Accountability and duty of the
Academic vice Dean

Having been accountable to the Dean, the
Academic Vice Dean of the College shall:

1. Follow up the academic activities of the
college, execute the decisions of the
commission as well as those regulations and
directives relating to academic matters;

2. Advise and assist the dean with regard to
academic matters;

3. Follow up and ensure that the educational
activities of the college are carried out in
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wNELET @7 LRI TANT PLOTMA T

PARSEh M-+ FT NTALRE  PRAMT
oonhF PO LU LTy AeBep(]
Preams PLEAT NS veqr
AAALYT Lol 2O N1E-AF

PFIUCTS oG P73 YA
ATIPAME ANLAY P APCNETS
RIATAAT W38 700 PECIAT

B9 O7725°COT ®eye ave(F oo}

accordance with the calendar adopted by the
academic commission;

Direct and coordinate the preparatory
process of short training modules prepared by
the staff in various training
streams;

academic

Cause the fulfillment of supplies and services

necessary to facilitate the process of
education and training;

Act on behalf of the dean in his absence or

AThS o3 Q97eFant TS U under the circumstances where he is unable
ACORT 1R L0e-AG to perform his normal duties;
7. Q&S QxhS°Th herdr ALt o- 8. Perform such other functions as are

specifically assigned to him by the dean and
the academic commission. i

CULAMTT AT ML PTG A

13. Accountability and Duty of the
Development and Research Vice
Dean of the College

13. PhA. B A ICI°C
RN 8.7 Pl e G

PRAR  PACTTS  9CIC URTA 83 Having been accountable to the dean, the

tmert: ALY US- Development and Research vice Dean of

the college shall:

1. aco 0°Zamar AL Ll VAT N 1. Direct, coordinate, and follow up the
pong vy p LL5 NCY1-TF9°ve i : execution of primary school curriculum :
HIEFS  eo900f Ne-PTF 0485 development and revision activities in L .
Lavg T PATONEAT ehi1ants accordance with the plan handed down to him @
£NLH7TNT  Om9°  QOP4: ANCo- by the Bureau and submit the result to the
AFRACNH PRCINT same on time;

2. ATBET povPovge g8 MAAT 2. Coordinate programs in which those teachers
aogeYLG CROANTG T NAMS of clustered primary schools may be provided
PILNTONTF @35 PATCAACS 2 oG with the training of trainers and obtain
oL LT T3 TE2TF supervisory support;
£OtaNe-AT

3. PhAR.  ovgvylt  PRGAS  9UCIC 3. Coordinate the efforts put into the undertaking
#26-P T} A5 N8, POLRLT of study and research activities by the
TLATE  LOATONEA T Ahaq,ee instructors of the College as well as facilitate |
PTSIT CIUC LG CET T local study and research seminars, symposia

and workshops and follow up their

implementation;

OTHPTTST hO-L TCHFF PovFFEAT
TNEPYFFDF ehi-an T

4. PTUCT AT FPPhe  AG-@O-TG 4,
oI TIC AT L TCEVTFF

Coordinate, follow up and execute school
experience sharing and practicum programs;

;
i
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Lt Aile-ad Shd-tant PRES“INT

5. ahpg £ Am- VW L Ve b 4 5. Cause the undertaking of post training follow
PIGT  Chonl  fenafag (P up and tracer study so as to identify the
Lam AnmS aeimd PELEATA B | weakness and strength of the training given in
FAl PR 2ma WEE PRUG Nevns | the College and get invaluable feedbacks
BYTAG PP AILOEE PREINT | which would enable to provide efficient

training;

6. PRAKET PTUARAT Cad WS PrnLd 6. Plan, follow-up, direct and supervise the
HOEREC RIS Pantad ATARHAT personnel, procurement and property
PLLTIN TECTF PPLAAT ghdbanT administration as well as general service and
LA NG P Md-T financial affairs of the college;

7. PACTTS eOPCIC RATHY  (CTeomahdd 7. Advise and assist the dean with respect to the
B5r PUINEAT BLAMG development and research affairs;

8. ChaAR. Porpe M. PULENCATT oFIE 8.  Study the ways in which to increase the
FaTh? L4 PLP A MEE PROCIAT internal revenue of the college and implement

same upon approval;

9. Q%% XY (thhS°Zh hoThY POLAM-TD 9. Perform such other functions as may be given
Ao T 0L PHGTO G to him by the dean and the academic

commission.

14. na  bAE.  Ad-T €x0577% | 14. Other Academic Division Heads

NEA DALIT of the College

PhAS. AA-T AR AR PhRhSZhH  heA The recruitment, assignment, duties and
BALET PTCT ICRN T PUHICS DALY T responsibilities as well as  other affairs of various
vy P78 RSST Lo (197 Pomam- . academic di~vision heads Qf the College shall be
avany, ¢ PIMOY LT A determined by the directive to be issued by the

Bureau.
hea het PART FOUR
AR AR &3P MISCELLANEOUS PROVISIONS ‘
15. naqf®-+ 15. Budget

fha® 20, horihrbad 9365 Porry The revenue of the college shall be obtained from
LUresin- the following sources:

1. PhAA- o230t Poloo & (l@- ALFT 1. The budget allocated by the Regional

Government;
2. hax. oA /20MS 2. School fees and service charges to be collected
PILANNND  PRIADNT hRFT by the college;

3. haaF 9o 3. Other sources.
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16. P2AN o244 18 -1

i7.

18.

19.

20.

1

2. pAK PG TRRAT P PLMNG |

NHY L2730 W3R 15 300 A3do 1
etaovphdo 1NN has.  nge
0°Lhé.A eah 2er0 rdorep re
POAZT 9% ATINL.09° (P LH-
meEr PULLLT LT

LA oo LA

3. PhAR LU ond-S 1IN YR
AT Qhan PE hEAC  ov/0T
e hAa%. ey n.cw-
NeLALPFw- AL AET e -
Lgavfavg p.::

POOU NP €300

My L7 2C eo79L7 ’a-’r,‘:Fﬂ)-yv A.fl.

LU L3 herw-a: (&L OTIRC
aogeysy haE Phe o ey w-ge
120 Yy 23N o20d WRELAhS oY
LEmdi-n:

149701 A1 LT LT YT

L3l T woavl e @MLIC PHAGPL RACC
Y 2730 onr (torahkd 1507 ag
R L AT N TP AU IS H

i V2

PATRC avgey Ly FucT ha &
oqRRoT ¢ AN Né- RNLI97 heL: 234
«rC  11/1992 %.9° 4UC QY £7310
tihtac

anavy, ¢ POYM-A)f popA)G

Lea Lurs L0 A“NN409° POLPNEAT
avan PP N, POM LTAN::

16. Books of Account and Auditing

1. The amount of the budget indicated under
article 15 sub-article 1 of this regulation shall
be deposited 1n a bank account to be opened
by the College and withdrawn from time to
time with the view to accomplishing the aim
of the institution.

2. The college shall keep books of account and
records of property which are accurate and
complete thereto.

3. The books of account and other financial
documents of the College shall be audited at
any time by the office of the Auditor General
of the Regional State or other auditors
designated either by the college or the (3
Bureau.

17. Transitory provision

All activities undertaken by the Gonder Teachers'
Education College prior to the enactment of this
regulation shall be deemed to have been
commitied pursvant to this regulation.

18. Inapplicable Laws

Any other regulation, directive or customary
practice inconsistent with this regulation shall
not apply to matters provided for in this
regulation.

19. Repealed Laws

The Gonder Teachers' Education College
Establishment, Regional Executive Committee
Regulation No. 11/2000 is repealed hereby and
replaced by this regulation.

20. Power to Issue Directives

The Bureau may issue directives necessary for
the implementation of this regulation.
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21. £730- 920501 1K

LY 23 (hAd Ph+82C 7°hC Ot
S8 hoge0t  hwn 2 +3 1995 9.9°,
e 05 LUSA:

MCckC
A% 28 $71996 9.9°
tOE L
PhTe NP han
con aeN-+88:C

21. Effective Date

This regulation shall come in to force as of the
day of its deliberation upon and approval by the
council of the Regional Government on August
82003

Done at Bahir Dar

This 5 ™ day of July, 2004
YOSEF RETA
Head of Government

Of the Amhara National Regional State






