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WHEREAS, the Amhara National Region has been
issued Proclamation No 168/ 2010 which enables
to provide for the Re-establishment and the
Definition of Powers and Duties of Revenues
Authority;

WHEREAS, the proclamation stipulated under
Article 14 obviously that there shall be a
forthcoming autonomous and specially designed
framework of law, and applicable to administer the
manpower of the authority;

NOW, THEREFORE, the Council of the Amhara
National Regional Government, in accordance with
the powers vested in it under the provisions of
Article 58 sub Article /7/ of the Revised Regional
Constitution and Article 17 sub Article /1/ of the
Revenues Authority Establishment, Organization
and Definition of Powers and Duties Determination

Proclamation No. 168/2010, hereby issues this

regulation.
PART ONE
GENERAL
1. Short Title

This regulation may be cited as “The Amhara

National Regional State Revenues Authority

Employees” Administration Determination,
Council of the Regional Government
Regulation No 79/2011.

2. Definition

Unless the context requires otherwise, in this

regulation:-
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1.

shall
Regional

“Authority” mean the Amhara

National State Revenues

Authority.

“Employee” shall mean a person employed
and work permanently in the Authority;
provided, however, that it shall not include
Director,
Zonal, Urban and Woreda Heads of the
authority and Prosecutors.

the General Deputy Director,

“Process” shall mean a flow of work in one
or sub work class by which an employee or
a work team that performs connected and
consecuted work duties within a single
performance, in order to attain good result
by using internal and external input and
submitted, the

information work

mobilization of the authority in general.

shall

employees having similar or

mean a collection of
different

“Team”

educational qualification, work experience,
knowledge, ability and skill, and paid
similar or different salary, that are assigned
in a similar or different positions of one
process in order to carryout duties and
responsibilities specifically given by the
Authority to be performed and get a

common result.
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5.

6.

10.

“Process owner” shall mean a director, an

owner, or coordinator of the process.

shall

assurance of medical treatment, given from

“Medical certificate” mean an
governmental or legally licensed private
health

employee’s health condition and being in

institutions, that describes about

treatment; it includes a foreign medical
certificate submitted where its legality is
verified by the Ministry of Foreign Affairs.

“Administrative Decision” shall mean any

about
by the
Revenues’ General Director, Zonal Branch
Office, Head Urban

Administration/Woreda Office, and process

decision  given,  concerning

employee’s disciplinary case,

of

directors/coordinators.

“General Director” shall mean the

General Director of the Authority.

“Branch Office” or “Office” shall mean
an institution that collects revenue found in
the administrative levels of the region.

“Temporary Employee” shall mean a
person who works temporarily in the
authority and its bodies for a job which is
not permanent in nature, or where
circumstances Sso require, on a permanent
position; provided, however, that it shall
not include the following:
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a) Persons employed as daily laborers who

are paid on daily basis;

b) persons who are assigned in offices for

internship or professional training;

persons who enter in to a contract with

offices, paid on the basis of the

contract, and work as an independent

contractor or professional
responsibilities;

d) Experts who enter in to a contract with

the office due to their special skills and

ability, paid on the basis of the contract.

3. Gender Reference

Description of this regulation set out in the
masculine gender shall also apply to the

feminine gender.

PART TWO
CLASSIFICATION OF
POSITION, SALARY AND
VARIOUS ALLOWANCES

4. Classification of Position

1. The authority shall implement a position
classification system suitable for its
organization upon the approval of the

Council of Regional Government.
Newly created positions shall be classified

under suitable process.
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3.

1.

Council

The position shall, by looking the mutual
interdependency and sequentiality with other
process and if it can stand independently as a
process or sub-process, be organized in a way

that its organization become more effective.

The requirement of skill for positions shall be

determined by the authority.

5. Salary

The Authority shall study the salary scales of
employees, present same to the Council of
the Regional Government for approval and
upon it implement same.

Works which are equal in level and require
similar or the same skill and criteria shall

have equal initial salary.

Increment of salary step shall be executed
pursuant to the directive to be issued by the
authority.

6. Various Allowances

The authority shall submit various types of
allowances and amount of payments, which are

necessary to undertake its activities, to the

of the Regional Government for

decision and implement same.
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7.

8.

1.

PART THREE
FILLING OF VACANCIES

Principle

Vacancies may be filled by employees

through transfer, promotion, recruitment,
placement or assignment on the basis of the

human resource plan.

Without prejudice to the provision of Sub
Article /1/ of this Article hereof, promotion,
recruitment and placement shall be conducted
by cause to compete the applicants or

employees.

The necessity of cause to compete employees
or applicants to fill in vacancies shall be to
select the one who has better professional
efficiency and ethical conduct.

Promotion

Promotion shall be given, by making the
work being performed by efficient worker, to
improve the work outcome of the authority
and to encourage employees therein.

Promotion shall be executed by competition.

Notwithstanding the provision of sub Article
2] of this Article hereof, the authority may
cause a vacant position to be filled without
competition, on the following situations:



www.abyssinialaw.com

10-8- HAd-ch? IbA keC 13 J-van 27 47 2003 %.9°  Zikre-Hig Gazette No.13 5™ Day of January, 2011, page -8

v/

0/

h/

T0%4%¢ 000 L wiAFo A0
ao @ (I Prlme a7y 21-9°NCS
441, T ACAE OIS
NAAAANT P2L.0ma-7 &G 50% AT
AL o-m-1 O Lona:

wiAGFm QAN o-0r  Qde-
TN R Bl T TOC S of | PAS Y11 Ry
PLAT  AChP  werd i
AoolPG ANG ol PUlme by
1441, Taed ATAE AT of9
AL PPl PRIADNT L hR7L:
gav eANAM VT ATY:

witFoe (0L o AL AWTE
Yoo @L9° QNP (1AL avpg® -
°NCST  ATIN om - AehoolN
-Fm00Es-1- LI00G aJo-
PP 4AL TACd ATLAA
P17 o9 AfeN4 PPlo- UL
On7e  Goo  RIAINT  PANAM
aAr7: oLy

N e or-900C R 1°72.med
g 09-9°0C PHadm7 Wi td
avan @l h0é.A1 VT ATY:

0. VIF o9 wl G

v) 0hae S.0TA7 -Hhan e
arr  htediQr+ 8 B9
vt Gav-t ANNLPNG:
o LI°

A) 0%.07A77 eHhad Pt aae o-As

ANhame- €40 ALLE 0L
AT9.088C hLé.PLAT9°:

4.

a) Where the employee is found by fulfilling
the necessary skills and ethical conduct
required for the post, when there is no
competetor, and where he scores 50% and

above on the exam given by the authority;

b) Where the employee is selected as a
model and exemplary by his higher
ethical conduct and efficiency, and where
he is found by fulfilling the necessary sill
required for the post or where the
experience time he remains to fulfill is

found not more than a year;

c) Where the employee has served as a
reserve on the post for a year or more by
scoring satisfactory result and having a
good ethical conduct, and where being
fulfilled the necessary skill required for
the post, or where the time he remains to

fulfill is found not more than a year; or

d) Where it is found necessary to assign an
employee who has a better ethical
conduct in the post which demands higher
efficacy of ethical conduct.

Any employee shall not be entitled to

compete for promotion where:

a) If he is accused and fined by rigorous
disciplinary offence, until two years lapse

from the decision date ; or

b) If he is accused by disciplinary cases,

until the charge has rendered a decision.
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5. The Authority may issue a promotion

execution directive.

Internal Transfer

1. A transfer may be executed on the following

causes.

a) To place an employee temporarily on
existed vacant position until such time
that an employee is recruited so as not,
the duty, to be harmed,;

b) To replace temporarily an employee who

is departed from his work Dby illness,

education,

training or by any other

acceptable case;

To transfer an employee that faced a
health problem to better position or place
of work;

To transfer and place an employee whose
position is abolished;

To transfer an employee to other position
or place, where it is impossible to assign
on the previous position, an employee
who had taken a sick leave or special
leave with or without pay, and had
departed from duty due to force majeure
and resumes after three months;

To assign and direct an employee in a
position where he become more effective;

g) To withdraw an employee from its place
where his ethical conduct is in doubt or

his service rendering is found in loss;



www.abyssinialaw.com

16-10- HAd-dh? 1A ¢eC 13 J0ad 27 7% 2003 %.9°  Zikre-Hig Gazette No.13 5" Day of January, 2011, page -10

R

=

e

?'i) NwitGo- AL CTPCaonld, PYNTAY
na AdhmMes  Poog)ld @-A0%
ANNLTY £40 Wi o7 hndo-
A’ 7412

+) widFoo  AmePs Teio
TPALYT ALY

) ewiAdd  NooCr  hddA

Py PLCD VI w9 AA 9°NT eI
0.LIPI°:

. Y ArPR 700 WrPR (B) P&

W.SC9° AANAMNL  PwietETT  P0e-
awfAG POl NJ (1714.64F A PHDL
P L0 PHo-0-C NGO 0P
TYLL LTAA:

. AANANE (Y ATPR 700 ATPR (b)

LI (&) aowl PTIF 079 Wl T
agPin  tevadp, @g9°
n10L0T £LE NP LA RLE ofAo-
e ovf-Al (1"MoC AtodT of9°
ANTOOT L1 10T TAN:

Laol}-

PIE o9 P0G 1L AT DALY

01ae? °n7e4+1 A9 CPHm- angA)
NP AN AF5.o08A QAANANT avavl @
LoMHN:

T, CALA
& QANANT A%0  ALLEE T AT
10 P 7. L.CMT- L1,

Wl N9082C LALN ALANC
LTAA:

10.

h) To withdraw an employee from its place
until the ongoing disciplinary charge is

verified and got the last decision;

1) Where an employee is inquired and the

inquiry is accepted;

J) Where any other reason, whenever

circumstances so require employee’s

transfer, occurred.

Notwithstanding the provision of Sub Article
/1] of this Article hereof, the authority may
put in practice a transferring system by
varying employees’ position and place of
work.

The authority may, pursuant to sub Article /1/
or /2/ of this Article hereof, transfer any
employee to a position having similar or a
lower grade from the previous, without
reducing his salary, for limited or unlimited
time.

The authority shall issue directive on the
withdrawal of responsibility of any process
owner, in different cases, to be placed in the

lower position

Placement

The authority may, at the time of new

organizational structure is studied and
implemented, place employees to work by

cause to compete.
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4. The Authority may

2. Employees who have not assigned and
covered by the placement, their service shall
be terminated with preservation of their
rights. The employees of the authority shall
be served in accordance with Article 85 of
the Amhara National Regional State Civil

Administration Revised

No. 171/2010 and with

pertinent Proclamation of Retirement.

Servants

Proclamation

3. The authority shall, unless it permits, not be
obliged to accept an employee comes by

placement from other office.

issue a placement

executing directive.

11. Execution of Recruitment

shall
recruitment based on one of the following

1. The authority execute employee’s
methods:

a) By announcing a notice and inviting
applicants and cause them to compete;

b) By cooperating with higher education

institutions and thereby invite and cause to

compete graduates;

c) By calling on notice and cause to compete
applicants, who has better ethical conduct,
experience and educational level, from his
previous list of applicants’ information
bank;

d) By broadcasting vacancy notices through

information network, and then, call and
cause to compete applicants based on
application letters and documents sent

through the website of the authority;
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2.

12.

e) Based on loyal witnesses, from third parties
given for the authority about applicants, by
calling for professionals to confirm

applicants efficiency whether they had got

50% and above of an exam conducted by

the Authority.

The authority may issue a directive regarding

the execution recruitment.

Conditions of

Recruited in the Authority

incapable being

The following shall not be eligible to be
recruited in the office of the authority:

A person under the age of 18 years;

A person having been charged and convicted
of crime;
A person who has a problem of ethics in his

living area and where it is confirmed;

A person who is not volunteer to make

register of his private property;

A person who is unable to present a leave

letter from the office he was working earlier;

A person who is not volunteer to produce
medical certificate confirming his fitness. It

does not include examination of HIVV/AIDS;

A person who doesn’t produce an evidence
affirming his innocence from criminal
offences;

Notwithstanding the provision stated under
Sub Article /1/ of this Article hereof, the

authority may, about youth whose age is
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above 14 and below 18, issue directive about
their working condition and recruitment as an

employee therein.

13. Proving Efficiency in Probation

Period

1. Any employee who is in need of training
during probation period shall be recruited for

9 months probation period.

2. The efficiency of any employee at probation
period shall be confirmed by the average
result he scored from his performance
evaluation result got during the period and
his score of examination got from the given

training during the time.

3. Employees who are directly assigned on
operational work and who give support for
the operational work shall be given the

necessary training.

4. After
pursuant to Sub Article /3/ of this article

accomplishing the training given
hereof, the employee shall make practical
training in the remained probation period.

5. The human resource management process
shall, before making an employee permanent,
about the

receive an evaluation report,

performance and ethical conduct of an
employee during the probation period, from

the process owner where he is working.
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AAMS PTT0- PLAG o-m TS (190G examination and his work efficiency filled

AT mPl PTPANT Pl hi.909° during practical training in the probation

I°HS o-mT API0 oL9° nhATI0.
NAL Us A% LUPTA:

period, is found satisfactory or above.

€. PHY A7PA 700 ATPA () (L.5C9° | 2. Notwithstanding with Sub Article /1/ of this
lovfe- L AAMS  P9904.0 7T Article hereof, those employees who are not
WA by Wl Pt in need of training during probation period

eACNT  @C  Phee  KL909°  IOHG shall become a permanent employee where

their 6 month score of performance
oM T Ar20, 0L9° hhtI0, (148

evaluation is found satisfactory or above.

AP7 o
E. anw A7+ 700 KPR (8) A5 (€)| 3. The employee shall, notwithstanding with the
LYo (TG MRIPE TE(E) provision of Sub Article /1/ and /2/ of this
(-Favpto- aow i DAL ey 9°0C Article hereof, not be recruited as permanent
Fc AN aoPr Po7e40 Dy Ry employee, if the report shows that he has
WS PE APMC heTagw: rigorous ethical problem in accordance with
‘ the statement of Article 13 /5/.
N&A hét PART FOUR
P AT AMS TRAINING OF EMPLOYEES
1Z. 2270mS 972 15. Training Objective

b w oG - AT2L00T7 poyelam- | 1. An employee shall be trained to enable him

AP G Phe Taedad 077029 attain a better performance through
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AT2.P000H( AL LUPTA:

AT 9° Wl PoLAme NAmS | 2. The training provided to any employee shall
have a direct relationship with the work

performed by him.

improving his capability and efficiency.
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NAAMS  AT9.0TT P94 SALYT have a responsibility to cause employees to
AAT: receive the necessary training.

IZ. DANAMST KHé.209° o-m.T 17. Implementation of Training

& QAAAMT NheAE CTFUCT ROy 1. The authority shall, by forming relationship
IC VVEYT (1ML @LI P with higher education institutes or by
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AT LLLIA:
£. 0AmS PAL Wl NaAms | 3. The score he got from training and field of
e evTm  o-mAG  PAAMYNT oo @ training of an employee, who has taken
TN NTIYLE IC RIELON training, shall be registered and attached to
CREIN: his file.
6. QANATNT NAWLTET AAMG PhiQ09° | 4. The authority may issue a directive about
awavd (A POM LTAAN: implementing of employees training.
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1.

a)

b)

PART FIVE
PERFORMANCE
EVALUATION INCENTIVES
AND BENEFITS

18. Performance Evaluation

The system of performance evaluation
stretched out by the authority shall be
capable to perform a transparent result

evaluation based on concrete evidence.

Without limiting the generality of Sub
Article /1/ of this Article hereof, the system
of performance evaluation of the authority
shall:

Be capable to compare the utilization of
wealth and time with amount and quality of
the result, and to evaluate the correct

outcome;

Develop the common inspiration and group

working harmony;

Accelerate the flow of work and service
rendering;

Create a healthy spiritual competition
between groups, proceses, or employees
and encourage institutional result;

Ensure individual’s and common benefits
of the employee;

Be capable of evaluating the influence of
one work, between works which are
interrelated and consecutive in
implementation, upon the outcome of the
other.
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3.

Performance evaluation may be done
individually, in group and in institution
level.

The performance of an employee shall be
evaluated by the owner of the process. The
process owner shall, by making constant
follow up about employees performance,

keep records properly.

shall

performance

evaluate an
by

recognizing the performance record kept

Any process owner
employee’s work
constantly with the result focused plan
ratified with the process, or group, or

employee.

The process owner shall be liable unless the
of

employee is filled and submitted on time

work  performance evaluation an

based on concrete evidence.

The authority may issue a performance

evaluation directive.

19. Incentives

1.

The authority shall pay incentive for an
employee whose annual work efficiency is
high, based on the permission of the

government.

The to the

employee shall be on the basis of ethical

incentive pay being paid

conduct and work efficiency scored in the
fiscal year and the salary of the employee. If

the average annual work efficiency score of
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employees is below satisfactory, incentive
pay shall not concern them.

3. The authority may issue a directive

concerning on execution of incentive pay.

PART SIX

WORKING HOURS AND
VARIOUS LEAVES

20. Regular Working Hours

1. The regular working hours of an employee
shall be 8 hours a day; and shall not exceed
43 hours a week; provided, however that the
Authority may, as demmed necessary, issue
directive.

The entrance and departure office hours of

the authority shall be decided by directive

21. Annual Leave

1. The employee may claim the authority for
payment in lieu of unused annual leave
under compelling circumstances pertaining
to the work.

2. Notwithstanding the provision stated on Sub

Article /1/ of this Article hereof, it shall not
be allowed to made an employee to work for
more than two consecutive years without

taking annual leave.
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3.

The annual leave which is not taken, under
no circumstances, in other office shall not be

treated in the office of the authority.

The employee of the authority shall be
entitled to annual leave with pay based on
the plan he formerly notified.

22. Special Leave with Pay
1.

Unless an employee summoned by a court or
any other competent authority, remains in

conviction or punishment

Notwithstanding the provision of Sub Article
/1/ of this Article hereof, the authority shall
not pay salary for the employee’s delaying

times after three months.

Maternity, Marital, Mourning and other
leaves shall be applicable based on The
State Civil

No.

Amhara National Regional

Servants  Revised  Proclamation

171/2010.

23. Special Leave Without Pay
1.

Any employee that has accomplished his
probation period may be entitled to special
leave without pay not more than three
months, where he has applied for same, up
on sufficient ground; provided, however,
that by insuring it does not adversely affect
the interest of the office.

Notwithstanding the provision of Sub Article
/1/ of this Article hereof, an employee may

be entitled to a special leave without pay for
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4. The authority may issue directive about
employees who turn back to work due to

force majeure.

PART SEVEN

OBLIGATIONS OF
EMPLOYEES, ETHICAL
CONDUCT, AND EXECUTION
OF DISCIPLINARY MEASURES

25. Obligation of Employees

Any employee shall have the following

obligations:

1. To perform and cause to be discharged the
government policy and the strategy of the
Authority;

2. To be present by having good ethical
conduct on work time and place;

3. To devote his whole energy, work time and
ability with full emphasis;

4. To accomplish his work on the basis of law
and in acceptable level; and

5. To observe the code of ethics of the
authority.

26. Property Registration

Any employee of the authority shall have the
obligation to register any property found in
record or kept by his own, by his spouse, or by
the name of his children who are below 18

years of age.
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28.

29.
1.

30.
1.

Sharing of Best Experience

Any employee shall have the obligation to
submit experiences in written form, which he
got from training, tour, and experience share
inside and outside the country, for the

authority, and also to share same.

Ethical conduct

Any employee shall carry out his own effort
to enrich, the authority’s acceptance and
trust put by the community, to a higher level
by performing his duty in a higher ethical
conduct.

The authority may issue a directive of
employee’s code of ethics.

Disciplinary and Ethical offences

Any employee who has committed an
offence by disobeying the provisions of this
regulation or the directive of employees’
code of ethics shall be imposed for

disciplinary penalty.

The authority may issue an executing
directive regarding to taking disciplinary

measures.

Disciplinary Penalties

Depending on the gravity of the offence, one
of the following penalties shall be imposed

on an employee, for his breach of discipline:

a) Oral Warning;
b) Written warning;

c) Fine up to four month’s salary;
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31. Offences

d) Demotion of position and salary for the

time reaching up to two years;
e) Dismissal from work

The penalties specified under Sub Article
1(a) and (b) of this article shall be classified
as simple disciplinary penalties; whereas
those stated from (c)-(e) shall be classified

as rigorous disciplinary penalties.

An employee who is penalized by demotion
of position and salary if it is difficult to
assign him, in a sufficient ground, on the
previous or similar position up on the lapse
of his period of punishment, shall be
reinstated in every vacant position found
relevant, with his previous salary, until

similar position is found.

Entailing Rigorous

disciplinary Penalties

In addition to the offences stated in Article 68
of The Amhara National Regional State Civil
Servant Revised Proclamation No 171/2010,
offences entail

the following rigorous

disciplinary penalties:

1. Demanding or receiving any advantage,

directly or indirectly, from clients;



www.abyssinialaw.com

10-24- HAd-dh? A kG 13 J-0an 27 7% 2003 9.9°  Zikre-Hig Gazette No.13 5" Day of January, 2011, page -24

€. P0¢ DALYTT ORI Qpco@a)t
NMANANT @L9° 070TEF 017 AL
151 9L 4nE
AP awlEP T
CNUYT T AANT AMAO Ao ©L9°
ANA AAAE oAt
WL @PY° awlEPFT ov(lN:
At “1P4T 0L 0775 09
U3 WIADNT RS LAM: T840
haooys @L9° 1-0TF AL “11344T
W LYI° avy° il
Nl S m9 1 (A IE  avhhA
AL ML ofl9 AT A0,
PAPT PPI° RIL.OTT (PP I39° P
O-THNPPL a5
P 7017 10, AN PPIC ANA
0 l9° (PFATYTT Nod 5 01Todd
aom’y A5 LANAA T4

a8 M

=

!.91

by

)

N

CAANANT WIAMNT AODT (A2
RT8LL09° TIRG PG
NMANANE PP
XA L av . pov-y

ATl avplirtm WA hdoom$ge:
A07 Aok S T 089 PIAIN %4777

ATIANT 7 A ThAA PAPE PHTY

TP LA

& pNCNC L9 PU1L4.09° ¢4

R

iS4

¢,  Mh1-or
ALod

1w

PN oo\l
T& naanAM w2 oLy ooNINT
ALY WP7 Ade FhhA PAU

awlEPTT TNEC of9c mIl

aolE P77 N4-LA Qo)

2.

10.

11.

12.

Inflicting damage on the authority or on
third party by being failed to carry out

responsibility in a proper manner;

Breaching secret infromations for the

person or body which is not authorized to
get it;

Cancelling, removing or erasing documents
or information and unable them to give
service in any aspect;

Initiating or directing riots or unlawful
conspiracy;

Doing discrimination between employees
or clients, or helping others, either directly
or indirectly, to obtain undue advantages;

Cause, governmental revenues, not to be
collected on time and an amount
determined in negligence or for the sake of
personal advantage;

Obstruct the service of the authority not to

be performed properly;

Failure to inform, knowingly that illegal
acts are delivered against the benefits of the

authority, to the concerned body;

Giving incorrect informations intentionally
in order to harm a person or to achieve
personal advantages;

Fraudulent act or giving false promise;

Intentional recording of false information
on the documents or files of the authority,
or taking off useful document.
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Using the emblem or the seal of the
authority for illegal purpose

Flattering or found in similar acts on the

case connected to the Authority;

Submitting or attaching forged educational

or experience certificates, intentionally;

Miskeeping of the authority’s property or

cause to be misused by others;

Initiating brawls or creating quarrel,
insulting or physically assaulting service
seekers or coworkers or one’s superior at

work place;

Inability to accomplish one’s duty or
disturbing the work area in consequence of

having been drug or alcoholic drink;

Receiving or demanding gifts or aid in the

name of the authority without permission;

Deliberately submitting a report which is

inaccurate thereto;

Negligence of clients, or not giving a
proper respect for clients, or providing

impolite service;

Deliberately misleading of other workers at

work;

Committing an act that adversely affects the
name of the authority or undermines the

public confidence in it;
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34. Execution of Disciplinary Offence

1. There shall be established a disciplinary case
team in the main office of the authority and
in the hierarchies of all levels established
revenues office.

2. The disciplinary case team shall have the
power to investigate employees’ disciplinary
charges and to pass penalty decisions other

than dismissal from work.

3. If the disciplinary offences committed entail
dismissal thereof, the disciplinary case team

shall submit a recommendation.

4. The disciplinary case team established in the
main office shall submit its recommendation
to the General Director; provided, however,
that the team established in all levels of
revenues office shall submit same to the
head of the office.

5. The Process owner shall, for simple
disciplinary offence and for an employee
under him that committed same, impose oral
or written warning directly and notify same
to the concerned superiors.

35. Institution Disciplinary Charges

1. The disciplinary case team shall start the
investigation of an offence that entail
rigorous disciplinary penalty only if it
receives a charge from the process
owner/coordinator.
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1. Submit,

2. Any head, or employee, or client that is
cognizant of grave disciplinary offence is
committed, shall ask for institution of
disciplinary charge, on employee who do
same, by supplying the necessary
information to the process
owner/coordinator.

36. Powers and Duties of Ethical
Conduct Officer

Without prejudice to the powers and duties
granted to him on other laws, the ethical
conduct officer shall:

he

information that show there is a commit of

while has received any
rigorous disciplinary offence, by look into
suspected employee’s personal file, and
search and investigate for informaitons, a
written disciplinary charge for concerned
disciplinary case team. Follow up the

charge and handle documents properly.

Serve a copy of the presented disciplinary
charge to the chief director of human
resource management or, as the situation, to
the head of the branch office. If it is found
necessary, inquire for order of suspension
until the case is

on the employee

investigated.
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3.

1.

Follow up that the disciplinary case teams
are performing their responsibilities
properly and submit their decisions or

recommendations.

Record decisions given by the General
Director, heads of branch offices, and
disciplinary case teams. Follow up their

implementation.

Debate on and give response for the appeal
presented by employees upon

administrative decisions.

Ask for law advices and suggestions when

necessary.

Put in place a system that enable to collect
informaitons and suggestions about ethical
and disciplinary offences committed by
employees, and evaluate the informations at

every time.

37. Special Dismissal of Employee

Notwithstanding the provision stated, in
other condition, in this regulation, the
General Director shall dismiss any
employee that is suspected by corruption
and get untrust workthy without following
the regular execution procedure of
discipleinary measure.

An employee that is dismissed in
accordance with Sub Article (1) of this
Avrticle hereof, shall have not the right, in
any decision of legal body, to turn back to
work.
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38. Employees Petition

1. The authority shall establish a grievance

investigation team, in the main or branch
offices, that hear and examine grievances
and then submit recommendations for, as
the condition, the General Director or heads

of the branch offices.

2. The petitions which are submitted to the

General Director or branch office heads
shall be executed on the basis of the
Amhara National Regional State Public
Service Rendering Submittal, Inquiry and
Decision Procedure Determination, Council
of the Regional Government Regulation No
55/2007.

39. Decision Making On Employees

Petition

1. The General Director or the head of the

branch office shall, where he recognized
that an offence is delivered on the
employee, while he was examining the
about

recommendation submitted

employee’s  petition, instruct for a
disciplinary charge to be presented on the
process owner, team, or employee who
committed the offence.

The General Director or head of the branch
office shall, if the employee’s petition is on
the ground of decision given out of law,

reject the decision passed on an employee.
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3. The decision that the General Director
renders shall be the final decision.

PART EIGHT

CONDITIONS FOR
TERMINATION OF SERVICE

40. Termination of Service due to

Inefficiency

An employee who has taken training may be
placed on level downgrading where his
average result, the average of performance
evaluation score and examiniatin score got
during the traiing, is below satisfactory. His
service shall be terminated where he can not

improve his performance at the next time.

41. Termination of Service due to

employee imprisonment

The service of an employee of the authority
shall be terminated where he has been
prosecuted in an imprisonment with a suspect
ion of crime by authorized body and unless he
is confirmed that he is free from the crime and
resigned to his work in three months.

42. Termination of Service Due to
Force Majeure

1. The service of any employee may be
terminate where he has been absent from

duty for three months due to force majeure.
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2. The provision stated under Sub Article (1)
of this Article shall not include employees
departed due to sick leave.

43. Termination of Service Due to

Inability to Placement Or Transfer

1. The service of an employee shall, who is
not volunteer to accept the placement or
transfer made by the authority based on

law, be made terminated.

2. The service of an employee shall, if it is
unable to transfer him to other work or
place and made him work due to

elimination of position or illness, be

terminated.

PART NINE

MISCELLANEOUS PROVISIONS
44. Application of Other Laws

1. Cases that are not dealt in the Revised
Regional  Government  Civil  Servants
Proclamation No 171/2010, in the Revised
Amhara National Regional State Civil
Servants’  Disciplinary and  Grievance
Submittal Procedure Determinatin Regulation
No. 75/2010, in this regulation and directives
issued to implement it shall applicable.

2. No other regulation, directive or customary
practice shall, in so far as it is inconsistent
with this regulation, be applicable in respect
of matters provided for therein.
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5%, L7k 22050 1Lh 47. Effective Date
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