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Reqgulation No. 75/2010

A REVISED REGULATION ISSUED BY THE
COUNCIL OF THE REGIONAL GOVERNMENT
TO PROVIDE FOR THE DISCIPLINARY AND
GRIEVANCE SUBMITTAL PROCEDURE
DETERMINATION FOR THE CIVIL SERVANTS OF
THE AMHARA NATIONAL REGIONAL STATE
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Whereas, it is from the standpoint of the working
system reform which has been undertaken
through the regional State found necessary to
issue a procedural law enabling the civil servant
to enforce the rights granted to him/her under the
proclamation and equally render him/her liable in
case of failure to discharge his/her obligations

thereof;

Whereas, it has been found appropriate to rectify
the implementation gaps encountered during the
enforcement of the outgoing regulation effective
to this date and thereby provide it in a renewed
form;

Whereas, it is believed that if there is any
grievance to be submitted or disciplinary offense
committed involving a civil servant shall have
been examined, investigated and obtained an

administrative remedy in an accelerated procedure;

Now, therefore, the Council of the Amhara
National Regional Government, pursuant to the
powers vested in it under Art. 58 sub-art. (7) of
the Revised National Regional Constitution and
Art. 92 of the Amhara National Regional State
171/2010,

Civil Servants’ Proclamation No,

hereby issues this regulation.
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2.

PART ONE
GENERAL PROVISIONS
1. Short title

This Regulation may be cited as “The
Revised Amhara National Regional State
Civil Servants’ Disciplinary and Grievance
Submittal Procedure determination Council
of Regional Government Regulation No
75/2010.”

Definitions

1. unless the context requires otherwise, in this
regulation:

a) “Proclamation” means the Revised
Amhara National Regional State Civil
Servants’ Proclamation No. 171/2010.

b) “Grievance” means a complaint of a civil
servant which could not be resolved
through discussion between  the
complainant and his immediate supervisor
or the concerned official and ought to be
redressed  through  formal  review
mechanism.

c) “Head of Government Office” means,
without prejudice to the definition given to
it under Article 2 sub-Art. (5) of the
proclamation, a person who directs a
Branch Office, an Institution or center and
the like, and includes his deputy.
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d) “Force majeure” means a situation which
hinders one from performing permanent
duties due to, having been detained under
police station or prison confinement,
illness or any other cause.

2. The definitions provided for under Art. 2
sub-Arts. (1), (2), (6) and (12) of the
proclamation shall, mutatis mutandis, apply
to the provisions of this regulation.

3. Scope of Application
This
government offices and civil servants

regulation shall apply to those

administered by the proclamation

PART TWO

DISIPLINARY EXECUTION,
POWERS AND RESPONSIBILITIES
TO TAKE DISCIPLINARY ACTIONS

4. Simple Disciplinary Penalties

1. The process owner or coordinator shall,
depending on the gravity of the offense,
have the powers and responsibilities to
render oral or written warnings to any civil
servant where the latter has committed
disciplinary offenses punishable with simple
disciplinary penalties specified under Art.67

sub-Art. 1 (a)and (b) of the proclamation.
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2. The head of the government office shall
have the power to decide simple disciplinary
penalties against civil servants who are
directly accountable to him.

3. The civil servant shall sign and receive the
written warning to be delivered to him by
the process owner, coordinator or head of
the government office; provided, however,
that, where it becomes impossible to hand
the decision over to the accused due to
various reasons, the provision stated under
Art. 20 sub-Art. (2) of this regulation shall

apply.

5. Grave Disciplinary Penalties

1. The head of a government office shall, upon
receiving reports of inquiry conducted by human
resource management support process, have the
powers and responsibilities to take disciplinary
measures against a civil servant who has
committed grave  disciplinary  offences
punishable in accordance with Art. 67 sub-Art.
1(c), (d) and (e) of the proclamation entailing
fine not exceeding one month’s salary, demotion
or dismissal form duty depending on the severity
of the offense.

2. The decision shall be notified to the civil
servant in accordance with Art. 4 sub-Art.
(3) mentioned hereof.

3. Without prejudice to sub-Art. (1) of this

Article hereof, the issue regarding the
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disciplining of civil servants in any branch
office, center or institution shall be
examined and decided upon at the level of
such a branch office, center or institution
Concerned, Provided, however, that, if the
decision raises grievance before the case is
appealed to an administrative tribunal, the
superior government office, to which same
is accountable, shall have the power to take
the case over to itself and render decision

thereof.

Suspension from Duty

Where a civil servant is suspended in
accordance with Art. 70 of the
proclamation, he shall be notified, in
writing, of the grounds of his suspension.
Where the address of the civil servant is
unknown or it is otherwise impossible to
give the suspension order to him, such
shall be posted on the notice board of the
government office for ten consecutive

days.

PART THREE

INQUIRY OF DISCIPLINARY
CHARGES

Formal Inquiry

Where any civil servant has been charged with

grave disciplinary offences punishable in

6
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accordance with Art. 67 sub-.Art. 1(c-e) of the
proclamation, the charge shall be investigated
pursuant to the provisions stipulated here-

bellow.

8. Instituting charges

1. Disciplinary charges shall bear the seal of the
government office, and charges pertaining to a

shall  be

instituted by every process owner or coordinator;

region-wide government agency
and if the case involves those who are directly
accountable to the head of the office, by the body
represented on the part of the head; if it is in the
arrangements of the zones and woredas, by a
liaison officer; if the disciplinary case concerns
the woreda and zonal government office heads
who are assigned with merits; by the body
represented by the worda or zonal administrator
or the body presented by both zonal office and the
office which is accountable to the government
office respectively; and such charges shall

contain the following particulars:

a) The Full name of the accused;

b) Particulars of the offense;

c) The time and place of the offense;

d) The provisions of the law so contravened and
e) The types of evidences.

2. Where a civil servant is charged with more
than one offences, each offense shall be
described separately in accordance with sub-
Art. 1 (b-e) of this Article hereof.
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9.

10.

Amendment of Charges

A disciplinary charge containing essential
errors or omissions may be amended at any
time before submitting a recommendation

thereon.

The government office, process owner,
coordinator or liaison officer may amend a
disciplinary charge pursuant to sub-art (1) of
this Article hereof on his own initiative or
upon the request of the human resource

management support process personnel.

Discontinuance of the disciplinary

Charges
Where the service of an accused civil
servant is terminated on any ground, the
hearing of the charge shall be discontinued.
Without prejudice to the period of limitation
for disciplinary charges stipulated under Art.
71 of the proclamation, where a civil
servant accused of disciplinary offense
resigns and is reemployed by any
government office, the hearing of the charge
shall proceed in the previous office provided
that its execution shall be made in the office
of his re-employment.

The government office shall have the duty to
state same, if there is a record of disciplinary
penalty or case

any other involving

8
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11.

12.

disciplinary proceedings about the civil

servant, while issuing a certificate of release.

Notification of Charge

The human resource management support
process shall cause the charge to be served on
the accused together with copies of evidence
attached therewith and summon him to
appear with his statement of defense.

The summons shall indicate the place, date
and time of the hearing and shall be served at
least ten consecutive days prior to the date of
the hearing.

Where the charge could not be served
because the where about of the accused is
unknown or he is unwilling to receive it, the
summons shall be posted on the notice board
of the for fifteen

government  office

consecutive days.

Preliminary Objection

Where the accused, having been served with
the written notice of disciplinary acitons
pursuant to Art.11 of this regulation hereof
prepares and submits a plea in details, he
may be able to raise such preliminary
objections, as are laid down herebellow:
a) The acton has been barred by the period
of limitation in accordance with the

proclamation; or
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13.

b) The alleged misconduct is not actionable
for disciplinary offence; or

c) A decision has previously been rendered
on the same charge.

The human resource management support

process shall:

a) Submit recommendation to the head of
the government office as to the desimissal
of the charge where it has accepted the
objection;

b) Where the head of the government office
upholds the recommendation submitted,
he shall get it executed pursuant to the
decision;

c) Where the head of the government office
refuses to accept the recommendation
submitted,  the human resource

management support process shall carry

on the investigation of the case.

Statement of Defense
Where an accused civil servant admits or
denies a disciplinary charge, he shall do so in
writing and by specific admission or denial
of every element of the alleged offence.

Any statement of defense shall be signed by
the his  duly
shall

authorized
the

accused or

representative  and contain

following:

10
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14.

15.

a) The response given to every alleged fact
or offense in the charge; and

b) The list of evidence on which the accused
relies for his defense.

The accused shall annex to his statement of
defense copies of documentary evidence in
his possession and indicate the custodians of
those documents, if any he wishes, to be
produced at the request of the human

resource management support process.

Response Rendered in the form of

Admission or Denial of Charges
Where the accused admits the charge, the
human resource management support process
shall, unless it finds it necessary to make
further investigation, examine the charge and
the statements of the accused and thereby
give its recommendation.

Where the accused denies the charge, the
human resource management support process
shall investigate the charge by hearing the
testimony of witnesses of both parties and by
examining the documentary evidence

therewith.

Production of Evidence

The human resource management support
process may give an order to the concerned
body it considers appropriate to produce for
and forward to it copies of documentary

11
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16.
1.

17.

evidence demanded by the accused.

Summoning Witnesses

The human resource management support
process shall cause the witnesses of both
parties to be summoned so that they would
give their testimonies.

Witnesses required to testify on the same or
related issues shall be summoned to appear
at the same time and be heard separately.
The human resource management support
process may, on its own motion, call for
any additional witnesses to give their

testimony, if deemed necessary.

Hearing of Witnesses
The human resource management support
process shall hear witnesses in the presence
of the accused and the representative of the
government office.
The human resource management support
process shall, before taking testimony of the
witnesses, cause them to administer the
following oath:
I------ testify to the truth; If I testify falsely,
let God, which | believe in, condemn me in
respect of my soul and body.
Notwithstanding the provisions of sub-
Art./1/ of this Article hereof, the human
resource management

support  process,

where either party fails to appear after

12
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having been informed of the date of
hearing:
a) Prosecution witnesses may be examined in

the absence of the accused; or

b) Defense witnesses may be examined in the
absence of the representative of the

government office.

The human resource management support
process shall question the witness to
explain facts related to the charge based on
what he has personally seen, heard or
observed and record his testimony in the
form of a direct speech.

Notwithstanding the provision of sub-Art.
(4) of this Article, the party that called the
witness may be able to further question him
and demand that such an additional
testimony to be recorded thereof.
Prosecution and defense witnesses may be
cross-examined by the accused and the
process owner, coordinator or liaison
officer of the government office
respectively, and those additional witnesses
summoned by the human resource
management support process may be cross-
examined by both parties.

The questions put in the cross-examination
shall be aimed at showing what is untrue in
the answers given in the examination-in-

13
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18.

19.

chief to the human resource management
support process.

Delivery of Final Opinion

The human resource management support
process shall, prior to concluding the
inquiry, give an opportunity first for the
plaintiff and then for the accused to

deliver their final opinions.

Report on the Inquiry

. After the conclusion of the inquiry, the

human resource management support

process shall forthwith submit to the head
of the government office a report on the
findings of the inquiry as well as the
recommendation thereof.

Where the conclusion of the inquiry ascertains
that the accused is found to be at fault, the
recommendation of the human resource
management support  process shall indicate

the penal measures to be taken, too.

. The human resource management support

process shall, in recommending the

imposition of a penalty, take into

consideration:
a) The gravity of the offense and its
consequence

resulting or likely to

result therefrom as well as the

14
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20.

circumstance under which it was
committed;

b) The ethical conduct and efficiency of
the accused demonstrated in his past

performance; and

c) The previous disciplinary records of
the accused, if any.

Decision of the Head of the

Government Office

The head of the Government office, center
or institution shall, upon examining the
report submitted to him under Art. 19 of
this regulation hereof, have to approve or
reject the recommendation of the human
resource management support process with
in 3 working days, or, where he has good
reasons, may:

a) Render decision otherwise different
from the recommendation prepared and
submitted to him by the process;

b) Instruct the process to further
investigate the charge.

The decision of the head of the office,

center or institution shall be communicated

through human resource management
support process to the accused in writing.

Where it becomes impossible to hand the

decision to the accused either because his

15
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22.

where about is unknown or due to any other
reason, it shall be posted on the notice
board of such an office, center or institution
for ten consecutive days.

Execution of Decisions

A penalty involving demotion or a salary
fine shall be enforced after 30 consecutive
days from the date the decision was
communicated to the civil servant in
accordance with Art. 5 sub-Art. (1) of this
regulation, provided, however, that where
the accused appeals against the decision in
accordance with Art. 32 sub-Art. (2) and (3)
of this regulation, the execution of the
decision shall stay suspended until the
appeal shall have been decided upon.

The penalty involving dismissal shall be

enforced as of the date the decision was
communicated to the accused in accordance
with Art. 5 sub-Art. (1) of this regulation,
unless a stay of execution has been granted
on the appeal made pursuant to Art. 32
sub-Aurt. (2) of same.

PART FOUR

GRIEVANCE SUBMITTAL
PROCEDURE

Objectives

The objectives of the civil servants’ grievance
reception procedure shall, pursuant to this
regulation, be the following:

1.

Provide for a speedy solution rendered in

16
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9)

respect of complaints;

To Correct mistakes and address short-
comings likely to generate grievances;
Cause the development of working
interaction by putting in place a
procedural mechanism  whereby all
employees might be treated on an equal
basis.

The Right to Petition

Any civil servant shall have the right to
petition to the government office for redress
if he has been aggrieved for being denied of
his legal rights or being unfairly treated.

Without prejudice to the generality
stipulated under sub. Art (1) of this Article
hereof, any civil servant may lodge a
complaint where he feels unfairly treated in
connection with the following cases:

The interpretation and enforcement of

proclamations, regulations and directives;

The protection of rights and benefits;
Occupational health and safety conditions;

work placement and delivery of
assignments;

Performance evaluation;

Undue influences resulting from arbitrary
acts of supervisors;

Implimantation of disciplinary actions ; or

17



)

24.

25.

www.abyssinialaw.com

ALACT PA@- LA ANESLC 50T =

PPl TIwoy e Tavph\nF

PoFo  RILATINT PULLAY  Pavi ol
Wity PoJor APeD AM¢  Ohovo-p
APl LTAA

TG -9° PPl Ty ¢ Moo \nF

Por A7 NCHCET avPH LGTCOIA:-
V) ChaooAWET A9°G A (-4

Q) Pr2e- avf(17 avme s

) CPCN AdFo} oo NI°G 1047

av) PPl @7 a0 b
w) @ 94, TINELE LT/

L) RomAWE POLLANOTANTS £.L-P
a QY
A) ¢35 &LC™x:

PPoTm aoid R3L WL PP o’y ot
Wl @ PPl oA nF o7 (1To0heTo-
ALY AL A LPCO LATAA-=

Pl CTIPLOE LE 181

Mooyt avpd? L 0Pl L9
ACPE PC PTAT Pawypot Wl
477 APCA ANT o LI
A“lavpbrte  Prrd- DAL hAPCH

24.

1.

2.

25.

h)

a)

b)
c)

d)

9)

Other matters relating to the human

resource management.

Application for Petitions

A civil servant seeking for a redress to his
grievance may lodge a petition to the
grievance investigation expert.

Any application in the form of a petiion
shall contain the following particulars:

The name and address of the petitioner;
His job title;

The Full name and rank of his immediate
supervisor;
The Cause of the grievance;

Supporting evidences, /if any/;

The administrative remedies sought by the
civil servant;
Date and signature.

Civil servants having the same cause of
action in respect of their grievance may
petition, together in a group through their

representative.

Period of Limitation for petition

A civil servant who has been aggrieved
with a decision or measure of the
government office may lodge his petition
to the grievance investigation officer of
the government office within ten working
days from the date on which he has

18
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217.

discussed the complaint with his
immediate  supervisor or with the
concerned official or from the date on
which the cause of grievance had
occurred.

A civil servant who is unable to lodge his
petition within the period specified under
sub-Art. (1) of this Article due to force
majeure may lodge his petition within ten
working days after the ceasure of the force

majeure thereof.

Assignment of Grievance

Investigation expert

Any government office may, as deemed
necessary, have an expert to be in charge
of examining grievances submitted by the
civil servants in accordance with Art. 23
sub-Art. (2) of this regulation, either

separately or in a pool.

Investigation of Grievances

The grievance investigation officer of any
government office shall receive and register
a petition after ascertaining its compliance
with the provisions of Art. 30 of this
regulation.

The officer shall review the grievance
submitted to him by:

a) Examining the petition and the relevant

evidence;

b) Holding discussions with the applicant and

with his immediate supervisor or the

19
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official who has decided the case; and

c) Referring to the relevant laws, regulations,
directives and practices.

3. The expert shall submit a report containing
its findings and recommendations to the
head of the government office within the
period not exceeding three working days

from the date of receipt of the petition.

28.  Decision-making

1. The head of the government office or such
an official delegated by him may approve
the recommendation of the expert within
three working days from the date of receipt
of his report, or, if he has good reasons:

a) Render a decision different from the
recommendation thereof; or

b) Instruct the expert to further investigate
the case.

2. The decision rendered in accordance with
sub-Art.(1) of this Article hereof shall be

communicated to the petitioner in writing.

PART FIVE
APPEAL PROCEDURE

29.  Grounds of Appeal

1. A civil

administrative tribunal

servant may appeal to the

on the grounds

20
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30.

specified under Art. 73 of the proclamation
and Art. 23 of this regulation, if the case
has been decided upon by the head of the
government office, center or institution or a
decision was not given within the time limit
provided for under Art. 28 sub-Art (1) of
this regulation.

A civil servant who has been penalized
with simple disciplinary measures shall, in
accordance with this regulation, submit his
appeal for the superior body. The appeal
shall be submitted to the boos next to his
immediate supervisor allaged to have first
decided the penalty or committed the unfair
treatment against him. The official who has
received such an appeal shall examine it
and give decision within three working
days. The civil servant shall, if necessary,
lodge his grievance up to the head of the

government office.

Notice of Appeal

Where a
accordance with Art. 34 of this regulation,

civil servant appeals, in

against a decision based on the
recommendation of the human resource
management support process or disciplinary
grievance investigation expert of the
government office, he may submit a notice

of appeal to the government office within
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three working days from the date of receipt
of the decision to be provided him with a
copy of records of the process or the expert.
2. The government office shall give the
requested copy to the civil servant within
two working days from the date of receipt
of the notice of appeal in accordance with

sub-Art. (1) of this Article.

31. Contents of the Evidences

incorporated in the Copy of

Records

1. The copy of the records to be written to the
body which examines the appeal shall
contain the following:

a) The Disciplinary charge;
b) The response given by the accused;

c) Written testimony of the prosecution
and defense witnesses, if any;

d) any other additional evidences used in
the examination of the case and
considered relevant thereto;

e) Details of the investigation minutes;

f) The recommendation;

g) The decision given by the head of the
government office.

2. The records indicated under sub-Art.(1)

hereof shall be signed by the civil servant or

the official concerned and bear the seal of the
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the appeal and the redress sought.

. Any appeal to be made in accordance with

sub-arts. /1/, 12/ or /4] of Art. 73 of the
shall be

submitted within 30 consecutive days from

proclamation barred unless

the date on which the decision is
communicated to the civil servant in

writing.

. Any appeal to be made in accordance with

sub-Art.(3) of Art. 73 of the proclamation
shall be barred unless submitted within 60
consecutive days from the date on which
the decision is communicated to the civil
servant in writing; Provided, however, that,
where the appeal is based on the denial of a
decision on an appeal relating to a claim
arising from injury, it shall be barred unless
submitted within one year from the date it

is due.

. Notwithstanding the provisions of sub.-

Arts. (2) and (3) of this Article hereof, the
civil servant may, within 15 consecutive
days following the ceasure of the force
majeure, apply to the administrative
tribunal for leave to appeal out of time
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33.

where the appeal is delayed due to proven
force majeure; provided, however, that no
appeal against a decision of suspension of
salary or dismissal or demotion may be
accepted after 6 months from the date of the
decision thereof.

. An application to be submitted in
accordance with sub. Art (4) of this Article
for leave to appeal out of time shall specify
the reasons why the appeal was not made in
time; and supporting evidence, if any, shall
be attached therewith.

. Where the administrative tribunal accepts
the plea made in accordance with sub-art
(5) of this Article, the appellant shall
submit his memorandum of appeal within

10 consecutive days.

. Where the last day of appeal does not fall

on a working day, the appeal may be
submitted on the following working day.

Memorandum of Appeal

. A memorandum of appeal shall be signed

by the appellant or his representative and
contain the following:

a) The name and address of the appellant;

b) The name and address of the respondent
government office;

¢) The date on which the appellant received
the decision;

d) The grounds of appeal,
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35.

e) The type of judgment sought;

f)  Types of evidences attached and those to
be produced by the order of the
administrative tribunal.

2. A memorandum of appeal to be submitted

by more than one appellants shall be signed
by all of them or by their joint representative.

3. A memorandum of appeal to be submitted

in accordance with this Article shall be
presented to the administrative tribunal in
three copies.

Registration of Appeal

. The administrative tribunal shall register an

appeal upon ascertaining that the

memorandum of appeal complies with the

provision of Art. 33 of this regulation.

. The administrative tribunal shall organize

and maintain a register wherein appeals
shall be recorded by numbering them in the

order of their submission.

Rejection of Appeal

Where the administrative tribunal, upon
examining the memorandum of appeal,
finds out that the ground of appeal does
not fall within the ambit of Art. 73 of the
proclamation and Art. 23 of this regulation
hereof, it shall reject the appeal without
necessarily calling on the respondent

government office to appear.
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36.

37.

Admission of Appeal

Where the administrative tribunal, upon
examining the memorandum of appeal, is
satisfied with the ground of appeal, it shall
fix a date for hearing such an appeal and
communicate same to both parties.

A copy of the memorandum of appeal shall
be served on the respondent government
office which shall be summoned to appear
and reply in writing on the date fixed for
the hearing.

Appearance of Parties to the
dispute

1. The administrative tribunal shall hear the
appeal in the presence of the parties.

2. Notwithstanding the provision of sub-Aurt.
(1) of this Article hereof:

a) The hearing of the appeal shall proceed in
the absence of the respondent government
office if the latter fails to appear on the
date of the hearing;

b) The appeal shall be struck out if the

appellant fails to appear on the date of the

hearing;

The appeal shall be examined and decided

upon by looking into the memorandum of

appeal, copy of the records submitted, and
where there is no need of calling for the

respondent.
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38.

a)

b)

2.

The respondent government office may,
where it is unable to appear at a hearing on
apply to the

administrative tribunal to set-aside an order

justifiable  grounds,
or a decision rendered in its absence within
ten working days from the date on which it
became aware of such an order or decision.
The appellant may apply, where he is
unable to appear to a hearing on justifiable
grounds, to the administrative tribunal,
within ten working days from the ceasure of
such grounds, to restore the appeal.

Preliminary Objection

The respondent government office may,
with its response, submit a preliminary
objection requesting the administrative
tribunal to reject the appeal on any of the
following grounds:

Where the case is not appealable in
with  Art.71  of the

proclamation and Art.23 of this regulation;

accordance

Where the appeal is filed out of time

without obtaining leave from the
administrative tribunal in accordance with
Art. 32 sub-Art.6 of this regulation;

Where the case has previously been
rejected or decided by the administrative
tribunal.

Before proceeding with the hearing of
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39.

40.

d)

appeal, the administrative tribunal shall
give appropriate verdict on the preliminary
objection.

No preliminary objection may be admitted,
in accordance with sub-art (1) of this
Article, after the commencement of the
hearing of the appeal.

Submission of Response to an

appeal
The
response to an appeal shall be signed by
the concerned official or by a duly
authorized person and shall contain the
following particulars:

The names and addresses of the appellant

respondent government office’s

and the respondent government office;

The grounds of defense of the government
office;

The names and addresses of witnesses, if
any;

Written evidences of defence attached
therewith.

Every allegation of fact in a memorandum
of appeal, if not denied specifically or
impliedly in the response given for it, shall
be taken to be admitted.

Withdrawal of Appeal

The appellant may withdraw, at any time
before judgment, his appeal by notifying

the administrative tribunal in writing.
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2.

41.

b)

42.

A civil servant who has withdrawn an
appeal shall be precluded from lodging a
fresh appeal in respect of the same cause
of action.

Summoning and Examination of

Witnhesses

When summoning and examining of

witnesses is believed necessary, the
administrative tribunal shall:

Where the witnesses of any of the parties
are working in the respondent government
office, the tribunal without issuing
summons to each one of them, may
communicate its order through the
government office;

Where a witness other than those working
in the respondent government office is
summoned by the administrative tribunal,
the party calling the witness shall be
responsible to serve the summos on same..
The provisions of Art. 17 of this
regulation shall mutatis mutandis be
applicable in respect of witnesses to be

examined by the administrative tribunal.

Additional Evidences

The administrative tribunal may, when the
parties request to produce additional
evidences and are allowed by the tribunal

or where it deems it necessary to reach at a
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43.

44,

proper decision, on its own motion, order
the production or appearance of additional

evidence.

Delivery of Judgment

The administrative tribunal shall give its
judgment, it supposes appropriate, upon
examining the pleadings and evidence of
the parties and considering the relevant
laws, regulations and directives.

The administrative tribunal shall render a
decision within two months of having
received a case thereto.

Where the appeal is against denial of the head
of the respondent government office to redress
a grievance with in the time limit provided for
in Art. 28 of this regulation, the administrative
tribunal may give judgment in favour of or
against the appellant by upholding his claim
wholly or partially or by rejecting the claim.

Judgments of the administrative tribunal shall
be passed by a majority vote. The opinion of
dissenting member shall be included as part of

the decision of the administrative tribunal.

Execution of decisions

Where the administrative tribunal gives
judgment in favour of the appellant, the
shall
decisions in
(1) of

respondent office

forthwith

government
execute the
accordance with Art. 75 sub-Art.
the proclamation.
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45.

46.

Where the administrative tribunal, upon
receiving the complaints of the appellant,
believes that the execution of its judgment
has been delayed on unjustifiable grounds,
it shall, by stating the refusal of the
government office, refer the case to the
first instance-court located in the area in
accordance with Art.75 sub-Art. (2) of the
proclamation.

Expenses of appeal

The parties shall bear their own expenses
incurred in the process of the appeal.
Notwithtanding the provision of sub-art
(1) of this Article, the appellant shall not
be required to cover expenses relating to
the production of evidence under the
custody of the respondent government
office by order of the administrative
tribunal.

PART SiX

MISCELLANEOUS

PROVISIONS
Repealed and Inapplicable Laws

The existing Regional State Civil Servants’

Disciplinary and  Grievance  Submittal
Procedure Determination Regulation No.
5/2003 is hereby repealed and replaced by this
regulation.

No other regulation, directive or practice
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47.

48.

49.

shall, in so far as it is inconsistent with
this regulation, be applicable in respect of

matters provided for therein.

Transitory Provisions

Cases pending inquiry in accordance with
the provisions of Regulation No. 5/2003,
prior to the enforcement of this regulation,
shall be examined and obtain solution, as
commenced, unless they are in
contravention of this regulation.

Power to Issue Directives

The regional Civil Service Bureau may
issue directives necessary for the proper
implementation of this regulation.

Effective Date

This regulation shall enter into force on
the date of its publication in the Zikre Hig
Gazetta of the Regional State.

Done at Bahir Dar
This 3" day of December, 2010
Ayalw Gobezie
Head of Government of the

Amhara National Regional State
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