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LABSII HOJJETTOOTA CACTLL NAA Pav I T Oromia Civil Servants
MOOTUMMAA NAANNOO Proutnidiiin

OROMIYAA
Sadarkaa guddinaa biyyattiin irra
. geessee fi caaseffama mootummaa naa-
nnichaa wajjin seera bulchiinsa hojjeto-
ota mootummaa wal-sime baasuun
waan barbaachiseef;

Siviil Serviisiin naannichaa saffisaa,
kan of danda’e, bu’aa qabeessa, itti
fufiinsaa fi raawwii hojii ifa ta’e kan
qabuu fi gargaaraa misoomaa akka
ta’ uuf bulchiinsa humna namaa fooyye-
ssuun barbaachisaa ta’ee waan argame-
ef;

Mootummaan ogeessota gahumsa
qgabanii fi fedha ummata tajaajilamuu
guutuuf fedha gaban ofitti hawwachuu
fi hojiirra tursiisuuf sirni dandeessisu
akka jiraatu taasisuun waan barbaachi
saa ta’ee argameef;
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WHEREAS, it has becoame neces-
sary to promulgate a law on the ad-
ministration of Civil Servants com-
patible with the progress of the
regional Government structure;

WHEREAS, it is appropriate to
undertake human resource mana-
gement reform to make the regional
state civil service efficient, neutral,
effective, sustainable, transparent and
development oriented;

WHEREAS, it is necessary for the
Government to establish a system that
may attract and retain competent
professionals dedicated to serve the

public;
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Hojjetoonni mootummaa haala wabii
hojii argachuu itti danda’anii fi haalaw-
wan hojii seeraan isaaniif eegamuu
gaban akkasumas dirgamoota ba’uu
gaban ifaan tumuun waan barbaachise-
ef;
daballi miindaa fi raawwiin leenjii
sadarkaa barnoota hojjetaa, dandeettii
hojii, ogummaa,, muuxannoo fi raaw-
wii qofa irratti kan hundaa’e ta’uusaa
mirkaneessuun  barbaachisaa ta’ee
waan argameef,
Kaffaltiin miindaa sirna ramaddii hojii
irratti kan hundaa’e akka ta’u taasisuud-
haan gajeelcha hojii wal-gixaaf kaffal-
tii wal-gixa jedhu eegisisuun akka jira-
atu waan itti amanameef,
Hojjetoonni mootummaa sirna murtii
seera gabeessa itti argatan diriirsuun
barbaachisaa ta’ee waan argameef,
Heera Mootummaa Naannoo Oromi-
yaa keewwata 49(3)(a) irratti hunda-
a’uu dhaan kan kanatti aanu labsame-
era.

Kutaa Tokko

Walii Gala

1) Mata duree Gabaabaa

Labsiin kun ‘‘Labsii Hojjettoota

Mootummaa Naannoo Oromiyaa

lakkoofsa 61/1994”jedhamee waa-

mamuu ni danda’a.
2) Hiika

Akkaataan jechichaa hiika biraa

kan kennisiisuuf yoo ta’e malee

labsii kana keessatti:

1) “Hojjetaa mootummaa” jech-
uun nama Mana hojii Mootum-
maa keessatti dhaabbataan yo-
okaan yeroodhaaf gaxaramee
hojjetuu dha. Haa ta’u malee
kanneen kanatti aanan hin dab-
alatu.

(a) itti aanota Hogganaa bii-
100, itti aanota komishina-
rootaa akkasumas abbaa
taayitaalee sadarkaa wal--
fakkaatuu fi isaa ol ta’an.

(b) miseensota bakka bu’o-
ota ummataa,  Mana
Maree Aanaa fi gandaa
haala filatamummaa isaa-
niin walgabatee;

(c) miseensota mana maree
bulchiinsaa sadarkaa ad-
da addaa irratti argaman;

(d) abbootii seeraa fi abboo-
tii alangoota Naannoo
Oromiyaa;

(e) miseensota poolisii, Bulc-
hiinsa mana sirreessaa fi
komishinii poolisii;

(f) hojjettoota seera biraatiin
akka labsii kanaan hin
hammatamne taasifaman.
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WHEREAS, it is necessary to legislate
clear provisions which guarantee job
security and fair conditions of service
to Civil Servants and define their
obligations;

WHEREAS, it is approprate to ensure
that appointment, promotion, transfer,
salary increment and training is based
only on the educational qualification,
ability, profession, experience and per-
formance of the Civil Servants;
WHEREAS, it is believed proper to
base remuneration on position clas-
sification and grading and thereby en-
sure the principle of equal pay for equal
work:

WHEREAS, it is nevessary to establish
procedures for the adjudication of
cases of Civil Servants;

NOW, THEREFORE, In accordance
with article 49(3)(a) of the constitution
of the Oromia Regional State, it is
hereby proclaimed as follows.

PART ONE
General

1. Short Title
This Proclamation may be cited as
the “Oromia Regional State Civil
Servants Proclamation No. 61/
2002”

2. Definitions
In this proclamation unless the
context requires otherwise:

1) “Civil Servant” means a person
employed permanently or
temporarily by a government
office; provded , however,
that it shall not include the
following;

(a) regional state officials
with the rank of deputy
head of bureaus, deputy
commissioners and with
other equivalent ranks
or above;

(b) members of the ‘caffee’
Oromia, members of
the council of Woreda
and Kebele in accorda-
nce with their represent-
ation;

(c) members of Council of
Regional Government
with different ranks,

(d) regional state judges
and prosecutors;

(¢) members of prisons ad-
ministration and memb-
ers of police commisi-
ion of the Region;

(f) employees  excluded
from the coverage of
this proclamation by
other approprite laws.
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2)

3)

4)

5)

6)

7)

8)

“Mana hojii mootummaa” je-
chuun of danda’ee labsiidh-
aan yookaan danbiidhaan kan
hundeeffamee fi guutumaa gu-
utuutti yookaan gar-tokkoon
baajata mootummaan ramada-
muun kan bulu mana hojii
mootummaa naannoo Oromi-
yaa jechuu dha.

“Gita hojii” jechuun walitti
gabama hojiilee wal qunnam-
tii kan yeroo guutuun hojjetaa
mootummaa tokkoon akka raa-
wwatamanu karoorfaman jec-
huudha.

“Guddina sadarkaa” jechuun
hojjetaa mootummaa sadar-
kaa hojii inni gabate irraa gara
sadarkaa hojii ol-aanutti gudd-
isuu jechuu dha.

“Komishinii yookaan komishi-
nara” jechuun akkuma duraa
duuba isaatti koomishiinii siv-
iil sarviisii mootummaa Naan-
noo Oromiyaa yookiin komis-
hinara jechuudha-

“Itti gaafatamaa ol-aanaa’’ jec-
huun mana hojii mootummaa
ol’aantummaan kan gaggee-
ssu yookaan itti aanaa isaa

jechuu dha.

“Ragaa yaalaa” jechuun wara-
gaa ragaa waa’ee fayyaa hojje-
taa mootummaa ilaalchisee dh-
aabbata yaalaa kan hayyamni
isaa abbaa taayitaa Sirnum-
maa qabuun kennameef irraa
kan kennamu jechuudha.
“Mindaa” jechuun kaffaltii ka-
'umsaa hojii tokkoof murta-
a’ee fi dabala yeroo yerootti
kennamu jechuu dha.
KUTAA LAMA
Ramaddii Hojii, Iskeelii
Mindaa fi Kaffaltii Durgoo

Ramaddii Hoyjiilee

)

2)

Gitni hojii tokko haala akaa-
kuu tajaajilichaa hojii, ogum-
maa ykn damee hojii, ulfinaa
fi wal-xaxummaa hojichaa,
itti gaafatamummaa gabuun,
gixa barumsaa, muuxannoo,
beekumsaa fi dandeettii gaafat-
uun madaalamee kutaa fi sada-
Gitni hojii tokko kan irra deeb-
i’amee ramadamu:

(a) ramaddiin duraa dogogg-

ora ta’ee argame;

(b) ramaddicha jijjiiruudh-

aaf ragaan haaraayaan
gahaa ta’ee fi kan kanaan
dura ibsamin yoo dhiha-
ate, yookiin.

(c) sababii fooyya'insa caa-

saa waajjirichaatiin yook-
iin gitii fi itti gaafatamum-
maan gita hojichaa yoo
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2) “Government Office” means
any Oromia Regional Gover-
nment office established as an
autonomous institution by a
proclamation or regulations
and fully or partially financed
by government budget.

3) “Position” means a set of
related tasks intended to be
performed, full time by a civil
servant.

4) “Promotion” means assigning
a civil servant to a higher
grade.

5) “Commission or commis-
sioner” means the Regional
State Civil Service Commis-
sion or Commissioner, res-
pectively.

6) “Head of a Government of-
fice” means a goverment of-
ficial who directs the office
and includes his deputy.

7)  “Medical Certificate” means a
certificate on the health con-
dition of a civil servant issued
by a medical institution li-
censed by the appropriate

authority.
8) “Salary” means base pay and
periodical increme-
nts authorized for a grade of a
position.
PART TWO

Position Classification, Salary
Scale and Allowances

Classification of Position

1) A position shall be classified
to a class of positions and
grade on the basis of the type
of service, function, profes-
sion or occupation, difficulty
and complexity of duty, ex-
tent of responsibilities and
requisite ~ education,  ex-
perience, knowledge, ability
and skill.

2) Reclassification of a position
shall be carried out where:

(a) the Original classifi-
cation has been found to
be in error;

(b) new information not
previously brought to
light justices a different
classification; or

(c) the duties and respon-
sibilities of the position
have so changes as a
result of changes in the
structure and systems of
the organization.
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3) Gitni hojii jojjetaan gabame
akkaata keewwata kana keew-
wata xinnaa /2/ tti yoo irra
deebi’amee ramadame;

4)

2)

(a)

(b)

sadarkaan isaa yoo ka’ee
ramadamee fi hojjeetichi
dandeettiiwwan barbaad-
aman kan guutu yoo ta’e
guddinni sadarkichaa ni
kennamaaf.

sadarkaa gad-aanutti yoo
ramadame yookaan sada-
rkaa ol’aanutti ramada-
mee hojjetichi dandeettii-
barbaadaman kan hin gu-
utne yoo ta’e tumamni
labsii kanaa keewwata
24 keewwata xiqqaa /7/
raawwatamaa ta’a.

Gitni hojii hin ramadamiin
irratti hojjetaa qaxaruun, gudd-
isuun, jijjiiruun yookiin sadar-
kaa irraa gad-buusanii ramad-
uun hin hayyamamu.
4) Aangoo fi Hojii Komshiinichaa fi
Manneen Hojii Mootummaa
1) Komishiinichi;

(a)

(b)

©)

(d)

(e)

gita, kutaalee hojiilee fi
sadarkaalee gitoota hojii
manneen hojii mootumm-
aatti argamanitti ramada-
man akkasumas dandeet-
tii barbaadaman kan
gitaa fi kutaalee tokko
tokkoof gaafataman ni
murteessa,

tokkoon tokkoon kutaa
hojiitiif ibsa kutaa hojiini
qgopheessa,

gurmaa’insa manneen
hojii mootummaa fi akka
keewwata kana keeww-
ata xigqaa 2/b/ tti gaaffii
ramaddii hojii dhihaatu
bu’uureeffachuudhaan gi-
toota hojii, haala kutaa
hojii sadarkaadhaan ni ra-
mada, hojii irra oluu isaas
ni to’ata. ,
ramaddii gitoota hojii irr-
atti yaadaa fi komii mann-
een hojii mootummaa fi
hojjetoota mootummaat-
iin dhihaatan qoratee ni
murteessa,

qajeelfama ramaddii gito-
ota hojii ni baasa.

Manneen Hojii Mootummaa
Kam lyyuu;

()

(b)

gurmaa’insa qoratee kom-
ishinichaaf dhiheessee ni
hayyamsiisa;

caasicha bu’uura taasifac-
huudhaanii fi uunka hoji-
chaa kanaaf qophaa’e irr-
atti hojii fi itti gaafatamu-
mmaa gita hojii tokko
tokkoon akaakuudhaan
guutuudhaan komishiinii-
chaaf dhiheessee ni rama-
chiisa;
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3)

4)

When a position already oc-
cupied by a civil servant is
reclassified pursuant to Sub-
Article (2) of this Article:

(a) to a higher grade, civil

servant occupying the
position shall be
promoted to the higher
grade if he meets the
qualification requirema-
nts threof,

(b) to a lower grade or if the

civil servant occupying
the position does not
meet the qualification
requirement when
reclassified to a higher
grade, the provision of
Sub-Article (7) of Article
24 shall apply.
No appointment, promotion,
transfer or demotion shall be
made to any position which
has not been classified.

4. Powers and Duties of the Commis-
sion and Government offices

1)

(d)

The Commission shall;

(a) determine the classes of

positions and grades to
which all positions in
government offices shall
be distributed as well as
the qualification
requirements for each
class of positions;

(b) prepare  class  spe-
cification for each class
of positions;

(c) classify positions to clas-

ses of positions and
grades on the basis of
organizational set up of
government offices and
job specifications sub-
mitted to it in accordance
with Sub-Article (2)(b)
of this Article and
supervise the implemen-
tation of same;

examine and decide on
comments and com-
plaints forwarded by
government offices and
civil servants on clas-
sification of position;

(e) issue directives on clas-

sification of positions.

2) Every Government office;

(a) shall prepare its or-
ganizational set up and

submit same to the
commission for ap-
proval;

shall, on the basis of its
organizational set up,
fill indetail the tasks
and responsibilities of
each position in the
form designed for such
purpose and submit to
the commission for
classification;

()
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5)

6)

7

8)

9)

2)

(c) ramaddiin komishiinich-
aan kenname hojii irra
akka oolu otuu hin ta’in
dura yaada isaa kennuu

ni danda’a;
(d) ramaddiin inni dhumaa
komishinichaan  kenn-

ame sirriitti hojii irra
akka oolu ni taasisa.
waa’ee Iskeelii Miindaa

1) Komishiinichi iskeelota min-
daa hojjetoota mootummaatiif
tajaajilan qoratee murteef
Mana Maree Bulchiinsa Moot-
ummaa Naannoo Oromiyaat-
iif ni dhiheessa, yoo heyyam-
ame raawwannaa isaa ni too-
‘ata.

2) Iskeeliin miindichaa sadarko-
ota miindaa ka’umsaa fi fiixee
sadarkaa hojii tokko tokkoof
akkasumas dabala miindaa
yeroo yerootti taasifamu mul-
"isu ni qabaata.

3) Koomishinichi gorannoo foo-
yya'insa iskeelii miindaa jijjii-
raalee diinagdee fi haalawwan
biroo yeroo yerootti uuma-
man xiinxaluudhaan yoo baa-
y’ee ture waggaa shan shaniin
Mana Maree Bulchiinsa Moot-
ummaatti ni dhiheessa.

Waa’ee Hojii Wal-gixaaf Mindaa

wal-qixa Kaffaluu

Gitootni hojii gatii wal-qixa gaban

mindaa ka’umsaa wal-qixa ni qab-

aatu

Kaffaltii Mindaa

Manni hojii mootummaa kam

iyyuu dhuma ji’aatti hojjetoota

isaatiif yookaan bakka bu’oota
seera gabeeyyii isaatiif kaffaltii
mindaa ni raawwata.

Dabala Miindaa

1" Daballi mindaa hojjetoota moo-

tummaa kan raawwatu yeroo
manni maree Bulchiinsa moot-
ummaa murteessuun ta’a.

2) Hojjetoota mootummaa gab-
Xii raawwannaa hojii quubsaa,
ol’aanaa yookaan 1saa ol argat-
aniif akkaatuma qabxii raaww-
annaa hojii isaaniitti dabala
mindaa hangaan garaagarum-
maa gabu akka argatan ni taasi-
fama.

3) Tumaan keewwata kana keew-
wata xigqaa /1/ hojjetaa moot-
ummaa qabxii raawwannaa
hojii quubsaa hin argatneef
raawwatamaa hin ta’u.

Waa’ee Mindaa Qabuu fi Kutuu

1)  Mindaa hojjetaa mootummaa

kam iyyuu akkaataa:

(a) walii-galtee hojjetichaat-
iin,

(b) ajaja mana murtiitiin yoo-
kiin

(c) seera tumameen yoo ta'e
malee gabuun yookaan
kutuun hin danda’amu.

Akkaataa keewwata kana keeww-
ata xigqaa 1 (b)yookiin (c) tti,
mindaa hojjetichaa ji’aan kan citu
mindaa isaa ji’aa keessaa harka
sadii keessaa harka tokko hin
caalu.
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(¢c) may forward its com-
ments to the Commission
on the classification of a
position prior to its im-
plementation;

(d) shall ensure that the final
classification of a
position is properly im-
plemented.

Salary Scale

1) The Commission shall under-
take studies on salary scales to
be applicable to civil servants
and submit same to the coun-
cil of State government for
approval; and supervise their
proper implementation upon
approval.

2) A salary scale shall contain
the base and maximum pay
and steps indication periodi-
cal increments for each grade;

3) The Commission shall under-
take periodical revisions of
salary scales based on
economic changes and other
relevant conditions and sub-
mit same to the Council of
Regional government at least
once every five years.

Equal Pay for Equal Work

All positions of equal value shall

have equal base salary.

Payment of Salary

Any Government office, shall, at

the end of every month, make

payments of salary to civil
servants or their legal represen-
tatives.

Increment of Salary

1) Civil Servants may be entitled
to  periodical  salary in-
crements as may be deter-
mined by the council of
Regional government.

2) The salary increments to be
made to civil servants with
satisfactory, above satisfac-
tory and outstanding perfor-
mances shall vary accordin-
gly. ;

3) The provisions of Sub-Article
(1) of this Article shall not be
applicable to a civil servants
whose performance is unsatis-
factory.

Attachment and Deduction of

Salary

1) The Salary of a civil servant
may not be attached or deduc-
ted except in accordance with:
(a) the consent of the civil

servants,

(b) court order, or

(¢c) the provisions of the law.

2)  Monthly deductions from the
salary of a civil servant to be
made pursuant to Sub-Article
I(b)or (c) of this Articile shall
not exceed one third of his

salary.
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10) Waa’ee Durgoolee Adda Addaa

1) Durgoon kamiyyuu kan kaffa-
lamu hojii mootummichaa raa-
wwachuuf barbaachisaa ta’ee
yoo argamee dha.

2) Komishinichi kaffaltii durgoo-
lee adda addaa gorachuudh-
aan murteef Mana Maree Bulc-
hiinsa mootummaa Naannoo
Oromiyaatiif ni dhiheessa,
yoo eeyyamame raawwannaa
isaa ni to’ata. '

KUTAA SADIT
Waa’ee Bobbaa Hojjetoota fi
Raawwannaa Hojii
Bognnaa Tokko
Waa’ee Hojjetaa Filuu
11 Qaxaruu

11) Haalawwan Hojjetaa Mootummaa
Ta’anii Qaxaramuu hin Dandeessi-
fne
1) Kan armaan gadi jiran hojjetaa

mootummaa ta’anii qaxaramuu

hin danda’an;

(a) umuriin isaa waggaa
kudha saddeetii gadi kan
ta’e.

(b) akkaataa seeraatti yoo hag-
ameef malee, hojjetaa mo-
otummaa ta'ee, Yyakka
haala hojii wajjin wal-qab-
ate raawwate yookiin
haala biraa kamiinuu
yakka amantii hirisuu, yoo-
kiin dogongorsuu raawwa-
tee mana murtii taayitaa
gabuun kan itti murtaa’e,

(c) tumaan keewwata kana ke-
ewwata xiqqaa 1(b) jalattii-
bsame akkuma eegametti
ta’ee, hojjetaa mootum-
maa sababii hangina naam-
uusaatiin hojii irraa gaggee-
ffame guyyaa gaggeeff-
ame irraa eegalee waggaa
lama otuu hin guutin dura.

2) Tumaan keewwata kana keew-
wata xiqqaal(a) jalatti ibsame
jiraatus dargaggoota umuriin is-
aanii waggaa kudha afuriiol ta’a-
nii fi waggaa kudha saddeet hin
guutin haala itti gaxaramanii fi
haalawwan hojii isaanii ilaalchi-
see komishinichi gajeelfama ba-
asuu ni danda’a.

12. Waa’ee Qaxara Lammii Biyya Alaa
Namni lammummaan isaa Itoophi-
yaa hin ta’in hojjetaa mootummaa
dhaabbataa ta’ee qaxaramuu hin dan-
da’u.,

13. Waa’ee Gitoota Hojii Duwwaa Hojj-
etaan Qabsiisuu
1) Hojjettoota hojii barbaadanis

ta’ee hojjettoota mootummaa
gidduuutti garaagarummaa
sabaa fi sab-lammii, amantii,
ilaalcha siyaasaa fi haala biraa
taasisuun kan dhorkameedha.

2) Gita hojii duwwaa irratti hojjet-
aan kan ramadamu dandeettiw-
wan hijiichaatiif barbaadaman
kan guutu yoo ta’ee fi dorgomto-
ota biroo wajjin dorgomee yoo
caalee argame qofaa dha.
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10. Allowances

1) Any allowance shall be paid for
the purpose of carrying out the
functions of the civil service.

2) The Commission shall under-
take studies on the payment of
various allownaces and submit
same to the Council of Regional
government and upon approval,
supervise their implementation.

PART THREE
Staffing and Performance Evaluation

CHAPTER ONE
Selection and Recruitment
11. Eligibility

1) The following shall not be
eligible to be civil servants;

(a) a person under the age of
18 years;

(b) a person who has been
convicted by a court of
competent jurisdiction of
any crime committed in
connection with his duties
as a civil servant or breach
of trust, theft or fraud,
unless he has been reins-
tated in accordance with
the law;

(c) without prejudice to sub-
Article (1)(b) of this article
a civil servant who has
been dismissed on grounds
of disciplinary offence,
before the laps of two years
from the date of his dismis-
sal.

2) Notwithstanding sub-article
(1)(a) of this article, the Com-
mission may issue directives on
circumstances in which young
persons above the age of 14 and
under 18 may be appointed as
civil servants and on the con-
ditions of service applicable to
them.

12. Appointment of Foreigners
A person who is not an Ethiopian
national may not be eligible to be a
permanent civil servant.

13. Filling of Vacancies

1) There shall be no discrimination
among job seekers or civil
servants in filling vacancies
becuse of their ethnic origin, sex
religion, political outlook or any
other ground.

2) A vacant position shall be filled
only by a person who meets the
qualification required for the
position and scores higher than
other candidates.
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14.

15,

16.

3) Tumaan keewwata Kkana
keewwata xinnaa /1/fi /2/
akkuma eegametti ta’ee, dor-
gommiidhaan qabxiin dor-
gomtootaa wal-gixa yookiin
walitti dhiyaataa yoota‘e,

(a) dubartootaa fi dhiirota
yoo ta'an dubartootni
dursa ni argatu,

(b) dorgomtoota  keessaa
hir'ina qaamaa kan
gaban yoo jiraatan dursi
ni kennamaaf.

4) Gitoota hojii banaa hojjetaad-
haan qabsiisuun kan danda-
’amu karoora humna namaa
bu’uura taasifachuudhaan gax-
araan, guddina sadarkaatiin

Waa’ee Beeksisa Baasuu fi Qoru-

msa Qaxaruuf Kennamuu

1) Waajjirri mootummaa kam
iyyuu gita hojii duwwaa hojjet-
aan haaraa itti gaxaramu yoo
gabaate beeksisa baasuudh-
aan iyyatoota affeeruu gaba.

2) Waa’ee beeksisa baasuu, qoru-
msa qopheessuu, kennuu fi
gabxii isaa ibsuu ilaalchisee
komishinichi gajeelfama baa-
suu ni danda’a.

3) Tumaawwaan keewwata kana
kewwata xinnaa/1/fi/2/ jiraata-
nis waajjirri mootummaa kam
iyyuu dhaabbilee barnoota ol--
aanaa wajjin qunnamtii uumu-
udhaan eebbifamtoota affeer-
uun qaxara raawwachuu ni
danda’a.

Waa’ee Ragaalee Yaalaa fi Yakka
Irraa Bilisa Ta'uu Ibsuuf Dhihaa-
tuu
Dorgomtoota qorumsa darban kee-
ssaa dorgomaan ol’aanaa argate
filamee tajaajilaaf mijaa’aa ta’uu
isaa kan mirkaneessu ragaa mana
yaalaa akkasumas akka labsii
kanaa keewwata 11 keewwata xig-
qaa 1/b/ tti yakkoota ibsaman irraa
bilisa ta’uu isaa kan mirkaneessu
ragaa poolisii akka dhiheessu ni
taasifama.

Waa’ee Hojjetaa

Kakuu Seensisuu

1) Kaadhimamaa filameef xalay-
aan qaxara yaalii kan waam-
ama gita hojichaa, sadarkaa
itti ramadame , mindaa fi guy-
yaa hojii itti eegalu ibsu kan
itti gaafatamaa ol-aanaa mana
hojichaatiin yookaan itti gaafa-
tamaa hojjetaa  qaxaruuf
bakka bu’iinsi kennameefiin
mallattaa’ee ibsa  akaakuu
gita hojii inni raawwatuu waj-
jin ni kennamaaf.

Qaxaruu fi
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3) Without prejudice to the
provisions of Sub-articles (1)
and (2) of this article, pr-
ference shall be given to;

(a) female candidates and

(b) candidates with dis-
abilities having equal or
close scores to that of
other candidates.

4) Vacancies may be filled
through recruitment, promo-
tion or transfer on the basis of
human resource planning.

14. Vacancy Announcement and EX-

amination for Recruitment

1) Government offices shall ad-
vertise every vacant position
to be filled by a new civil
servant.

2) The Commission may issue
directives with regard to ad-
vertising vacant positions and
the preparation and conduc-
ting of examinations and dis-
closing the results thereof.

3) Notwithstanding sub-art-
icles (1) and (2) of this article,
every government office may
solicit graduates of higher
educational institutions for
recruitment il cooperation
with the institutions.

15. Medical Certification and Police

Record

The candidate who has scored the
highest mark from among the
competitors and passed the ex-
amination shall submit medical
certificate to prove his fitness for
service and written testimony to
prove that, he has no police record
with regard to crimes referred to in
sub-Article (1)(b) of article 11 of
this proclamation.

16. Appointment and Oath of Fidelity

1. A newly appointed civil
servant shall be served with a
letter of probational appoint-
ment, singed by the head or
any other authorized official
of the government office,
stating the title and grade of
his position, his salary and
date of commencement of his
appointment, together with
job  descriptions of his
position.
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17,

18.

19.

2) Hojjetaan mootummaa qaxar-
ame hojii osoo hin jalgabin
dura kakuu itti aanu ni seena.
b i vl o hojjetaa m-
ootummaa ta’uu kootiin waan
hundaa ol taasisee ummaticha
dhugaa fi amanamummaadh-
aan tajaajiluuf yeroo kam
iyyuu heeraa fi seerota biyyat-
tii kabajuu fi iccitii sababii
hojii kiyyaatiin beeke qaama
biraa kamiif iyyuu kan hin
ibsine ta’uu kiyya waadaa nan
seena.’’

Akkaataa Murteessa Mindaa Ittiin
Qaxaramanii
Hojjetaan Mootummaa haarawa
gaxaramu kam iyyuu akkaataa isk-
eelii mindaa Hojjettoota Mootum-
maatiin gita hojii irratti ramadam-
uuf mindaan ka’umsaa murteeff-
ame ni kaffalamaaf; tahus garuu
barbaachisaa tahee yeroo argamuu
fi komishinichaan yeroo eeyyam-
amu iskeelii mindaa ka’umsa irraa
ol-ka’e kafaluun ni danda’ama.

Yeroo Yaalii

1) Kaayyoon yeroo yaalii hojjet-
aan mootummaa haarawa qax-
arame tokko waa’ee raawwat-
naa hojii isaa hordoffii taasi-
saa gahumsa isaa mirkaneeffa-
chuuf taha.

2) Yeroon yaalii hojjetichaa gita
hojii irratti qaxarame irratti
ji'oota jahaaf ta'a. Tahus
garuu, dandeettiin isaa shakki-
siisaa tahee yoo argame yeroo
yaalii isaa ji’oota iti aanan
sadiif /3/ dheeressuun ni dand-
aa’ma.

3) Tumaawwan labsii kanaa kee-
wwata 45 keewwata xigqaa 2
fi 4 akka eegametti tahee, hojj-
etaan mootummaa yaalii irra
jiru sababa dhukkubaan yook-
aan miidhaa hojii isaa waliin
wal-gabateen hojii irraa kan
hafe yoo ta’e; yeroo yaalii isaa
0s00 hin xumurin hafe sanas
yeroo dhukkuba yookaan mii-
dhama isaa irraa fooyya'u
irraa eegalee akka xumuru ni
taasifama.

Hojjetaa Mootummaa Dhaabbataa

Tahuu

1) Hojjetaan Mootummaa yeroo
yaalii isaa xumure xalayaan
hojjetaa dhaabbataa tahuu isaa

~ mirkaneessu ni kennamaaf.

2) Manni hojii mootummaa kun
qabxii raawwannaa hojii hojje-
tichaa 0soo hin guutiiniif yer-
oon yaalii yoo dabre; itti gaafa-
tamaa dhimmi ilaallatu irra itti
gaafatamummaan jiraatu akka
eegametti tahee yeroo Ji’a tok-
koo keessatti qabxiin raawwa-
nnaa hojii isaa akka guutam-
uuf ni taasifama. Tahus, yeroo
kana keessatti gabxiin raawwa-
nnaa hojii isaa kan hin guutam-
neef yoo tahe hojjetichi yeroo
itti yaaliif gaxarame irraa eega-
lee hojjetaa mootummaa dhaa-
bbataa akka ta’etti ni lakkaa-
’ama.
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2. The appointed civil servant shall,

before commencement of his work,
take the following oath of fidelity:

“I...being a civil servant
solemnly and sincerely swear
that above all else faithfully
serve the people, and at all times
respect the constitution and the
laws of the country and will not
disclose to any party the secret
revealed to me by reason of my
duties”

17. Determination of Starting Salary

Any newly appointed civil
servant shall be paid the base
salary as fixed by the civil
service salary scale for the
position he has been appointed:
provided, however, that payment
of step salary higher than the
base salary may be authorized by
the Commission where it is
deemed necessary.

18. Probation

1. The purpose of probation shall
be to prove the competence of a
newly appointed civil servant
through follow-up of his perfor-
mance.

2. The period of probation of a civil
servant on the position of his
appointment shall be for six
months, provided, however, in
doubtful cases, it may be exten-
ded for an additional period of
three months.

3. Where the civil servant on
probation is absent from his
work due to employment injury
and without prejudice to the
provisions of Sub-Article (2) and
(4) of Artcile 45 of this
Proclamation, he shall be
allowed to complete the
remaining  probation  period
following the date of his
recovery.

19. Permanent Appointment

1. A letter of permanent appoint-
ment shall be issued to a civil

servant who has completed his
probation.

2. Where the government office
failed to evaluate the perfor-
mance of the civil servant, before
the expiry date of the probation
period and without prejudice to
the responsibility of the official
concerned, the performance
evaluation shall be carried out
within one month following the
probation period; provided,
however, that if the government
office further fails to carry out
the evaluation, the civil servant
shall be deemed permanently
appointed as of the date of his
initial appointment.



Labsii Lakk. 61/1994, Fuula 9

www.abyssinialaw.com

APE &PC Z5/T0F70

Proclamation No. 61/2002, Page 9

20. Hojjetaa Yeroo Qaxaruu

21.

22.

23.

1) Tumaan keewwata kanaa kee-
wwata xiqqaa /2/ akka eegam-
etti tahee, manni hojii mootu-
mmaa kamiyyuu hojjetaa
yeroo qaxaruu kan danda’u
hojii amala itti fufiinsaa hin
qabne irratti dha. Tahus, yoo
haalawwan dirgisiisaan uuma-
man gita hojii dhaabbataa irra
tti hojjetaa yeroo gaxaruun ni
danda’ama.

2) Manni hojii mootummaa
tokko gita hojii banaa ogeessa
ol-aanaa gaafatu kamirrattuu
guddina sadarkaatiinis tahee
gaxaraan ogeessa lammii Itoo-
phiyaa tahe argachuu kan hin
dandeenye ta’uu yeroo mirka-
neeffatu duraan dursee koomi-
shinicha eeyyamsiisuudhaan
lammii biyya alaa yeroof qaxa-
ruu ni danda’a.

3) Tumaawwan keewwata kanaa
akka eegamanitti tahee, haala
gaxara hojjetaa yeroo ilaalchi-
see koomishinichi qajeelfama
baasuu ni danda’a.

Bogonnaalama
Waa’ee Guddina Sadarkaa

Kaayyoo Guddina Sadarkaa

Guddinni sadarkaa kan kennamu

bu’aa hojii mana hojichaa fooyyee-

ssuuf jedhamee ti.

Haala Guddinni Sadarkaa Itti Ken-

namu

1) Adaba naamusaatiin yoo dhork-

ame malee hojjetaan mootum-
maa dhaabbii tahe kam iyyuu
guddina sadarkaatiif dorgomuu
ni danda’a.

2) Komishinichi qajeelfama
haala guddinni sadarkaa itti
kennamu nibaasa.

Haala Guddinni Sadarkaa Itti

Haqgamu

Labsii kana keewwata 66(10) irra-

tti kan tumame akkuma eegametti

tahee guddinni sadarkaa ragaa kiji-
baa dhiheessuudhaan argame yoo-
kaan seera cabsuudhaan kennamu
yeroo kamiyyuu ni hagama.
BOQONNAA SADIT

1) Manni hojii  mootummaa
tokko hojii isaatiif barbaachi-
saa ta’ee yeroo argu hojjetaa
isaa manuma hojichaa keessa-
tti sadarkaa fi mindaa wal-fak-
kaatu irratti gita hojii tokko
irraa gara gita hojii wal-fakka-
ataa sadarkaa wal-gixa gabu
kan biraatti, yookaan bakka
hojii tokko irraa gara bakka
aan hojjechiisuu ni danda’a.

2) Akkaataa keewwata kana kee-
wwata xiggaa (1) tiin, gita
iin guutamuu danda’u irratti
hojjetoonni mana hojichaa hoj-
jachuuf barbaadan yoo jiraa-

aan raawwatama.
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20. Tcmpora:y Appointment

2L

22.

28

24.

Without prejudice to sub-Ar-
ticle (2) of this Article, a
government office may ap-
point a temporary civil servant
only for a job which is not a
permanent nature, provided,
however, that a government
office may, where circums-
tance so require appoint a tem-
porary civil servant to a per-
manent position.

2. A government office may,
upon obtaining the permission
of the commission, appoint a
foreign national on a tem-
porary basis where it is proved
that it is impossible to fill a
vacancy that requires a high
level professional by an
Ethiopian through promotion
or recruitment.

3. Without prejudice to the
provisions of this Article, the
commission may issue direc-
tive on the recruitment of tem-
porary civil servants..

CHAPTER TWO
Promotion

Objectives

Promotion shall be given for the
purpose of enhancing the perfor-
mance of government offices.

Selection for Promotion

1. Any permanent civil servant
may compete for promotion
unless he is prohibited be-
cause of disciplinary
penalities.

2. The Commission shall issue
detailed directives on the
promotion of civil servants.

Revocation of Promotion
Without prejudice to the provisi-
ons of Article 66 (10) of this

. Proclamation, any promotion obtai-

ned on the basis of false representat-
ion regarding qualification or gran-
ted in contravention of the law
shall be revoked at any time.

CHAPTER THREE
Transfer

Internal Transfer

1. A government office may, wh-
enever necessary, transfer a
civil servant to another similar
position of an equal grade and
salary or to another place of
work within the government
office.

2. Any tranfer to be made under
sub-Article (1) of this Article
shall be carried out on the
basis of competition whenever
there are civil servants within
the government office apply-
ing for the transfer.
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3)

4)

Keewwata kana keewwata
xiqqaa /1/ irratti kan tumame
jiraatu illee, mana hojichaa
irratti  balaan akka hin
gaqgabne ittisuuf yookaan
balaa miidhaan kun gaqgab-
siise  sirreessuuf  hojjetaa
mootummaa tokko mindaan
isaa 0soo hin hir’ifamin
sadarkaa yookaan, gosti hojii
isaa 0soo hin eegamin yeroo
waggaa tokko hin caalleef
da’ama.
Hojjetaa mootummaa dhaab-
bataa kam iyyuu hir’ina
fayyaatiin gita hojii qabate
irratti hojjechuu akka hin dan-
deenye ragaa mana yaaliitiin
yoo mirkanaa’e:

(a) gitni hojii banaan sadar-
kaa wal-fakkaatu kana irr-
atti ramadchiisuu dan-
da’u yoo jiraate sadarkaa
gabateen yookaan;

(b) sadarkaan gita hojii
banaa wal-fakkaatu kan
hojjetichi irratti ramada-
muu danda’u yoo hin jir-
ree fi hojjetichi sadarkaa
gadi aanaa irratti hojjech-
uuf fedhii kan qabu yoo
ta’e sadarkaan isaa hir’if-
amee gara gita hojii yook-
aan bakka hojii isaaf mija-

Haalawwan dirqgisiisaan yoo
qunnaman hojjetaan mootum-
maa dhaabbii tahe tokko gita
hojii sadarkaa ol-aanaa gabu
irratti eeggatummaadhaan
akka hojjetu yoo taasifamu
durgoon eeggatummaa ni kaff-
alamaaf.

Hojjetaa mootummaa tokko

waggaa tokkoo oleeggatumm-

aan hojjechiisuun hin eeyyam-
amu.

Gitni hojii hojjetaa mootum-

maa tokko kan hagamu yoo

tahe mana hojii isaa keessatti
gara gita hojii sadarkaa wal-fa-

25. Jijjiirraa Mana Hojii Kan Biraa
Irraa Taasifamu

P

Gitni hojii banaan mana hojii

mootummaa kamuu keessatti

argamu hojjetaa mootummaa

dhaabbataa mana hojii kan

biraa irraa jijjramuun akka gab-
amu kan taasifamu manni hojj-
etichaa yoo cufame yookiin

gitni hojii inni irra ture kan

hagame yoo tahee fi jijjiiric-
has koomishinichi yoo murtee-
ssuu dha.

Akkaataa keewwata kanaatiin

amu sababa gita hojii qabatee

fi sababa bara tajaajila isaatiin

mindaan inni argachaa tureefi

mirgooleen kan biraa irraa hin

hir’ifaman.
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Notwithstanding the pro-
visions of Sub-Article (1) of
this Article, a civil servant
may, without affecting his
salary, be temporarily assig-
ned to another position, for not
more than a year, irrespective
of the grade or type of func-
tions where it is requied to
prevent the occurrence or rec-
tify the damage of any disaster
to the government office.
Where it is proved by a
medical certificate that a civil
servant is unable to carry out
the functions of his position or
to reside in his place of work
due to his health condition, he
shall be transferred to another
suitable position or place of
work with;

(a) the same grade where
such vacant position is
available or

(b) a lower grade where a
vacant position of the
same grade is not
available and he is
willing to be transferred
to a position of lower
grade.

Where circumstances  so
require, a permanent civil
servant may be assigned to a
higher position in an acting
capacity and shall be entitled
to acting allowance.
It is prohibited to assign a civil
servant in an acting capacity
for more than a year.
Where the position of a per-
manent civil servant is
abolished, he shall be trans-
ferred to another position of an
equal grade within the govern-
ment office.

25. Transfer from Another Govern-
ment Office

The filling of a vacant position
in any government office by
the transfer of a permanent
civil servant from another
government office shall be
made where the office is
closed or his position is
abolished and the commission
so decides.

A civil servant transferred
under this Article shall be enti-
tled to his previous salary and
benefits acquired by virtue of
his grade and service.
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ANAL PT AT Pmia 3. A permanent civil servant

3. Barbaachisaa tahee yooar-

1?1

gamuu fi mann hojii mootum-
maa qaxaruu fi hojjetichi yoo
walii galan hojjetaan mootum-
maa dhaabbataa tahe tokko
mana hojii mootummaa kan
biraatti hojii murtaawaa tahe
tokko raawwachuuf yeroo
waggaa tokkoo hin caalleef
yeroof ramadamee akka
hojjetu taassisuun ni dan-
da’ama.

4. Akkaataa keewwata kana
keewwata xigqaa (3) tiin
hojjetaan ramadame.

(a) Mindaan isaa fi
faayidaan isaa kam iyyuu
sababa ramaddichaatiin
irraa hin hir’ atu,

(b) Gabaasni raawwanaa
hojii mana hojii mootum-

pav gt e lf LS
wétFme 0N AT
$ay eav}o) 2t w it MA
pav i avplf (Lt
AL OO 6 NaPLAT°
NA7L av A?TL20AT 1LH
NLHPRY T Tav N R 5w e
ALLA LTAAS
OV ATPR 200 W3R (F)
aow /it Pte L@ Wi
v) Lavon§ I @-9°
paoo- ngeL.nm-
N7 T ALALANTI
A) C/¢ REARP® &7°C
Nhwéa  Pavjo T
avpl? (L1 PPN
APMew- Pyl
arsf (L LANG

el

may, where it is necessary and

the government office and the

civil servant so agree, be
seconded to another govern-

ment office to perform a

specific duty for a period not

exceeding one year.

Where a civil servant is secon-

ded in accordance with Sub-

Article (3) of this Article;

(a) his salary and other be-
nefits shall not be affec-
ted because of his assign-
ment;

(b) his performance shall be
evaluated by the govern-
ment office to which he
is seconded and shall be
sent to his employer;

maa isa hojjechiisuun gu- AdAi (¢) he shall be subjected to

utamee mana hojii moot- h)  PéA LA NILUPY disciplinary measures to

ummaa isa qaxareef ni P80 TAT RCI°E PoL.0 be taken by his employer

dabgffamaaf, AL0F NPMmi@ Povy whenever he commits
(c) Badii kan raawwate yoo : ? disciplinary offence.

tahe tarkaanfiin naamu- W el 0

saa kan irratti fudhatamu AT CHAPTER FOUR

mana hojii mootummaa B LG T 26. Performance Evaluation

isa gaxareen taha. 0774 he.909° 1. The purpose of performance
BOQONNAA AFUR 7% 07 R0 19°1°Y evaluation shall be to enable

Raawwannaa Hojii

26. Gamaaggama Raawwannaa Hojii

1. Kaayyoon gamaaggama raaw-
wannaa hojii hojjettooni:

(a) Hojii isaanii hanga eeg-
amu yeroo fi sadarkaa
qulqulliinaa haala guut-
een akka raawwatan;

(b) Ciminaa fi dadhabiinsa
isaanii akka beekan;

(¢) Raawwannaan hojii isaa-
nii gara fuula duraa akka
fooyya’uu fi kaka’umsa
hojiif gaban akka cimsan
dandeessisuudhaaf ta’a.

2. Gamaaggamni raawwannaa
hojii hojjetoonni mootummaa
hojichi isaan ilaallattu bakka
argamanitti fi ifatti ni gaggeeff-
ama.

3. Gamaaggamni raawwannaa
hojii akkaataa gajeelfama kom-
ishinichi baasuun ni raawwat-
ama.

KUTAA AFUR

Yeroo Hojii fi Eeyyamoota adda addaa

BOQONNAA TOKKO
Yeroo Hojii

27) Yeroo Hojii Idilee

Yeroon hojii idilee hojjettoota mo-
otummaa akkuma haala hojichaat-
iin kan murteeffamu tahee torbani-
tti sa’aa 40 caaluu hin gabu.

Yeroo Seensaa fi Ba’insa Hojii
Yeroon hojii seensaa fi Ba’'insa
hojjetoota mootummaa akkaataa
dambii Manni Marii Bulchiinsa
Mootummaan Naannoo Oromi-
yaa baasuun ni murtaa’a.
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civil servants:

(a) effectively discharge
their duties in accordance
with the expected level,
quality standards and
time,

(b) identify their strengths
and weaknesses,

(c) improve their future per-
formances and develop
self initiative.

2. Performance evaluation
shall be transparent and
shall be carried out with
the collective par-
ticipation of civil servants
working together.

3. Performance evaluation
shall be carried out in ac-
cordance with directives
issued by the Commis-
sion.

PART FOUR

Working Hours and Leaves

CHAPTER ONE

Working Hours
Regular Working Hours
Regular working hours of civil
servants shall be determined on
the base of the conditions of their
work and shall not exceed 40
hours a week.
Office Hours
The time when the office hours of
civil servants begins and ends
shall be determined by
regulaions of the Council of
Regional Goverment.
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. Hojii Yeroo Idileen alaa
Hojjetaa mootummaa hojii yeroo
idileen ala hojjete bogonnaan
bakka buusuu yookaan kaffaltiin
yeroo hojii dabalataa haalli itti
kennamuuf gajeelfama komishiini-
chi baasuun ni murtaa’a. Tahus,
kaffaltiin hojii yeroo dabalataan
hojii idileetiif kan kaffalamu wal-
iin wal-gixa ta’a.

. Waa’ee Ayyaana ummataa

1) Hojjetaan mootummaa kam
iyyuu sababoota ayyaana um-
mataatiin yookiin murtii moot-
ummaatiin manneen hojii
cufaa tahanii guyyaa itti oolan
0500 hin hojjetin hafuu isaatiif
mindaan idilee isaaf kafalamu
irraa hin hir’ifamu.

2. Haalli hojiichaa dirqgisiisee hoj-
jetaan mootummaa guyyaa ay-
yaana ummataa akka hojjetu
yoo ajajame kaffaltiin yeroo
hojii dabalataani kennamaaf.

BOQONNAA LAMA

Hayyama Bogonnaa Waggaa

. Yaada Bu’uuraa Hayyama Bogon-

naa waggaa

1) Hayyamni boqgonnaa waggaa
kan kennamu hojjetichi moot-
ummaa yeroo murtaawaaf bo-
qatee tajaajila isaa qalbii haar-
omfameen akka itti fufu dand-
eesiisuu dhaaf.

2) Hojjetaan mootummaa haar-
awa qaxarame kam iyyuu taja-
ajila baatiilee kudha tokko ke-
nnuu isaatiin dura eeyyama
boqonnaa waggaa argachuuf
mirga hin gabu.

3) Hayyamni bogonnaa waggaa
maallagaan hin jijjiiramu,
Tahus , tajaajilli hojjetichaa
addaan cituu isaatiif eeyyamni
bogonnaa waggaa hin fudhata-
min hafe gara maallagaatti

. Guyyoota Hayyama Boqonnaa

Waggaa

1) Hojjetaan mootummaa wag-
gaa tokko tajaajile hayyama
boqonnaa waggaa guyyoota
hojii 20 ni argata.

2) Hojjetaan waggaa tokkoo ol
tajaajile  tajaajila waggaa
tokko tokkootiif guyyaan
hojii tokko tokko irratti idaa’a-
mee hayyama boqonnaa wag-
gaa ni argata, tahus eeyyamni
boqonnaa waggaa tokko keess-
atti kennamuuf guyyoota hojii
30 caaluu hin gabu.

3) Tajaajilli duraan kenname
mana hojii mootummaa kan
biraa keessatti raawwannaa ke-
ewwata kana keewwata xiq-
qgaa /2/ tiif kan herregamu
taha.
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29. Overtime Work

The commisson shall issue direc-
tives of the opinions of granting
compensatory leave or overtime
pay to civil servant who has
worked  overtime, provided,
however, that the rate of overtime
pay shall be equal to the rate of the
regular pay.

. Public Holiday

1) Any civil servant shall incur
no reduction in his regular pay
on account of having not
worked on a public holiday or
on a day offices are closed by
the order of the government.

2) A civil servant ordered to
work in a public holiday due
to compelling circumstances,
shall be entited to overtime

pay.

CHAPTER TWO
Annual Leave

. Objectives

1) The purpose of annual leave is
to enable a civil servant get
rest and resume work with
renewed strength.

2) A newly appointed civil
servant shall not be entitled to
annual leave before serving
for eleven months.

3) There shall be no payment in
lieu of annnual leave
provided, however, that
payment may be made for
unused annual leave due to
termination of appointment.

. Duration of Annual Leave

1) A civil servant shall be enti-
tled to annual leave of 20
working days for his first year
of service

2) A civil servant having a
service of more than a year
shall be entitled to additional
leave of one working day for
every additional year of
service, provided, however,
.that the durartion of annual
leave shall not exceed 30
working days.

3) Previous service rendered in
any government office shall
be considered for the ap-
plication of Sub-Article (2) of
this Article.
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33. Haala Kennaa Hayyama Bogon-
naa Waggaa

1)

34. Hayyama

Hayyamni boqonnaa waggaa
karoora ~mana  hojichaa
bu’uura taasifachuudhaanii fi
hanga danda’ametti akkaataa
fedhii hojjettootaa madaaleen
sagantaa qophaawwuu fi
hojjetoonni illee akka beekan
taasifamuun bara baajatichaa
keessatti ni kennama.

Hojjetichi boqonnaa isaa
yeroo fudhatu mindaa isaa kan
ji’a itti bogonnaa irra turuu
dursee fudhachuu ni danda’a.
Bogonnaa Waggaa

Dabarsuu

1)

2)

Sababa  haalli  hojiichaa
dirgisiiseen manni hojiichaa
hojjetaa isaatiif eeyyama
bogonnaa waggaa isaa bara
baajetichaa keessatti ken-
nuufii kan hin dandeenye yoo
tahe itti gaafatamaan ol-
aanaan mana hojichaa waggaa
baajata lamaaf dabarsuu ni
danda’a; tahus eeyyamni
bogonnaa waggaa itti hin
fayyadamin waggaa baajataa
sadaffaa irratti hojjetichaaf
kennamuu qaba.

Tumaan labsii kanaa
keewwata 31(3) jiraatu illee,
akkaataa keewwata kana
keewwata xigqaa /1/ tiin,
hojjetaan mootummaa eeyy-
amni boqonnaa kun waggoota
lamaaf  jalaa  dabarfame
boqonnaan eeyyama waggaa
dabarfame kun walakkaan
akka kennamuuf gaafachuu ni
danda’a.

BOQONNAA SADII

Hayyama Dahumsaa, dhukkubaa fi

Kanneen Biraa

35. Hayyama Dahumsaa

1)

2)

Hojjettuun mootummaa ulfa

taate tokko;

(a) ulfa ishee waliin sababa
wal-qabateen  akkaataa
ogeessi fayyaa ajajuun
mana yaalaatti ilaala-
muuf hayyamni mindaan
itti kaffalamu ni ken-
namaaf;

(b) dahuu isheetiin duratti
boqonnaa akka fudhattu
ogeessi fayyaa yoo ajaje
bogonnaan mindaan itti
kaffalamu ni kennamaaf.

Hojjettuun mootummaa ulfa
taate yeroon dahumsa ishee
yoo guyyaa nan daha jettee
tilmaateen. dura guyyoota
walitti aanan 30 hayyama
dahumsaan duraa akkasumas
yeroo deessu guyyaa itti
deesse irraa eegalee guyyoota
wlitti aanan 60 hayyamni
dahumsaa mindaa waliin ni
kennamaaf.
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1)

2)

1)

2)

1)

2)

33. Granting of Annual Leave

Annual leave shall be granted
within the budget year in ac-
cordance with a leave made
known to the civil servants
and prepared on the basis of
due consideration of the in-
terest of the government of-
fice and, as much as possible,
the preference of each civil
servant.

A civil servant shall be enti-
tled to advance payment of his
monthly salary at the time of
taking his annual leave.

34. Postponement of Annual Leave

The head of a government
office may authorize the post-
ponement of annaul leave for
two budget years where the
government office, due to
compelling reasons, is unable
to grant a civil servant his
annual leave within the same
budget ~ year,  provided
however, that the ac-
cumulated leave shall be gran-
ted to the civil servant in the
third budget year.
Notwithstnding the
provisions of Article 31 (3) of
this Proclamation a civil
servant whose annual leave is
postponed for two years, in
accordance with Sub-Article
(1) of this Article may claim
payment in lieu of half of his
accumulated leave
CHAPTER THREE

Maternity Leave, Sick Leave and other

Leaves

35. Maternity Leave

A pregnant civil servant shall

be entitled to;

(a) Paid leave for medical
examination in accor-
dance with a doctor’s
recommendation,

(b) Paid leave before de-
livery if recommended
by a doctor.

A pregnant civil servant shall

be entitled to a period of 30

consecutive days of maternity

leave with pay preceding the
presumed date of her con-

finement and a period of 60

consecutive days of maternity

leave after her confinement.
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3)

4)

Hayyamni dahumsaa duraa

hojjettuun fudhattee 0soo hin

dahiin yoo jalaa dhume hanga

guyyaa deessutti guyyoonni

hojii isheen boqonnaa irra

turte hayyama boqonnaa wag-
gaa bara baajataa keessatti

qabdu irraa yookaan bara baaj-
etichaa keessatti hayyama bog-
onnaa waggaa kan hin gabne

yoo taate hayyama boqonnaa

bara baajataa itti aanu keessaa

kan bakka bu’uuf ni kennam-
aaf.

Hojjettuun keewwata kana ke-
ewwata xiqqaa /2/ irratti hayy-
ama dahumsaa murteeffame

erga xumurtee booda yoo dhu-
kkubsatte fi hayyamni dabala-
taa kan ishee barbaachisu

akka ta’e ogeessa fayyaatiin

yoo mirkanaawe akkaataa lab-
sii kana keewwata 36 yookiin

37 irratti tilmaamameenhayy-
ama dhukkubaa fudhachuu ni

dandeessi.

36. Hayyama Dhukkubaa

1)

2)

3)

4)

®)

Hojjetaan mootummaa kam

iyyuu sababa dhukkubaatiin

hojii hojjechuu kan hin dande-
enye yoo tahe hayyamni dhuk-
kubaa ni kennamaaf.

* Akkaataa keewwata kana kee:-

wwata xiqqaa /1/ tiin hojjetaa
mootummaa dhaabbataaf eey-
yamni dhukkubaa kennamu
walitti fufuudhaan yookiin
yeroo adda addaa kan fudhat-
amu tahu illee guyyaa jalqa-
baa dhukkubichi qunname
irraa eegalee yeroo ji’oota sad-
deet yookaan immoo waggo-
ota afur keessatti ji’oota
kudha lama hin caalu.
Akkaataa keewwata kana kee-
wwata Xiqqaa /2/ tiin hayya-
mni dhukkubaa kennamu ji’o-
ota sadan jalgabaatiif mindaa
guutuu waliin, ji’oota sadan
itti aananiif mindaa walakkaa
waliinii fi ji’oota lamaan xum-
uraatiif mindaa malee taha.
Hojjetaan mootummaa kamiy-
yuu yeroo dhukkubsatu:

(a) Sababni humna ol tahe
yoo isa qunname malee
hanga danda’ametti atatt-
amaan _dhukkubsachuu
isaa mana hojii isaatiif
beeksisuu qaba;

Sababa dhukkubbichaat-
iin walitti aanee guyyo-
ota hojii sadi oliif yook-
aan bara baajataa tokko
keessatti guyyoota hojii
jaha oliif hojii irraa kan
hafe yoo tahe dhukkubsa-
chuu isaatiif ragaa mana
yaalaa dhiheessuu gaba.
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a)

3)

4)

If the pregnant civil servant
does not deliver on the
presumed date the days sub-
sequently taken before her
confinement shall be replaced
by the annual leave she is
entitled to within the budget
year or that of the following
budget year if no annual leave
is left.

The civil servant shall be enti-
tled to sick leave in accor-
dance with Article 36 or 37 of
this proclamation, if she be-
comes sick after completion
of her maternity leave under
Sub-Articile (2) of this Ar-
ticile.

36. Sick Leave

)

2)

3)

Any civil servant shall be enti-
tled to sick leave where he is
unable to work due to sick-
ness.
The duration of sick leave to
be granted to a payment civil
servant in accordance with
Sub-Articile (1) of this Ar-
ticile shall not exceed eight
months in a year or twelve
months in four years, whether
counted = consecutively or
separately starting from the
first day of this sickness.
Sick leave to be granted in
accordance with Sub-Articile
(2) of this Articile shall be
with full pay for the first three
months, with half pay for the
next three months and without
pay for the last two months;
Where any civil servant is
absent from work due to sick-
ness:
(a) he shall, as soon as pos-
sible notify the govern-
office
by

unless
force

ment
prevented
majeure.
he shall
medical
case of absence for three
consecutive days or for
more than six days
within as budget year.

(b)

produce a
certificate in
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37. Hayyama Dhukkubaa Hojjetaa | @7 ALHEP® wéds  DA“LAT 37. Sick Leave for Temporary Civil
.. Yerootiif Kennamu P maoge b g
Hojjetaa mootummaa yeroo sababa et S Servant
dhukkubaatiin hojii isaa hojjechuu hin- (havd® FNIeT P é-o} A temporary civil servant who is

dandeenyeef hayyamni ~dhukkubaa

kennamu mana

0jii mootummichaa

waliin akkaataa waliigaltee seeneen
kan raawwatamu ta’a.
38, Ha I_;{yama fuudhaa fi Heerumaa

39

40.

4]1.

2) It

ojjetaan yookaan hojjettuun

mootummaa kam iyyuu yeroo

fuudhu  yookaan "~ heerumtu
eeyyamni  fuudhaa  yookaan
heerumaa guyyoota hojii sadii

mindaa waliin ni kennamaaf,
lI-{ay ama Gaddaa

ojjettuun mootummaa kam
iyyuu abbaan warraa yookiin
haati warraa, ilmi yooKkiin inta-
Ili abbaan Kookiln haati, yook-
aan firri dhiigaa yookiin firri
fuudhaa fi heerumaa hanga
mana lammaffaatti lakkaaw-
amu kan jalaa du’e yoo tahe
¢ey{amni gaddaa miindaan
itti_kaffalamu guyyoota hojii
W%liltl aanan sadii ni kennam-
aaf.

2) Hojjetichi keewwata kana kee-

wwata xiqqaa /1/ irratti kan
kaa’ameen ala firri dhihoo yo-
okiin michuun kan jalaa du’e
yoo tahe g:egyamm gaddaa mi-
ndaan itti kafalamu kan guy-
yaa hojii tokkoo ni kennam-
aaf, tahus, sababa kanaan hay-
yamni gaddaa kennamu wag-
gaa baajataa tokko keessatti
guyyoota hojii jaha caaluu hin
a

u.
Ha _y;lfama Addaa Mindaa Waliin
Kennamu _
Hojjetaan mootummaa kamiyyuu;
1) Mana Murtii irraa yookiin gaa-

molee aangoon kennameef
kan biraa irraa waragaan waa-
michaa yoo ga’u dhimmi itti
waamameef hanga xumuramu-
tt1;
aafatamtoota mootum-
maa filannoo ummataatiin aan-
goo gabatan filuuf yoo tahe
yeroo filannichi fudhatuuf, mi-
ndaa waliin hayyamni addaa
ni kennamaaf.
Hojjetaan mootummaa kam
uu sababa gahaa taheen hayy-
ama addaa mindaan itti hin
kaffalamne yoo gaafatee fi
faayidaa mana hojichaa kan
hin miine tahee yoo argame
itti gaafatamaan mana hojic-
haa hayyamuuf ni danda’a
Hayyamaaddaa mindaa malee ke-
nnamu.
Hojjeetaan mootummaa Kamiy-
yuu Sababa gahaa ta’een hayy-
ama addaa mindaan itti hin Kaffa-
lamna Ho‘q Eoofatee fi faayidaa
mana hojichaa kan hin miine
ta’ee yoo argame itti gaafatam-
aan mana hojichaa hayyamuufii
ni danda’a.

42, l]’)‘ajaa ila Yaalaa

ojjetaan mootummaa dhaab-
bataa dhaabbatoota mana E -
laa mootummaa keessatti kan
kennamu tajaajila kamuu bilis-
aan argachuuf mirga ni gaba-
ata.

2) Hojjetaan mootummaa dhaab-

bataa haati manaa isaa yook-
aan abbaa mana ishee fi ijool-
lee isaanii umriin isaanii wag-
gaa 18 hin geenye kaffalti
walakkaatiin = dhaabbatoota
mana yaalaa mootummaa kee-
ssatti yaalchisiisuuf mirga ni
qabaata.
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unable to work due to sickness

shall be entitled to sick leave in

accordance with the contract he is
entered into with the government
office.

38. Marriage Leave

Any civil servant shall be entitled

to leave with pay for three working

days when he concludes marriage.
39. Mourning Leave

1) Anycivil servant shall be enti-
tled to leave with pay for three
consecutive days in the event
of the death of his spouse,
descendant, ascendant or any
other relative, up to second
degree, by consanguinity or
affinity.

2) A civil servant shall be enti-
tled to leave with pay for one
day in the event of the death of
his close relative or friend
other than those, specified in
Sub-Articile (1) of this Ar-
ticile; provided, however, that
such leave shall not exceed six
days within a budget year.

40. Special Leave with Pay
Any civil servant shall be entitled to
special leave with pay where:

1) He is summoned by a court or
any  other  competment
authority, for the time utilized
for the same purpose.

2) He participate in the election
of government officials, for
the duration of the voting

41. Special Leave with out Pay

Where a civil servant upon suf-

ficient ground applies for a special

leave without pay, the head of the
government office may authorize
the grant of such leave if it does not
adversely affect the interest of the
office.

42. Medical Benefits

1) A permanent civil servant
shall have the right to get all
medical services free of
charge in government medical
institutions.

2) A permanent civil servant
shall have the right to get
medical services, with half
pay, in goverment medical
institutions for his spouse and
minor children.
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Akkaataa keewwata kanaatiin
hojjetaan mootummaa kamuu
tajaajila yaalii argataniif buusii
taasisuu gabaatu koomishinicha,
Biiroo Maallagaa fi Misooma

Diinagdee fi Biiroo Eegumsa °

Fayyaa waliin qorachuudhaan
Mana Marii Bulchiinsa Mootum-
maa Naannoo Oromiyaatiif ni
dhiyeessa,

Akkaataa

keewwata kana

keewwata xiqqaa (3)n buusiin
murteeffamu hojjetaa mootummaa
hundaaf wal-qgixxee taha.

KUTAA SHAN

Nageenyaa fi Fayyummaa Naannoo

Hojii

43. Miidhaa Otuu Hojii Hojjetanii

Gahu

1)

2)

Miidhaa otuu hojii hojjetanuu
ga’uuf hiikni seeraa dhimma
hojjechiisaa fi hojjetaaf keenn-
ame tumaawwan kutaa kanaa-
fis raawwatamaa ni ta’a.
Keewwata kana keewwata xiq-
qaa (1) jalatti kan ibsame jira-
atu illee hojjetichi tahe jedhee
keessumattuu mana hojii moo-
tummaa keessatti duraan dur-
see ifatti qajeelfamoota nagee-
nya eegsisuuf kennameef faall-
eessuudhaan yookiin gqaama
isaa yookiin sammuu isaa toh-
achuu haala hin dandeenyeen
dhugaatii yookiin baala sam-
muu hadoochuun machaa’ee
hojii irratti argamuu isaatiif
miidhaan irra gahu akka miid-
haa hojii irratti gahetti hin
lakkaawamu.

44. Tarkaanffiiwwan Ittisa Balaa

45.

1)

(b)

Manni hojii mootummaa kam-
iyyuu:

(a) bakki hojichaa negeen-

yaa fi fayyumma hojjetto-
otaa irratti balaa kan hin
qaqqabsiisne tahuu mirk-
aneessuu;

meeshaalee ittisa balaa
hojjettootaaf dhiyeessu-
ufi haala itti fayyadama
isaanii qajeelfama kenn-
uuf dirgama qaba.

2) Hojjetaan mootummaa kami-

yyuu

(a) qajeelfamoota negeen-
yaa fi fayyummaa eeg-
uuf bahan kabajuu;

(b. meeshaalee ittisa balaaf
kennaman sirnaan qab-
uu fi

(c. haalli balaa qaqqabsii-
suu danda’an jiraachuu
isaanii yoo tilmaame itti
gaafatamaa mana hojic-
haa dhimmi ilaaluuf
yeroo dhuma sana beek-
sisuuf dirqgama gaba.

Miidhaa Sababa Hojii Irratti

Gahuuf Yaalii fi Bogonnaa Kenn-
amu
1) Hojjetaa mootummaa sab-

aba hojiitiin miidhaan irra
gahuuf baasii yaallif barbach-
isu manni hojii isaa ni dan-
da’a.
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ch)

4)

1)

2)

1y

2)

1)

(3) The commission, the Oromia

Finance Bureau and the
Health Bureau shall jointly
undertake studies regarding
the amount of contributions
to be made by civil servants
towards the medical benefits
they are entitled to under this
Articile and Submit same for
the approval of the Council
of Regional Government.
The amount of contribution to
be determined under Sub-Ar-
ticile (3) of this Articile shall
be made equal for all civil
servants.

PART FIVE

Occupational Safety and Health
43. Employment Injury

The definition given to the
term ‘‘Employment Injury”’
under the appropriate Labour
proclamation shall also apply
to the provisions of this part.

Notwithstanding the
provisions of Sub-Articile (1)
of this Articile, any injury
sustained by the deliberate act
of the civil servant, in par-
ticular, by his non-observance
of express safety instructions
or by reporting to work in a
state of intoxication shall not
be deemed an employment

injury

44. Safety Measures

Any government office shall
have the responsibility to;

(a) ensure that the work
place does not cause
hazard to the health and
safety of civil servants;
provide civil servants
with protective devices
and materials and give
them instructions on
their usage;

Any civil servant shall have
the obligation to;

(a) observe directives issued
in relation to safety and
health;

properly use safety de-
vices and give them ins-
tructions on their usage;
promptly inform the con-
cerened official of any
situation which he may
have reason to believe
could present a hazard.

(b)

(b)

©

45. Medical Benefits and Injury Leave

The government office shall
cover the necessary medical
expenses incurred by a civil
servant due to employment

injury.
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2)

3)

4)

46.

1)

2)

3)

4)

5)

Hojjetaa mootummaa hoyjii ir-
ratti miidhaan irra gahe miid-
haa isaa irraa fayyee hanga

gara hojii irratti deebi’utti yoo-
kiin sababa miidhaa irra gah-
een hanga dhumaatti hojii hojj-
echuu kan hin dandeenye tah-
uun ragaa mana yaalaatiin

hanga mirkana’utti boqonn-
aan dhukkubaaf kennamu

haala kamiinuu ji’a 12 hin

caalu.

Ji’a kudha lama keessatti hojje-
taan mootummaa mii

dhaa isaa irraa fayyee hojiitti

deebi’uu hin dandeenye akkaa-
taa labsii kana keewwata 46 tti

faayidaaleen tumaman ni eega-
maaf.

Hojjetichi yaalii kennamuuf
haalaan hordofuu dhiisuun yo-
okiin ajaja mana yaalaan kenn-
amuuf kabajuu dhiisuudhaan

yoo yaalii isaa tursiise bu’uura

keewwata kanaa keewwata xi-
qqaa (1) fi (2) tti hayyamni

yaalii fi boqonnaa kennamuuf
ni hafa.

Soorama Miidhaa fi Kaffaltii
Beenyaa

Sababa miidhaa hojii irraa dh-
ufeen guutummaa guutuutti

hanga xumuraatti yookiin mur-
aasaan hojjechuuf dandeettii

kan dhabe hojjetaa dhabbataaf

mirgi seeraa sooramaan kenn-
ame ni eegamaaf’.

Sababa miidhaa hojii irraa dh-
uffeen hojjetaa mootummaa

yeroo dandeettii hojjechuu gu-
utummaa guutuutti hanga xu-
muraatti dhabeef baa’iini been-
yaa sababa miahaatiin kafala-
muuf mindaa isaa waggaa

tokko shaniin baa’isuutiin

ta'a.

Miidhaan hojjetaa mootum-
maa yeroo irra gahe muraas-
aan hanga xumuraatti dandeet-
tii hojjechuu dhabuu yoo tahe,

baa’inni kaffaltiin beenyaa raa-
wwatamu akkaataa keewwata

xiqqaa(2) irratti kaffaltii hund-
aa’e tahee sadarkaa dandeettii

hojjechuu dhabuun kan wal-m-
adaalu ta’a.

Miidhaan miidhaa cimaa

gaama yookiin bifa balleessuu

geessise dandeettii hojii dhabs-
lisuu yoo geessisuu baates raa-
wwii tumaa keewwata kanaat-
iif akka dandeettii hojii dha-
buu muraasaa hanga xumuraa-
tti ni lakkaawama.

Hojjetichi sababa miidhaa irra

gaheen yoo du’e:

(a) hojjetichi hojjetaa mootu-
mmaa dhaabbataa yoo

tahe bu’uura seera soora-
maatiin durgoo soora-
maa, yookiin

hojjetaan du’e hojjetaa

mootummaa yeroo taan-
aan keewwata kana kew-
wata xiqqaa (2) jalatti

kan ibsame beenyaan mii-
dhaa bakka bu’oota isaaf
ni kaffalama.

(b)
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2)

3)

4)

sation

Y

2)

3)

4)

5)

Any civil servant who has
sustained an employment
injury shall be entitled to
injury leave with pay until he
recovers and resume work or
until it is medically certified
that he is permanently disa-
bled; provided, however, that
the leave so granted shall not
exceed 12 months.

A civil servant who is unable
to recover and resume work
within 12 months shall be
entitled to the benefits
provided for under Articile 46
of this Proclamation.

Where the civil servant delays
his recovery by not following
the treatment properly or by
his non observance of doc-
tor’s instructions, his en-
titlement of the medical be-
nefits and leave under Sub-
Articile (1) and (2) of this
Articile shall cease.

46. Disability Pension and Compen-

A permanent civil servant
who has sustained permanent
total or partial disability due to
employment injury shall be to
benefits provided for in the
relevant pension law.

A temporary civil servant who
has sustained permanent total
disability shall be entitled to
compensation amounting to
five times of his annual salary.
Where the disability sustained
by the temporary civil servant
is permanent partial disability,
the amount of compensation
shall be calculated on the basis
of the sum referred to in Sub-
Articile (2) of this Articile and
shall be proportional to the
degree of the disability.
Injuries, causing serious de-
formity although not resulting
in disability, shall be con-
sidered as permanent partial
disability for the purpose of
the provisions of the Articile.
Where an employment injury
resulted in the death of the
civil servant, his survivors
shall be entitled to;

(a) survivors pension
gratuity payable under
the relevant pension law
if the deceased was a
permanent civil servat, or
compensation under
Sub-Articile (2) of this
Articile, if he was a tem-
porary civil servant.

(b)
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47. Ashuuraa irraa bilisa tahuu
Akkaataa labsii kana keewwata

48.

50.

46tiin
ashuuraa

kaffaltiin
irraa

raawwatamu
bilisa taha.

akkasumas idaadhaan gabamuu,
waldandeessisuudhaan hiri’ifamu-
u yookiin abbaan mirgaa dabarsuu
hin danda’u.

Kaffaltii Beenyaa Qaama Sadaffaa
Irraa Gaafatamuu

)

2)

Miidhaan hojjeticha irra gahe
sababa balleessaa gaama
sadaffaatiin yoo tahe, manni
hojichaa sababa miidhaatiin
baasii hojjetichaaf baaseef
qaama miidhaa geessise irraa
beenyaa gaafachuuf mirga ni
gabaata.

Hojjetichi gaama miidhaa isa
irra geessise irraa beenyaa kan
fudhate yoo ta’e, manni
hojichaa akkaataa labsii kana
keewwata 45tiin baasii baase
mindaa hojjetichaa  irraa
hir’isuu ni danda’a.

KUTAA JAHA

Leenjii Hojjettoota Mootummaa
49. Kaayyoo Leenjii

Hojjetaan mootummaa akka leenj-
ifamu kan taasifamu dandeettii

hojii isaa fooyyessee hojii itti rama-
dame irratti bu’aa argamsiisuuf
akka danda’u yookiin sadarkaa

ogummaa irratti hundaa’ee itti gaa-
fatamummaa caaluuf akka of qoph-
eessu taasisuudhaaf.

Itti Gaafatamummaa Hojjettoota
Mootummaa Leenjisuu

1)

2)

3)

Tokkoon tokkoon manneen
hojii mootummaa mana hojic-
haa fi hojjetaaf leenjii barbaac-
hisu qorachuudhaan karoora
baasuu fi baajata hayyamsiisu-
udhaan hojjettootni leenjii bar-
baachisaa ta’e akka argatan
taasisuu fi komishinichaaf bee-
ksisuuf itti gaafatamummaa
gaba.

Komishinichi

(a) fedha leenjii manneen
hojii mootummaa bu’u-
ura taasifachuudhaan oge-
essota bulchiinsa humna
namaa ni leenjisa;
sagantaalee leenjii mann-
een hojii mootummaa
adda addaa ni gindeessa,
deeggarsa ni kenna.
Komishinichi leenjii hojjetto-
ota mootummaa bu’a gabee-
ssa taasisuuf imaammata leen-
jii biyya keessaa fi biyya alaa
itti kennamuu danda’u ni qop-
heessa, raawwii isaa ni to’ata.
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1)

2)

50.

1)

2)

6)

47. Exemption from Tax
Any payment to be made pursuant
to Articile 46 of this Proclamation
shall be exempt from taxation and
may not be attached, deducted by
way of set off assigned by the
beneficiary.

48. Claims of Compensation from
Third Party

Where the injury sustained by
the civil servant is caused by
the fault of a third party, the
governement office shall be
entitled to claim compen-
sation from the third party an
amount equal to the expenses
which it has incurred due to

the injury.
In the event that the civil
servant receives compen-

sation from the third party that
caused the injury, the govern-
ment office may deduct from
the salary of the civil servant,
the expenses incurred pur-
suant to Articile 45 of this
Proclamation.

PART SIX

Training of Civil Servants
49. Objectives
A civil servant may be trained to
improve his capability and achieve
better performance or to prepare
him for higher responsibility
based on career development.

Responsibiility to Train Civil
Servants

Every government office shall
have the duty to identify the
training needs of the office
and the civil servants and to
prepare plans and budget for
training and thereby ensure
that the civil servants receive
the necessary training and fur-
nish information thereon to
the commission.

The Commission shall;

(a) train human resource
management staff on the
basis of the training
needs of government of-
fices;

coordinate and support
the training program of
the different government
offices.

To make the training of civil
servants effective, the com-
mission shall issue a policy
with regard to the conditions
of their training locally and
abroad and supervise the
imlementation of same.

(b)
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Haala Qabannaa Ragaa Hojjettoota Pt w AT RV s Managing Information Profile of Civil
Mootummaa hePH RpoTan
Shoskgish Dl-wun')?a i M 51. Personnel Records
1) M'anm hopj mootummaa ka- 5 MFage eavyrt avpr 1) Every governmentoffice shall
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f:lhuunfaa akka jiraatu ni taas- PRCIAE manent servant.
o : 2) A civil servant shall have ac-
2) Hojjetaan mootummaa kamiy- L PARE SIS 6 ) cess to all information con-
yuu ragaalee kuusaa dhuunfaa 5 014 “1hf4 -0 £711 e. o
isaa keessatti argaman ilaal- T3 CINCEPT Cavar AT tained in his personnel records
uuf yookiin garagalchii isaa oL “AANNT Pavm-O\L or to have a copy thereof.
fudhachuuf mirga ni qabaata. AT BT ELPAE 3) Any person other than concer-
'3) Bulchiinsa hojjettoota  dhi- i~ heievAhdFa- ChOTARC ned administrative staff not
mmi ilaalu irraan kan hafe itti wiAhE T antdc oy have access to personnel
gaafata:lr.naaﬁ WRERY hojichag MRTeerreof Ao COAL records unless authorized by
0500 hin hayyamiin namni D9° (@
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4) Ragaa barreeffamaa hojjetaan o 4) It is prohibted to deposit any
\ i Pyt wetFo A0 y
mootummaa tokko hin beekne document_in the personnel
kuusaa dhuunfaa isaa keessa @} CRU-E INCE (1A il oo ivi t
kaa’uun dhorkaa dha. %% @0t “ldaeT reco o ‘_) e o
5) Manni hojii mootummaa kam- hahA jo-x without his knowledge.
iyyuu gajeelfama gaamni seer- E T og oot aop 5) Every government office shall
aan aangoon kennameef baas- Zf Nt Nm hAMT be responsible for keeping
uun yeroo murtaa’eef kuusaa eam@ hhA N7L.foma- personnel records of govern-
hojjetaa mootummaa eegee tu- aav @ AoONTO- LI oY ment office authorized by law.
;Si‘:;:g‘; e U wetTEY CWEC | 52, Statistical Data
mAl$_ CU18ET DALY The Commission shall have the
52. Ragaalee Istaatiksii hANT= duty to collect and compile statis-
Komishinichi ragaalee Istaatiksii | & 0J-TOth® w(EPT

dhimma hojjetoota mootummaa il-
aallatan walitti qabuu fi gindeess-
uuf itti gaafatamummaa ni gaba-
ata.

KUTAA SADDEET

Dirgamaa fi Naamusa Hojjettoota

53.

54.

Mootumimaa
Dirgama Hojjetoota Mootummaa

Hojjetaan mootummaa kamiyyuu:

1) ummataa fi seera mootumm-
aaf amanamaa tahuu;

2) Dandeettii fi humna gabu
hunda tajaajila ummataaf oolc-
huu;

3) Gahee hojii akaakuutiin kenn-
amufii ajajoota bira haala
seera qabeessa taheen kennam-
ufii raawwachuu;

4) Seerota danbiiwwanii fi gajell-
famoota dhimma hojii mootu-
mmaa ilaalan kabajuu gaba.

Naamusa Hojjetoota mootummaa

Hojjetaan mootummaa kamiyyuu

tumoota kutaa kana keessatti ibsa-

manii fi qajeelfamoota Naasaa kan
biroo mootummaan baasuu buluu
qaba.
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tical data reltating to civil
servants.

PART EIGHT

Obligation and Ethics of Civil Servants

53, Obligations of Civil Servants

Any civil servant shall;

(a) be loyal to the public and the

constitution;

(b) devote his whole energy and
ability to the service of the
public;
discharge  the
specified in his job descrip-
tion and accomplish other
tasks ordered legally;
observe laws, regulations and
directives related to the civil
service.

54. Ethical conduct of Civil Servants
Any civil servant shall adhere to
the provisions of this part and
other directives issued by the
government on ethical conduct of
civil servants.

functions

©
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55. Iccitii eeguu

1)

2)

Hojjetaan mootummaa kam-

iyyuu nageenya biyyaa fi um-

mataa kan miidhan tahuu

isaaniitiin  ragaalee iccitii

tahan gaama dhimmi ilaaluun

alatti nama kamittuu ibsuu hin

gabaatu.

Keewwata kana keewwata xiq-
gaa (1) jalatti kan ibsame akk-
uma eegametti tahee hojjetaan

mootimmaa hojii raawwatuuf
ragaa kamiyyuu kennuu ni

danda’a.

56. Haala Hojii Biraa Hojjechuun Itti
Dhorkamu

1)

2)

Hojjetaan mootummaa kamiy-
yuu tajaajila mana hojii isaaf
kennu kan hir'isu yookiin
haala kamiinuu hojii irratti
ramadamee hojjetu waliin kan
wal faalleessu yookiin hojje-
taa mootummaa tahuu isaatiin
kan wal faallessu hojii kamiy-
yuu hojjechuu hin gabaatu.
Tumaan keewwata kana keew-
wata xigqaa (1) akkuma eega-
metti tahee hojjetaan mootum-
maa kamuu mana hojii isaatti
beeksisee yeroo bogonnaa isa-
atti hojii biraa kamuu hojjec-
huu ni danda’a.

57.- Hojjetaan Mootummaa Hojii Isaa
Dantaa Siyaasaatiif Oolchuu Dhii-

suu

1)

2)

Hbjjctaan mootummaa kam
iyyuu hojii isaa dantaa siyaas-
aaf oolchuu fi haaluma kan-
aan loogii raawwachuu hin
qabaatu.

Keewwata kana keewwata xiq-
gaa (1) jalatti kan tumame
haala walii galaatiin akkuma
eegametti tahee hojjctaan moo-
tummaa kamiyyuu sa’aa idi-
lee hojii mootummaa fi itti
gaafatamummaa isaa jaarmi-
yaa siyaasaa yookiin deegga-
rsa miseensota isaaf yookiin
mormii walitti gabuufi itti yoo-
kiin fayyadamuun dhorkaa-
dha.

58. Wal Dhabiinsa Hojii Mootummaa
fi Faayidaa Dhuunfaa Gidduutti
Uumamu

1)

2)

Hojjetaan mootummaa kamiy-
yuu dantaa mataa isaa ykn fira

isaa ykn ijoollee isaa waliin

kan wal-gabatee fi itti gaafata-
mummaa hojii isaa waliin dhi-
mmi walitti buusuu yeroo uu-
mamu itti gaafatamaa isaaf
bareeffamaan beeksisuu qaba-
ata.

Haalli keewwata kana keeww-
ata xiqgaa 1 jalatti ibsame

yeroo mudatee fi itti gaafata-
maa dhimmichi ibsameef barb-
aachisaa tahee argamnaan hojj-
etaan mootummaa  biraa

bakka bu’e akka hojjetu taasi-
suu ni danda’a.
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1)

2)

1)

2)

2)

57. Neutrality
Involvement
1) Any civil servant may not use
his position to profnote his
political interest and thereby
engage in discriminatory prac-

55. Secrecy

Except to the concerned
organ, any civil servant may
not disclosed to any person
classified information that
might endanger the security of
the state and the Public.

Without prejudice to the
provision of Sub-Article (1)
of this article, any civil
servant may provide any in-
formation relating to his duty.

56. Prohibition of Engagement in
Other Activiesties

No civil servant shall engage
in any other activities which
might impair his service or be
in conflict with his duties or
inconsistent with his position
as a civil servant.

Without prejudice to the
provisions of sub-article (1) of
this article, a civil servant may
after informing the govern-
ment office, engage in any
other activity during his
leisure time.

from Political

tices.

Without
generality of Sub-Article (1) of
this Article, it is prohibited for
any civil seryant to use his

prejudice to the

regular working hours and
position for soliciting support
or instigating opposition for or
against any political or mem-
bers thereof.

58. Conlflict of Interest

1) Any Civil Servant shall reportin
writing to his superior every
case in which between his
private interest or that of his
relative or friend and his duties
has risen.

2) Where the case stated in Sub-
Article (1) of this Article arises
and if the superior to whom the
same is reported finds it neces-
sary may assign another Civil

Servant to execute the duty.
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. Waa’ee kennaa

Hojjetaan mootummaa kamiyyuu
hojjetaa mootummaa ta’uu isaatiin
tajaajila kenneef yookiin akka
kennu irraa eegamuuf kennaa gosa
kamuu gaafachuu yookiin fudhac-
huu hin gabaatu.

. Galii Beeksisuu

Hojjetaan mootummaa kamiyyuu
barbaachisummaan isaa itti amana-
mee mana hojii mootummaa isaat-
iin yoo gaafatame mindaa isaatiin
alatti galii argatu ibsuu qaba.

. Dirgama Qorannoo Mana Yaalaaf

Dhiyaachuu

1) Hojjetaan mootummaa kamiy-
yuu gorannoo “‘HIV AIDS”’
irraa kan hafe sababa gahaa
tahee fi hojicha waliin haala
wal-qabateen qorannoo mana
yaalaa akka taasisu mana hojii
isaatiin yeroo gaafatame gora-
nnoof dhiyyaachuuf dirqgama
gaba.

2) Akkaataa keewwata kana kee-
wwata xiqqaa (1) jalatti ibsam-
een qorannoo mana yaalaa taa-
sifamuuf baasii barbaachisu
manni hojichaa ni danda’a.

. Qabiinsaa fi Itti Fayyadama Qabee-
nyaa

Hojjetaan mootummaa kamiyyuu
meeshaalee raawwannaa hojiif ke-
nnamaniifii hojiif tajaajilan haal-
aan eeguu fi itti fayyadamuuf itti
gaafatamummaa gaba.

. Dirqama Idaatiin Gaafatamuu
Hojjetaan mootummaa kamiyyuu
meeshaalee raawwannaa fi tajaaj-
ila hojiif kennamaniif irrattii miid-
haa gahuuf yookiin badii gahuuf
idaadhaan itti gaafatamaa kan ta’u
miidhaan yookiin badiin gahu hir-
‘ina ofeeggannaa hojjetichaatiin
yookiin beekaa sababa raawwatam-
een kan gahe yoo tahedha.

KTAA SAGAL
Tarkaanfiiwwan Naamusaa
. Kaayyoo Adabbii Naamusaa
KKaayyoon adabbii naamusaa hoj-
jetaan motummaa hir’ina naamu-
saa raawwatameef balleessaa isaa
baree akka gaabbee of sirreessuu fi
hojjetaa gahaa akka tahu dandeessi-
suuf yookiin kan of hin sirreesine
tahee argamnaan hojii irraa gaggee-
ssuufii dha.
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39. Gifts

No civil servant may demad or
accept any gift in return of services

rendered or expected

. Declaration of Income

When necessary and upon request
of the government office, any civil
servant shall declare all his income

other than his salary.

61 Compulsory Medical Examination

1) Any Civil Servant shall have
the obligation to take medical
examination, with the excep-
tion for HIV/AIDS, when
required by the government
office on sufficient grounds
related to the service.

2) Expenses incurred pursuant to
sub-article (1) of this article
shall be covered by the gover-

nment office.

. Handling and use of property

Any civil servant shall be liable for
the damage or loss of egipment
and materials provided to him for

the carrying out of his duties.

. Extent of Liability

Any civil servant shall be liable for
the damage or loss of equipment
and materials provided to him for
the carrying out of his duties,
where such damage or loss is
caused by his negligence or inten-
tional act.
PART NINE
Disciplinary Measures

. Objectives of disciplinary pena-

lities

The objectives of disciplinary
penalty shall be to rehabilitate a
delinquent civil servant when he
can learn from his mistakes and
become a reliable civil servant or
to discharge him when he becomes

recalcitrant.
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65. Gosoota Adabbii Naamusaa fi
Akkaataa Ramaddii Isaanii

66.

1)

2)

3)

B

Hojjetaan mootummaa hir’ina
naamusaa raawwate akkaataa
ulfina balleessaa raawwatam-
een adabbiiwwan kanatti
aanan keessaa tokkoon isatti
murteeffamuu ni danda’a.

(a) akeekkachiisa afaanii;

(b) akkeekkachiisa barreeffa-

maa;
(c) adabbii mindaa hanga ji’a
tokko gahu;

(d) adabbii mindaa hanga ji’a
sadii gahu;
(e) sadarkaa Hojii fi Mindaa

irraa gadi buusuu;

(f) hojii irraa gaggeessuu.

Keewwata kana keewwata xiq-
gaa (1) jalatti (a-c)tti kan tarre-
effaman adabbiiwwan naamu-
saa salphaa jedhamanii ramad-
amu,
Keewwata kana keewwata xig-
qaa 1 jalatti (d-ftti kan tarreef-
faman adabbiiwwan naamu-
saa cimaa jedhamanii ramad-
amu

adiiwwan Adabbii Naamusaa

Cimaa Geessisan

B
N
D

1y

2)

3)

4)

5)
6)

7

8)

9
10)

11)

12)

13)
14)

adiiwwan Kanaa Gadii Adabbii
aamusaa Cimaa Geessisuu ni
anda’u
Ajaja dhimma hojiitiif kenn-
amu kabajuu dhiisuudhaan hir-
"ina of eegannootiin, dhibaa’u-
ummaadhaan yookiin sirna ra-
awwannaa hojii hordofuu dhii-
suudhaan hojii irra miidhaa
geessisuu;
dhimmoota beekaa tursiisuu
yookiin abbootii dhimmaa dh-
amaasisuu;
Hojiin akka hin hojjetamne
beekaa jeequu yookiin warra
jeequ wajjin wal tahuu;
Tarkaanfiiwwan adaba naamu-
saa salphaadhaan of sirrees-
suu  dhabuudhaan sababii
gahaa malee deddeebi’anii
hojii irraa hafuu yookiin sa’aa-
tii hojii kabajuu dhabuu;
Iddoo hojiitti dubbii kakaasuu-
dhaan wal-reebuu;
Machii barsiifataan yookiin ar-
aada summii sammuu nama
adoochuun  guutamaniihojii
miidhuu;
Matta’aa fudhachuu yookiin
akka kennamuuf gaafachuu;
Iddoo hojiiti hojii faallaa ham-
ilee uummataa tahe raawwac-
huu;
Hattummaa ykn goca amantu-
mmaa hirisuu raawwachuu;
Gochaa gowwoomsuu yook-
iin dogongorsuu raawwach-
uu;
Meeshaa mana hojichaa irraa-
tti dagatummaadhaan yook-
iin beekaa miidhaa irraa gees-
sisuu;
Labsii kana keewwata 57 irr-
aatti kan tumame darbuu;
Akka malee /taayitaatin fayy-
adamuu;
keewwata kana irratti hir’ina
naamusaaa kaawwamaan,
wajjin ulfinni isaa kan wal
ﬁitu hir'ina biroo raawwac-
uu.
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1)

2)

3)

66.

1)

2)

3)

4)

)
6)

7
8)

9)

10)

11)

12)

13)
14)

Offences
penalties
Rigorous disciplinary penalties
may be imposed for the following
offences;

65. Types and classification of Dis-
ciplinary penalties

Depending on the gravity of

the offence, one of the

following penalties may be

imposed on a civil servant for

breach of discipline;

(a) oral warning;

(b) written warning;

(c) fine up to one month’s
salary;

(d) fine up to three months

(e)

salary;
®

down grading;
dismissal.

The penalties specified under
sub-article (1) (a)-(c) of this
article shall be classified as
simple disciplinary penalties.
The penalties specified under
sub-Article (1) (d)-(f) of this
Article shall be classified as
rigorous penalties.

Entailing  Rigorous

To undermine one’s duty by
being disobedient, negligent
or tardy or by none-ob-
servance of working
procedures;
Deliberate procrastination of
cases or mistreatment of
clients,
deliberately obstruct Work or
to collaborate with others in
committing such offence;
Injustifiable repeated absen-
teeism or non-observance of
office hours inspire of being
penalized by simple dis-
ciplinary penalties,
to initiate physical violence at
the place of work;
neglect of duty by being al-
coholic or drug addict;
to accet or demand bribes;
To commit an immoral act at
the place of work.
to commit an act of theft or
breach to trust;
To Commit an act
misreprepresentation
fraudulent act;
To inflict damages to the
property of the government
due to an intentional act or
negligence;

of
or

To contravene the provisions
of article 57 of this
proclamation;

Abuse of power;

to commit any breach of
discipline of equal gravity
with the offences specified
under this article.
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67.  Taking Disciplinary measures
1) Every government office shall

67. Haala Fudhannaa Tarkaanfii Naa- | *%& $AO0TAT RCPF hoANL:
musaa b "1 @9 Cav o)\ T av L

H-o

1) Manni hojii mootummaa kam-
1yyuu himata naamusaa hojjet-
toota-qulqulleessee yaada mu-
rtii itti gaafatamaa hojii dhi-
mmi ilaaluuf kan dhiyeessu
koree naamusaa ni dhaaba.

2) Hojjetaa mootummaa kam irr-
atti Iﬁyuu Adabni naamusaa
0500 hin murtaa’in duratti hojj-
etichi balleessaa naamusaa ge-
essise jedhame akka beeku
taasisuu fi akka of irraa ittis-
uuf carraan  kennamuufii

aba. :

3) Adeemsa adabni naamusaa
mana murtii kam iyyuu utuu

Nt Cw et ETT AN TAY
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establish a disciplinary com-
mittee which shall investigate
disciplinary charges brought
against civil servants and
thereby submit recommen-
dations to the concerned of-
ficials.

Before imposing a disciplinary
penalty on any civil servant, he
should be informed of the
alleged offence and be given
the chance to defend himself.
Disciplinary measures may be

ﬂh} de?gin yr?ol%ifin utuu clllin i PRATAT POT V5@ taken irrespective of any court
dg,ao in murteeffamuu ni dan- PeCe ML @A% ALmAP E Sprocee_dmgfs or ai_c):tlon.
fhein ) o L.9° Aghta AON . »uspension from Duty
68. HO_]I; Inl':Iaall"msuu Y L AN 1) A civil servant may be suspen-
) Hojjetaa mootummaa tok- 5 N e NATTE: ded from duty by with holding

ko hojii irraa ittisamee tur-

uun raawwannaa hojiitiif
barbaachisaa tahee yoo arg-
ame hojjeticha yeroo ji'a
lama hin caalleef hojii fi
mindaa irraa ittisanii tursii-
suun ni danda’ama.

2) Hojjetaan mootummaa tokko
yakkaan yookaan balleessaa
naamusaatiin seeraan kan him-
atame yoo tahee fi yoo itti
raggaasifameballeessichi hoji-
1 irraa kan isa ariisisu tahuun
isaa  yammuu tilmaamamu
hojii irraa iftisamee turuu
qaba.
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his salary for a period not ex-
ceeding two months if that
course of action is necessary in
the interest of the civil service.
A civil servant shall be suspen-
ded if he is formally charged
with a criminal or disciplinary
offence for which his dismissal
is to be expected if it is proved
against him.

69. Period of Limitation
1) Disciplinary measure shall not

be taken against a civil servant

. Daangeffama Yeroo - 2CO LR .

1) Hojjetaan mootummaa ballee- b  PAA CANTAT M eoue WhOA has cor_nmltted e -ofi_:ense
ssaa adaba naamusaa salphaa AR P CLhie iy entailing simple disciplinary
irraan gahuu danda’u kan raa- 3 penalty unless such measure is
wwate yeroo gorannoo dhim- WT wetd eFCom i taken within six months, ex-
michaa utuu hin dabalatiin gu- L ALRIC PL.povm- ludi i X d f
yyaa balleessan isaa beeka- T4F hrobt ¥ e cluding the time required for
mee kaasee hanga ji’a jahaatti AAh SN BC KCIE ha investigation from the time the
yoo tarkaanfiin itti fudhata- @C ACTF AT breach of disicipline is known.
muu bl?,ate naamuusaan gaafat- OOLNT NZATAT tmed No disciplinary charge shall be
amaa hin ta’u. KhEWP39e: : L

2) Hojjetaan mootummaa ballee- H (f,g- CRATAT PMT ¢o1.0 brought against a civil servant
ssaa naamusaa adaba cimaa who has committed an offense
irraan gahuu danda’u kan raa- AhtA T4 Lo favy entailing rigorous disciplinary
\xl'(wate guyyfi.a lin)acllcessichi be- ANt et Lo P4t penalty unless such dis-
ekamee jalgabee waggaa b i
tokko _ keessatti _balleessaa s R ciplinary charge is brought
isaaf yoo himaatamuu baate L. within a year from the time the
naamusaan gaafatamaa hin han N8ATAT  +mfe commission of the offense is
ta'u. ) AEP}Ps known .

3) Keewwatakanakeewwataxiq- | g quy 348 20-0 KNI (5) The official who has failed to
qaa (1) yookiin (2) keessatti s (oAt ¢ ,
ha?lia%erm daangeeffameen £9° (2) Ta- LI take the measures specified
itti gaafatamaa tarkaanfiin naa- 184 @N0P ooo-NL 771 under sub-article (1) or (2) of
musaa barbaachisaa tahe osoo @7 LA TAT ACPF AL this article shall be held respon-
hin fudhatin hafe gaafatamaa ONE: PPLD DAL Fmfd Sible
ni ta’a. :

KUTAA KUDHAN LUPSA: PART TEN
Mana Murtii Bulchiinsaa A hrec Administrative Tribunal
70. Hundeeffama Mana Murtii Bulchi- PANTALC SCL 0T 70. Establishment of the Adminis-
1nsaa @ NHALC CL LT AATIRR9° trative Tribunal

1) Oliyyannoo falmii hojjetoota
mootummaatiin dhihaatu ilaa-
lee kan murteessu manni mur-
tii bulchiinsaa labsii kanaan
dhaabbateera.

2) Manni murtichaa iyyata ol-iy-
yannoo dhiyaataniif qoratee
murtii kan kennu dhaddacho-
ota ni gabaata.

3) Tokko tokkoon dhaddachaa
komishinarichaan kan mogga-
afaman walitti qabaa tokkoo fi
Abbootii seeraa lama ni gaba-
atu.
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1) An administrative tribunal

which hears and decides ap-
peals brought by civil servants
is hereby established.

The Administrative tribunal
shall have chambers which ex-
amine and decide on appeal
cases.

Each chamber shall have a
chairperson and two members
designated by the commis-
sioner.
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73

74.

Dhimmoota Mana Murtichaan
Ilaalamn

Manni Murtichaa:

1) Seeraan ala hojii irraa
dhorkamuu dhaan yookiin
tajaajilli isaa addaan cituu
dhaan;

2) Adabni naamuusaa cimaan
waan irratti murtaa’eef;

3) Seeraan ala miindaan isaa
yookiin kaffaltiiwwan biroo
kan jalaa gabame yookiin cite
ta’uu isaan;

4) Miidhaa haala hojii isaan irra
gaheen haala walqabateen
mirgi isaa hir’achuu isaatiin
hojjetaa mootummaa komii
qabu oliyyannoo inni dhiyeef-
fatu  ilaalee  murteessuuf
angoo ni qabaata.

Murtii Mana Murtichaa:

1) manni murtichaa oliyyatnicha
erga qoratee booda murticha
raggaasisuu. haquu yookiin
fooyyeessuuf ni danda’a.

2) Garagalchiin murtichaa garee
wal falmaniif ni kennama.

3) Murtiin manni murtichaa ijoo
dubbii wal falmichaaf kennu
isa dhumaa taha. Haa ta’u
malee, garee walfalman kees-
ssaa tokko falmii seeraa yoo
kaase murtiin erga kennamee
eegalee guyyaa soddoma (30)
keessatti ol-iyyannoo isaa
mana murtii waliigala
Oromiyaatiif dhiyeessuu ni
danda’a,

Raawwii Murtii

1) Manni hojii murtiin itti kenn-
ame kamiyyuu murtii manni
murtichaa itti kenne yommus-
uma raawwachuuf dirqama ga-
baata.

2) akkaataa labsii kana keeww-
ata 72n murtiin mana murtic-
haa amma guyyaa 30 keessatti
nama naaf hin raawwatamne
jedhe yammuu iyyatu manni
murtichaa akka murtichaatti
raawwachuusiifuuf mana mur-
tii aanaa abbaan dhimmiichaa
itti hojjetutti gajeelfama.

3) Itti gaafatamaan ol-aanaan
mana hojichaa murtii mana
murtichaa hin raawwachiifne
miidhaa hojjetichaafi mana ho-
jichaa irra ga’uuf itti gaafata-
maa ta’a.

KUTAA KUDHA TOKKO
Yeroo Tajaajilaa Addaan
Kutuu fi Dheeressuu

Fedha Ofiin Hojii Irraa Gad-Lakki-

suu

1) Hojjetaan mootummaa kam
iyyuu yeroo fedhetti akeekkac-
hisaduraan dursaa ji’a tokko
kennuudhaan hojii isaa fedha
mataa isaatiin gad lakkisuu ni
danda’a.

2) Hojjetichi mootummaa hojiif
baayyee barbaachisaa fi salph-
aatti iddoo isaa buusuun kan
hin danda’amne tahee yoo arg-
ame Itti gaafatamaan ol’aanaa
mana hojichaa gaaffii gad lak-
kisiicha yeroo ji’a sadii hin
caalleef dheeressuu ni dan-
da’a.
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71.  Juridiction of the Administrative
Tribunal
The Administrative tribunal shall
have the power to hear and
decide in appeals brought by a
civil servant aggrieved of;

L)

unlawful suspension or ter-
mination of service.

2))being penalized by rigorous dis-

ciplinary penalty.
3) an illegal attachment or deduc-

4

tion of his salary or other

payments.

infringement of his rights
arising from an employment
injury.

72. Decision of the Administrative
Tribunal

1) The Administrative
may, after hearing the appeal,
confirm or reverse the decision
or vary the decision in favour of
the appellant.

The copies of the decision shall
be given to both parties.

The decision of the Adminis-
trative tribunal on question of
facts shall be final, provided,
however, that any one of parties
may appeal to the Oromia
Supereme Court on question of
law within 30 days from the
date of the decision of the Ad-
ministrative Tribunal.

2)
3)

tribunal

73. Execution of dscision

1Y)

2)

3)

Any government office
against which a decision is
given by the Administrative
Tribunal shall have the
obligation to immediately ex-
ecute the decision.
Where the beneficiary of a
decision pleaded that the de-
cision of the Administrative
tribunal given in accordance
with article 72 of this
proclamation is not executed
within 30 days, the Adminis-
trative tribunal shall refer the
decision to the Woreda Court
for its enforcement.
The head of the government
office who failed to execute
the decision of the Adminis-
trative Tribunal shall be liable
for the damage sustained by
the office and the civil
servant.

PART ELEVEN

Termination and Extension of Service
74. Resignation

1)

2)

Any civil servant may, by
giving a one month prior
notice, resign at any time
Where the service of the civil
servant is indispensable and
he could not be replaced
easily, the head of the govern-
ment office may delay his
release for a period not ex-
ceeding three months.
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75. Sababa Dhukkubaan Tajaajilaaf
Gahaa Ta’uu Dhabuu

76.

1)

2)

3)

Sababa

Hojjetaan mootummaa
dhaabbataa kamiyyuu labsii
kana keewwata 36(2)n yeroo
kaawwame keessatti gara
hojiitti deebi’uu yoo dadhabe
ragaa mana yaalaa dhiyees-
suun utuu hin barbaachsiin
sababii dhukkubaan hojichaaf
gahaa akka hin (faanetti
lakkaa’amee tajaajilli isaa
akka dhaabatu ni taasifama.
Hojjetaan mootummaa Y€eroo
kamiyyuu akkaataa Tlabsii
kana keewwata 37n eeyyamni
dhukkubaa kennameé erga
dhumee booda hojiitti de-
ebi’uu yoo dadhabe tajaajila
isaa akka dhaabu taasisuun ni
danda’ama.

Tumaan labsii kanaa keeww-
ata45(2) akka eegametti tahee
sababii hojii isaatiin hojjetaan
mootummaa miidhaan irra
gahe kana boodaaf hojjechuu
akka hin dandeenye ragaa
mana yaalaan yammuu mirka-
naa’u yerooma sanatti hojii
irraa akka gaggeeffamu ni taas-
ifama.

Hir’'ina  Dandeettiitiin

Hoyjii Irraa Geggeessuu

1)

2)

3)

Hojjetaan mootummaa dhaa-
bbataa kamiyyuu hojii itti ram-
adame dandeettii fi beekumsa
qabuun gargaaramee hojjech-
uuf carraaqii danda’u utuu taa-
sisuu qabxiin raawwannaa
hojii isaa yeroo lamaa walitti
aanee yoo qabxii giddugalees-
saa gadi tahe hojii irraa gegge-
essuun ni danda’ama.
Tumaan keewwata kanaa kee-
wwata  xiqqaa (1) jiraatu
lyyuu hojjetaan mootummaa
qabxii raawwannaa hojii ol-aa-
naa waggoota 5f walitti aan-
See argachaa ture, qabxii raaw-
wannaa hojii yeroo sadii wali-
tti qabxii giddugaleessaa gadi
yoo tahe malee hojii irraa hin
gaggeeffamu,
Akkaataa keewwata kanaa ke-
ewwata xiqqaa (1) yookiin (2)
tiin  hojjetaa mootummaa
tokko hojii irraa geggeessuun
kan danda’amu:
(a) gita hojii qabateef leenjii
arbaachisu kennuudhaan
yookiin
(b) gita hojii gabate wajjin
wal fakkaataa kan tahee fi
gita hojii inni hojjechuu
danda’u irratti jijjiruudh-
aan akkaataa keewwata xi-
qqaa (1)n yoo tahe yoo
xiqqaate waggaa tokkoof
yookiin akkaataa keeww-
ata xigqaa (2)n yoo tahe
ioo xiqqaate waggaa tok-
0o fi walakkaaf akka hojj-
€tu erga taasifamee booda,
qabxil raawwannaa hojii
isaa fooyyeeffachuu kan
dadhabe yoo tahe dursuun
akeekkachiisa ji’a tokko
laachuudhaaniifii dha.
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1)

2)

3)

1)

2)

3)

75. Termination due to Illness

Where a permanent civil
servant is unable to resume
work within the time specified
under Article 36(2) of this
Proclamation, he shall, with
no requirement of a medical
certificate, be deemed unfit
for service and be discharged.
The service of any temporary
civil servant may be ter-
minated where he is unable to
resume work at the end of the
sick leave granted to him pur-
suant to Article 37 of this
Proclamation.

Without  prejudice to the
provisions of Article 45(2) of
this Proclamation, where a
civil servant who has sus-
tained employment injury is
medically determined to be
permanently disabled, his
services shall forthwith be ter-
minated.

76. Termination on Grounds of Inef-
ficiency

The service of a permanent
civil servant may be ter-
minated where his perfor-
mance evaluation result is un-
satisfactory for two succes-
sive evaluation periods des-
pite  exerting all  his
knowledge and ability to ac-
complish his work.
Notwithstanding the provisi-
ons of Sub-Article (1) of this
Article, a civil servant whose
performance evaluation result
is above satisfactory for five
successive years may not be
dismissed on grounds of ineffi-
ciency unless his performance
result becomes unsatisfactory
for the following three success-
ive evaluation periods.

The termination of service of
civil servant under Sub-Arti-
cle (1) or (2) of this Article
shall only be effected upon
giving him a one month prior
notice where he is unable to
improve his performance wit-
hin at least one year, in the
case of Sub-Article (1), or one
and half years, in the case of
Sub-Article (2), after;

(a) receiving a training requi-

red for his position; or

(b) being transferred to anot-
her suitable position of
an equal grade.
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77. Hidhaadhaan yookiin  Sababii
Humnaa ol Taheen Hojii Irraa
Geggeessuu
1) Tumaan labsii kanaa keeww-

ata 36 fi 45 akka eegametti
tahee hojjetaan mootummaa
dhaabbataa kamiyyuu hidham-
uudhaan yookiin sababii kean
biroo humnaa ol taheen tajaaji-
i isaa yoo dhaabbatee fi
yeroo ji'a jaha keessatti hojii
isaatti yoo deebi’uu baate
hojii irraa geggeessuun ni dan-
da’ama.

2) Tumaan labsii kanaa keeww-
ata 37 fi 45 akka eegamanitti
tahee hojjetaan mootummaa
yeroodhaa kamiyyuu hidham-
uudhaan yookiin sababilee
biroo humnaa ol tahaniin
yeroo ji’a tokko keessatti gara
hojii isaatti yoo deebi’uu
baate hojii irraa geggeessuun
ni danda’ama.

78. Qaxara Haquu
Ragaa barumsaa yookiin muuxan-

noo hojii sobaa dhiyeessuudhaan
yookiin nama aangoo hin qabneen
yookiin labsii kana yookiin dambii fi
gajeelfama labsii kana raawwachiisuuf
ba’e yookiin seera kam irra iyyuu
darbuudhaan qaxarri raawwatame itti
gaafatamaa ol-aanaa mana hojichaatiin
yookiin komishinichaan ni hagama.

79. Hojjetaa Hir’'isuu
1) Hojjetaan Mootummaa Kam

iyyuu:

(a) gitni hojii isaa yammuu
hagamu;

(b) manni hojichaa yammu
cufamu yookiin

(c) humni namaa irraa hafaa
yoo jiraate akkaataa labsii

' kanaa keewwata 24/7/

yoo dadhabame yookiin

hojjetichi ~ mootummaa
gita hojii gad aanaa irratti
jijjiiramee hojjechuuf

fedha yoo hir. qabu tahe
hojii irraa ni geggeeffama.
2. Akkaataa keewwata kana
keewwata xigqaa 1(a)(c)
hir'isuun kan geggeeffamu
hojjetichi mootummaa hojje-
toota mootummaa gita hojii
walfakkaatu irra jiran wajjin
yeroo dorgomu gqabxiin raa
wwannaa hojii isaa fi dan-
deetiin isaa xiqqaa tahuun yoo
mirkana’ee dha.
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77. Termination due to Imprisonment
or Force Majeure Situations
1) Without prejudice to the
provisions of Article 36 and
45 of this Proclamation, the
service of a permanent civil
servant may be terminated
where he is absent from work
due to imprisonment or other
circumstances of  force
majeure and is unable to
resume work within six mon-
ths.
2) Without prejudsice to the
provisions of Article 37 and
45 of this Proclamtion, the
service of a temporary civil
servant may be terminated
where he is absent from work
due to imprisonment or other
circumstances  of  force
majeure and 1s unable to
resume work with in one
month.
78. Nullification of Emplayment
Any Emplayment obtained on the
basis of false representation regar-
ding education qualification or
work experience or made by
unauthorized person or in con-
travention of this Proclamation,
regulations and directives issued
hereunder or any other law shall be
nullified by the decision of the
head of the government office or
the commission.
79. Retrenchment :
1) Any civil servant shall be
retrenched where;
(a) his position is abolished;
(b) the government office is
closed; or
(c) redundancy of man
power is created; and
where it is not possible to
transfer him in accor-
dance with Article 24(7)
or 25(1) of this
Proclamation or where
he is reluctant to accept a
position of a lower grade.
2) Retrenchment of civil servant
in accordance with Sub-Ar-
ticle (1)(c) of this Article shall
be made when it is proved that
is performance and
qualification is lower when
compared with other civil
servants holding the same
position.
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80.

8l1.

83.

Sababii Naamusaatiin Hojii Irraa

Geggeeffamuu

1) Hojjetaan mootummaa dhaa-
bbataa kam iyyuu:

(a) akkaataa labsii kanaa kee-
wwata 65 keewwata xiq-
qaa 1/f/n adabni naamusaa
kan itti murteeffamee fi

(b) akkaataa labsii kanaa ol
iyyatee adabni isaa yoo
hagamuuf baate tajaajilli
isaa ni dhaabbata.

2) Murtiin naamusaa hojjeticha
mootummaa irratti darbe ol
iyyannoo dhaan yoo fooyy-
a’ee fi yookiin yoo hagameef
mindaan yeroo wal falmii hin
kaffalamiiniifii hafe herreega-
mee dhala malee ni kaffalam-
aaf.

3) Hojjetaan mootummaa yeroo-
dhaa:

(a) adaba naamusaan yookin

(b) yeroo waliigaltee tajaajila
isaa yoo raawwatame adee-
msa addaa kan biraa malee
hojii irraa ni gaggeeffama.

Sababii Umriitiin Tajaajila Dhaa-

buu

1) Hojjetaa mootummaa kam
iyyuu yoo barri tajaajila isaa
dheerateef malee dhuma guy-
yaa ji’a dhumaa umriin soora-
taa seeraan murtaa’e erga
gahee eegalee adeemsa dabala-
taa addaa malee tajaajilli isaa
akka dhaabbatu taasifamuu
gaba.

2) Hojjetaan mootummaa Soor-
ama bahuu isaa ji’a sadii dura
barreefamaan akka beeku god-
hamuu qaba.

82. Warqaa Ragaa Tajaajilaa
Hojjetaan Mootummaa kamiy-
yuu, sababa kamiinuu tajaaji-
laa isaa yoo dhaabe yookiin
yoo gaafate gosfi hojii rawwa-
taa turtee, barri tajaajilaa, min-
daan kaffalamaafii turee fi sab-
aba hojii irraa itti gaggeefame
kan ibsu waraqaan ragaa tajaa-
jiaa ni kenamaaf.

Tajaajilli Yammuu Dhaabbatu kan-

faltii Raawwatamu

1. Hojjetaa Mootummaa kamiy-
yuu akkaataa labsii kanaa kee-
wwata 79tti sababa hir’isaatiin
hojii irraa yoo gaggeefamee fi

a/ Waggaa tokkicha duraat-
iif mindaan isaa (isii) kan
ji’a sadii,

b/ dabalataan waggoota taja-
ajila itti kenne tokkoon
tokkoon isaatiif mindaa
ji’aa harki 1/3 itti dabala-
mee ni kaffalmaaf. Taus
kaffaltiin kennamu min-
daa hojjetichaa kan ji'a 12
caaluu hi gabu.

2/ Hojjetaa Mootumaa dhimmi
yeroo yaalii fixee fi waggaa
tokkoo gadi tajaajileef kaffalt-
iin raawwatamu tajaajila isaa
waliin madaalamee ni hrreg-
ame.
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80. Termination  on

Grounds

1) The service of a permanent
civil servant shall be ter-
minated where:

(a) a disciplinary penalty
under Sub-Article (1)(f)
of Article 65 of this
Proclamation is imposed
on him; and

(b) the penalty is not can-
celled on apeal made
under this Proclamtion.

2) Where the penalty is mitigated
or cancelled on apeal, the civil
servant shall be entilted to,
without interest, the payment
of the remaining of this salary
with held during the apeal.

3) The service of a temporary
civil servant shall be ter-
minated without any ad-
ditional formality where;

(a) a penalty of dismissal is
imposed on him; or

(b) the term of this em-
ployment expires.

81 . Retirement

1) Unless a civil servant is
retained in service beyond the
retirement age, his service
shall be terminated without
any additional formality on
the last day of the last month
in which he attained the
retirement age determined by
law.

2) The civil servant shall be
notified of his retirement in
writing three months prior to
this retirement.

82. Certificate of Service
Where the service of civil servant
is terminated for any reason or
where he so requests, he shall be
provided with a certificate of
service indicating the type and
duration of this service, his salary
and the reason for the ter-
mination.

83. Severance Pay

1) Any civil servant who has
been retrenched under Article
79 of this Proclamation and is
not entitled to pension
allowance shall be paid;

(a) his salary of three months
for the first year of his
service; and

(b) one-third of his monthly
salary for each additional
year his service;
provided, however, that
such payment shall not
exceed his salary of 12
months.

2) A civil servant who has com-
pleted his probation and
served for less than one year
shall be entitled to severance
pay in proportion to his
service.

Disciplinary
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3. Seera Sooramaa dhimmi
ilaaluun kan tumame akkuma
eegametti ta’ee  hojjetaan
Mootummaa dhaabbataa
sababa du’aatiin tajaajila isaa
yammuu dhaabu haadha
manaa isaa yookaan abbaa
manaa ishii kan inni (isheen)
yeroo lubbuun jiru(jirtu) mana
hojicha Mootummaatiif bar
reeffamaan beeksise (beek-
sifte) yookaan maatii isaa
(ishee) jalatti bulaa turaniif
mindaan isaa(ishee) kan ji’a
sadii ni kanfalaMaaf.

84. Yeroo Tajaajilaa Dheeressuu
1) Hojjetaan dhaabbataa mootu-

mmaa tokko umuriin isaa
yeroo sooramaa erga gahee
booda yeroo tokkotti hanga
waggaa shanii walumaa gala-
tti yeroo waggaa kudhan hin
caalleef tajaajila isaa dheeress-
uun ni danda’ama.

2) Akkaataa keewwata xiqqaa
1™ keewwata kanaatti tajaaj-
ila hojjetaa tokkoo dheeress-
uun kan danda’amu;

(a) barumsi hojjetichaa beek-
umsa addaa fi dandeettii
addaa, hojii mana hojic-
haa mootummaatin kan
fayyadu ta’ee yoo arga-
me;

(b) guddina sadarkaatiin, jijj-
iirraadhaan yookaan qax-
araan hojjetaa  bakka
bu’uu argachuun kan hin
danda’amne ta’uun isaa
yoo mirkanaa’e.

(¢) hojjetichi hojichaaf
gahaa ta'uun isaa ragaa
mana yaalaan yoo mirka-
naa’e,

(d) hojjetichi tajaajila isaa itt-
ifufuuf yoo irratti waliig-
ale,

(e) dheerachuun yeroo tajaaj-
ila isaa komishinichaaf
dhihaatee yoo mirkan-
aa’e dha.

85. Qaxara, Guddina Sadarkaa, Dab-
ala Miindaa fi Faayidaa Biraa
Haquun Bu’aa Geessisuu Dan-
da’u.

1) Hojjetaan mootummaa qaxa-
rri, guddinni sadarkaa, daballi
mindaa yookaan faayidaan
biraa jalaa hagame mindaa fi
faayidaawwan biroo hanga
yeroo tarkaanfiin hagamuu irr-
atti fudhatameetti kan kanfala-
meef akka deebisu hin gaafat-
amu,

2) Itti gaafatamaan yookaan mis-
eensi koree, gaxarrii, sadarkaa
guddinaa daballi miindaa yoo-
kaan faayidaan addaa dogong-
oraan akka kennamu beekaa
yookaan mal-nadhibdeedhaan
eeyyame akkaataa tumama
seera adabbii yakkaa dhimmi
ilaaluun yakkaan adabamuun
isaa akkuma eegametti ta’ee
baasii seeraan ala baheef ittiga-
afatama.
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3) Without prejudice to the
provisions of the relevant pen-
sion law, where the service of a
permanent civil servant is ter-
minated due to his death, an
amount equivalent to his three
month’s salary shall be paid to
his spouse or dependent who
have been made known to the
government office in writing.

84. Extension of Service

1) The service of a permanent
civil servant may be extended
beyond his retirement age for a
period up to five years at a time
and for a period not exceeding
ten years in total.

2) The service of a civil servant
may be extended under Sub-
Article (1) of this Article
where;

(a) his qualification, special
skill and ability is found to
be essential to the govern-
ment office;

(b) is not possible to replace
him by another civil
servant through promo-
tion, transfer or recruit-
ment;

(c) heis proved fit for service
by medical certificate;

(d) he has agreed to the exten-
sion of this service; and

(e) the extension is approved
by the commission.

85. Effects of Nullification of em-
ployment, Promotion, Salary In-

crement and Other Benefits.

1) A civil servant whose em-
ployment, promotion, salary
increment or other benefits has
been nullified may not be
required to pay back the salary
and other benefits he has
received up to the date of
nullification.

2) An official or a member of a

committee who intentionally
or  negligently  authorized
unlawful employment,
promotion, salary increment or
other benefits shall, without
prejudice to his criminal
liability under the relevant
provisions of the Penal Code,
be liable for the unjustifiable
expenses thereof.
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86. Bakka Bu’iinsa Aangoo Kennuu
Komishinichi bulchiinsa sivil sarv-
iisii saffisiisa fi bu’a gabeessa taasi-
suudhaaf barbaachisaa ta’ee yoo
argate aangoo fi itti gaafatamum-
maa labsii kanaan kennameef
kana, manneetii hojii mootummaat-
iif bakka bu’iinsaan dabarsuu ni
danda’a.

87. Raawwii Labsichaa Too’achuu

1) Komishinichi labsii kanaa fi
danbootaa fi gajeelfamoota,
bu’uura labsii kanaatiin ba’an
sirrii_dhaan hojii irra ooluu
isaanii too’achuuf aangoo fi
itti gaafatamummaa ni gaba.

2) Komishiinichi akkaataa keew-
wata xiqqaa 1ffaa keewwata
kanaatiin aangoo fi ittigaafata-
mummaa kennameef hojii irra
oolchuuf yeroo kamiyyuu,

(a) manneetii hojii mootum-
maatti argamuudhaan yo-
okiin akka ergamaniif aja-
juudhaaf kuusaaleef rago-
ota biraa qorachuufi;

(b) ittigaafatamaa dhimmi il-
aalu yookiin hojjetoonni
mootummaa kan biraa je-
chaan yookin barreeffam-
aan akka ibsan gaafach-
uun ni danda’ama.

3) Komishiniichi bu’uura keew-
wata xigqaa 2ffaa keewwata
kanaatiin qorannoon adeems-
isu yookin karaa gara biraa
kamiinu seerri cabsamuun yo-
okiin dhiibbaan raawwatam-
uun yoo irra gahe:

(a) adeemsisi hojii sirrii hin
ta’in akka sirreeffamu aja-
juu;

(b) dhimmichi hanga murtii
argatutti raawwii isaa itti-
suu;

(c) ittigaafatamaa yookiin
hojjetaz mootummaa goc-
hichaaf ittigaafatamuu
qabu irratti tarkaanfiin bu-
Ichiinsaa akka irratti fudh-
atamu taasisuuf aangoo
qaba.

KUTAA KUDHA LAMMAFFAA
Tumamawwaan Adda Addaa
88. Angoo Dambii fi Qajeelfama baa-
suu

1) Manni Maree Bulchiinsa Moo-
tummaa Naannoo Oromiyaa
danboota labsii kanaa raawwa-
chiisuuf barbaachisanu baa-
suu ni danda’a.

2) Komishinichi labsii kanaa fi
danboota bu’uura labsii kanaa-
tiin ba’anu raawachiisuu qajee-
lfamoota barbaachisanu baas-
uuf ni danda’a.
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86. Delegation of Power
~ The commission may delegate its
powers and duties under this
Proclamation to government of-
fices where it deems it necessary
for the efficiency and effec-
tiveness of the civil service.

87. Supervision of Implementation of
the Proclamation

1) The commission shall have
the powers and duties to
supervise the implementation
of this Proclamation and
regulations and directives is-
sued hereunder.

2) The commission, in exer-
cising its powers and duties
under Sub-Article(1) of this
Article, may at any time.

(a) examine files and other

" records by sending ins-
pectors to government
offices or by ordering
them to submit such files
and records; and

(b) require the concerned of-
ficals or other civil
servants to give oral o1
writtenr explanation.

3) Where the commission
through its  investigatior
under Sub-Article (2) of thi
Article or otherwise, dis
covers that the laws is infrin
ged it shall have the power to
(a) order the rectification 0

the irregularities;

(b) suspend the execution @
the matter until decisio
is made thereon;

(c) cause the taking of ac
ministrative  measure
against the official or th
civil servant responsib!
for the act.

PART TWELVE
Miscellaneous Provisions

88. Power to Issue Regulations a

Directives
1) The Council of Region
government ~ may iss!

regulations necessary for t
power implementation of tt
Proclamation.

2) The commission may iss
directives necessary for t
proper implementation of tl
Proclamation and Regulatic
issued pursuant to |
Proclamation.
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86. Bakka Bu’iinsa Aangoo Kennuu
Komishinichi bulchiinsa sivil sarv-
iisii saffisiisa fi bu’a qabeessa taasi-
suudhaaf barbaachisaa ta’ee yoo
argate aangoo fi itti gaafatamum-
maa labsii kanaan kennameef
kana, manneetii hojii mootummaat-
iif bakka bu’iinsaan dabarsuu ni
danda’a.

87. Raawwii Labsichaa Too’achuu

1) Komishinichi labsii kanaa fi
danbootaa fi qajeelfamoota,
bu’uura labsii kanaatiin ba’an
sirrii dhaan hojii irra ooluu
isaanii too’achuuf aangoo fi
itti gaafatamummaa ni gaba.

2) Komishiinichi akkaataa keew-
wata xiqqaa 1ffaa keewwata
kanaatiin aangoo fi ittigaafata-
mummaa kennameef hojii irra
oolchuuf yeroo kamiyyuu,

(a) manneetii hojii mootum-
maatti argamuudhaan yo-
okiin akka ergamaniif aja-
juudhaaf kuusaaleef rago-
ota biraa qorachuufi;

(b) ittigaafatamaa dhimmi il-
aalu yookiin hojjetoonni
mootummaa kan biraa je-
chaan yookin barreeffam-
aan akka ibsan gaafach-
uun ni danda’ama.

3) Komishiniichi bu’uura keew-
wata xiqqaa 2ffaa keewwata
kanaatiin qorannoon adeems-
isu yookin karaa gara biraa
kamiinu seerri cabsamuun yo-
okiin dhiibbaan raawwatam-
uun yoo irra gahe:

(a) adeemsisi hojii sirrii hin
ta’in akka sirreeffamu aja-
juu;

(b) dhimmichi hanga murtii
argatutti raawwii isaa itti-
suu;

(c) ittigaafatamaa  yookiin
hojjetaa mootummaa goc-
hichaaf ittigaafatamuu
qabu irratti tarkaanfiin bu-
Ichiinsaa akka irratti fudh-
atamu taasisuuf aangoo
qaba.

KUTAA KUDHA LAMMAFFAA

Tumamawwaan Adda Addaa

88. Angoo Dambii fi Qajeelfama baa-
suu

1) Manni Maree Bulchiinsa Moo-
tummaa Naannoo Oromiyaa
danboota labsii kanaa raawwa-
chiisuuf barbaachisanu baa-
suu ni danda’a.

2) Komishinichi labsii kanaa fi
danboota bu’uura labsii kanaa-
tiin ba’anu raawachiisuu gajee-
lfamoota barbaachisanu baas-
uuf ni danda’a.
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86. Delegation of Power
~ The commission may delegate its
powers and duties under this
Proclamation to government of-
fices where it deems it necessary
for the efficiency and effec-
tiveness of the civil service.

87. Supervision of Implementation of
the Proclamation

1) The commission shall have
the powers and duties (o
supervise the implementation
of this Proclamation and
regulations and directives is-
sued hereunder.

2) The commission, in exer-
cising its powers and duties
under Sub-Article(1) of this
Article, may at any time.

(a) examine files and other
records by sending ins-
pectors to government
offices or by ordering
them to submit such files
and records; and

(b) require the concerned of-
ficals or other civil
servants to give oral or
written explanation.

3) Where the commission,
through its  investigation
under Sub-Article (2) of this
Article or otherwise, dis-
covers that the laws is infrin-
ged it shall have the power to:
(a) order the rectification of

the irregularities;

(b) suspend the execution of
the matter until decision
is made thereon;

(c) cause the taking of ad-
ministrative ~ measures
against the official or the
civil servant responsible
for the act.

PART TWELVE
Miscellaneous Provisions

88. Power to Issue Regulations and

Directives

1) The Council of Regional
government ~ may  issue
regulations necessary for the
power implementation of this
Proclamation.

2) The commission may issue
directives necessary for the
proper implementation of this
Proclamation and Regulations
issued pursuant to the
Proclamation.
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89. Seerota Hagaman

Seerri, Danbiin, Qajeelfaminni
yookin barsiifanni sirna hojii kana
labsii kanaan walfaalessu
kamiyyuu dhimmoota labsii kana
keessatti tumaman ilaalchiisee
raawatama hin gaban.

90. Tumamawwan Ce’umsaa

1) Tumamawwan keewwata
/89ftaa/ labsii kanaa jiraataniil-
lee, danbiin hojjetoota mootu-
mmaa Lakk. 1 (Lakk. beeksi-
saa kutaa seeraa 269/1955) fi
danbiin ramaddii hojii fi sadar-
kaa mindaa hojjetoota mootu-
mmaa lakk. 2 (Beeksifinni
kutaa seeraa Lakk. 419/1994)
akkasumas gajeelfamoonni
komishiinichaa tumaa labsii
kanaatiin yoo wal-faalleess-
een alatti bu’uura keewwata

88ffaa labsii kanaatiin danbil- |

een yookin gajeelfamoonni
bahan hanga bakka buufaman-
itti raawwatamummaan isaa-
nii ittifufa.

2. Wal-falmiiwwan ol-iyyannoo
labsiin kun 0soo hin ragga’iin
jalgabaman akkaataa labsii ka-
naatiin ni ilaalamu.

3) Hojjetaan mootummaa kamiy-
yuu mirgi akaataa seera duraa-
nitiin argate sababa tumamu
labsii kanaatin duraa hin dhaa-
bbatu.

Labsichi Yeroon Itti Ragga’u T

Labsiin ~ kun  Hagayya
5/1994 irraa eegalee hojii
irra kan oolu ta’a.
Hagayya, 5/1994
Juneyiddii Saaddoo
Prezidaantii Bulchiinsa
Mootummaa Naannoo
Oromiyaa
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89. Repeal

No law, regulation, directive or

practice shall, in so far as it is

inconsistent with this Proclaation,

have effect with respect to matters

provided for in this Proclamation
90. Transitory Provisions

1) Notwithstanding the
provisions of Article 89 of this
Proclamation, the public
service Regulations No. 1
(Legal notice No. 269/1962)
the public service position
classification and salary scale
Regulations No. 2 (Legal
Notice No. 419/1972) and of
the commission shall remain
in force until replaced by
regulations and directives is-
sued under Article 88 of this
Proclamation.

2) Appeal cases pending prior
the coming into force of this
Proclamation shall be heard in
accordance with this Proc-
lamation.

3) Rights acquired by any civil
servant under the previous
laws shall not be affected by
this proclamation

91. Effective Date

This Proclaation shall enter in to

force as of the 11" day of Agust,

2002

Done at Adama this 11* day of August,
2002

JUNEIDI SADO
PRESIDENT OF THE OROMIA
REGIONAL GOVERNMENT





